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Preface 

Government First Grade College was established at Saligrama by Government of 

Karnataka in the year 2006. It is situated 25 km. away from Krishnarajanagara, its taluk 

headquarters. The institution was started with the ambition of providing quality education to the 

rural youths at their doorsteps and at affordable cost. The mission was the fusion of academic 

excellence and development of complete personality. The college made a humble beginning in 

Government Primary School. The road to success was not laid on an easy track. The rooms were 

small. The surroundings were not education friendly. The institution suffered from paucity of 

permanent faculty. Against this backdrop, the struggle must be understood. The institution could 

only make a modest beginning with solitary combination; History, Economics and Political 

Science in arts stream. 

 

The college grew systematically slowly but steadily. Business Management course was 

introduced in the very next year and more options were made available to the students of arts 

stream. But the challenges persisted. The number of students seeking admission continued 

upwards though there was no perceptible improvement to infrastructure. The faculty worked 

with minimal facility. Zeal of the students and faculty kept the ball rolling. In 2009, there was 

significant improvement in the strength of permanent faculty.  Young and experienced members 

of faculty joined the institution. On academic terms the college became stronger. The shortage of 

basic infrastructure, however, still haunted us. There was very little scope for co-curricular 

activities.  

 

New chapter began in the history of college in January 2011. The college was relocated at new 

building, not only spacious but also equipped with the state-of-art facilities. These facilities 

beckoned students from far and wide. Additional rest rooms and laboratories to the departments 

of Geography and Computer Application were added in course of time. Our commitment to 

provide quality education received shot in the arm. The college became the centre of curricular 

and co-curricular actives all these years. We gradually started to move towards providing the 

best learning experience in an ideal environment. 

 

In the year 2013 undergraduate programme in commerce was commenced. The enrolment of 

students is increasing by 10% every year. The result in the university examination is more than 

80%.  A good number of students continue their education in various post graduate programmes. 

Gandhi Study Centre educates the students on moral and ethical aspects. Placement Cell aims to 

empower the students to face the challenges of employment market .Presently, 752 students are 

admitted to undergraduates programmes. The college is very well supported by dedicated faculty 

and dynamic administrative staff. 

 

The challenges are many but the commitment to educate and empower rural youth is undaunted. 

The college is poised to surge ahead with confidence and attain greater heights in the ensuing 

years thanks to the support which the college receives from the College Development Council. 

The Council is headed by Sri Sa. Ra. Mahesh, the sitting member of legislative assembly. Due 

representation to women, SC and ST segments is followed in addition to due representation to 

specialists in education, trade and industry in order to plan the strategy for holistic development 

without depending upon the grants from the government.  
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 On behalf of the Government of Karnataka and the College Development Council, we the 

Principal, staff and students look forward to receive the honourable members of the Peer team on 

behalf of NAAC in connection with accreditation as it provides us an opportunity to improve the 

system in general and our performance in particular. 
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Executive Summary  
 

Criterion I: Curricular Aspects 

 
Vision, Mission and Objectives of the institution lay a strong foundation for building 

quality culture within the institution. Under the guidance of these three principles, procedural 

and practical support, the college executes implementation of the curriculum. The focus is on 

creating an institutional framework which brings significant and sustainable improvement in 

teaching - learning process. 

 

The college scrupulously adheres to the practice of preparing and communicating 

Curriculum Implementation Plans (CIP) at the beginning of academic year which makes teaching 

a systematic process and a rewarding exercise. The college shares with the university the 

feedback obtained from different stake holders as it recognizes the importance of playing an 

active role in evolving the curriculum. 

 

The commitment of the college to empower the students to secure employment soon after 

their education makes it imperative to enhance their employability skills. Both academic 

flexibility and curriculum enrichment enable the students to align their studies with career goals. 

Given the regimen of the curriculum prescribed by the university, curriculum enrichment 

becomes an essential strategy to develop awareness among students on cross cutting issues; 

encourage them to use modern technology and become independent learners. The college has 

constituted several forums to carry out enrichment activities. The college considers in all 

earnestness the evaluation by stake holders, particularly by students, to assess efficacy of 

programmes and future plans.  

 

Criterion II: Teaching-Learning Evaluation 

 
Higher education is a powerful tool of empowerment. The college fulfills the duty of 

admitting students from different strata of society. Two factors reflect our commitment to 

inclusive education first, sixty percent of students are girls and second, there is steady increase in 

the number of socially and economically backward students. Students with not so good track 

record at school level form the backbone of the institution which, in turn, increases responsibility 

of the college. The institution has geared up to make teaching-learning process in order to 

improve their academic performance. Sterling performance of students in the university 

examinations, in spite of serious shortcomings, stands as a testimony to the acumen and 

dedication of teachers who have evolved innovative teaching methods to make learning easy. 

Classroom teaching is supplemented by study materials provided by teachers. 

 

The college has introduced many methods aimed at reformations to teaching-learning 

process which make environment more vibrant. Assessment begins with student profile survey to 

understand the academic background of each student. This is a sort of precondition to search 

talent. The college proceeds to identify the hidden talent and ability, which is undoubtedly 

unique to everyone. Training is conditioned by these factors at the beginning of first semester so 

that there is no mismatch at any point of time. The CIP completes the task in a systematic way. 
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The quality of teaching-learning depends upon the performative ability and performative 

competence of teachers. Some of the teachers are Ph. D. holders. The college takes care to 

rejuvenate faculty at regular interval. It is in conformity with its policy to focus on continuous 

professional development of the faculty members. The teachers are motivated to present papers 

in national and international seminars and also participate in refresher and orientation courses. 

 

Formative assessment of the performance of students receives priority. Internal 

assessment is the tool to assess not only the performance of students but also to understand the 

efficacy of teaching learning process. Lastly, the requirements of both slow learners and quick 

learners are met with the help of internal assessment. Students are apprised of their performance 

periodically. However, there is more to undergraduate education than the marks obtained by the 

students. It needs to deliver intended learning outcomes and to develop skills. The college uses 

the student feedback process to assess its performance and to frame new strategy to achieve its 

goals. 

 

Criterion III: Research Consultancy and Extension 

 
Application of knowledge by students is the goal of Research Culture and Scientific 

Temper. Research projects train the students in the methods of advancing knowledge. Research 

keeps teachers at the top of profession. The college has a mechanism to promote research 

culture. Project work independent of curriculum is the method of research. Participation in UGC 

sponsored seminars, which create immense opportunity for the staff and students to interact with 

eminent scholars.  The college hopes to replicate the success of these experiences and to make 

research the core activity of the teaching and learning process. 

 

Consultancy has been a weak spot as the college is located in rural area. The college has 

created a mechanism to involve industrialists and academicians as members. The college hopes 

to strengthen this area by increasing interaction with industry. 

  

The college has established a community engagement policy to interact with and involve 

community within its ambit. The extension programmes arranged by NSS, Scouts and Guides 

and Red Cross units helps to understand and alleviate the problems of the weaker section of the 

society besides expanding experience of students and teachers. The college has adopted a village 

to carry out well-structured community activity. 

 

 

Criterion IV: Infrastructure and Learning Resources 

 
Improved infrastructure is critical for effective curriculum transmission. The college 

strived to provide basic infrastructure even when it functioned from a school building. It has a 

library with over 12000 books. The student-book ratio is 1:16. It has also established links to 

key-resources such INFLIBNET. It remains open on all working days. 
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The computer centre of the college has 08 computers with internet connectivity. Wi-Fi 

based internet connectivity has also been established on the campus. Facilities have also been 

established for both indoor and outdoor games. The sport department has procured required 

equipment. 

 

As college is established by the Government of Karnataka, construction and maintenance 

works are looked after by Public Works Department (PWD). The College Development 

Committee also assists the procurement and maintenance of equipment .Good hearted 

philanthropists established potable water facility. 

 

The college building is situated on 02 acres of land. It consists of spacious and ventilated 

classrooms, adequate library with separate reference section. The Green Gold project intends to 

make the environment green and fresh. The open air auditorium is the centre of all co-curricular 

activities. 

 

Criterion V: Student Support & Progression 

 
One of the challenges of accomplishment of empowerment of students is inclusion of 

students who belong to vulnerable section of the society. The primary concern is the 

empowerment of students struck by socio economic disadvantages as well as differently abled 

segment. The college has constituted a student welfare committee under the leadership of the 

Principal which addresses the needs of these students. Since the college is instituted and run by 

the government, fee structure is student-friendly. Further, the government has instituted a 

number of scholarships and fee concession schemes. The college administration is scrupulous in 

extending these benefits to the students.  Girl students do not have to pay any tuition fee since 

the government has waived off the same for girls irrespective of their socio-economic status. The 

stated policy of government behind this extra-ordinary move is to encourage girls to pursue 

higher education. Rajeev Gandhi Loan Scholarship scheme is introduced by the government in 

collaboration with nationalized banks to assist needy students. 

 

As a clear demonstration of its commitment towards the welfare of the students, the 

institution has constituted Students Grievance Cell to address their problems. Students are 

involved in all decision making process. They are nominated members of various committees. 

The college has maintained a cordial relation with its Alumni Association. The association meets 

frequently and sponsors many useful projects 

. 

Criterion VI: Governance, Leadership & Management 
 

Governance and Leadership are important facilitators of institutional progress. 

Transparency and accountability are the hallmarks of Governance. The college has a well-

formed perspective which spells out the future of the college. Some plans are envisaged for 

implementation in near future in which case the perspective is updated in the very next year. 

 

As the college is set up by the Government, the government stipulates rules and 

regulations and the institution is guided by the University of Mysore on academic issues. The 
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internal management of the college is governed by a decentralized and participative process with 

staff council at the helm. Various committees and cells are internalized to take care of routine 

activities and work culture. Their respective duties and responsibilities are spelt out and 

discussed at the beginning of the academic year. The college has constituted IQAC with two 

eminent external members. It has been a major driving force behind series of quality 

improvement measures implemented recently.  

 

The College Development Council is headed by the M.L.A. of the constituency. The 

committee consists of concerned citizens as members. It plays vital role in the development of 

the institution especially infrastructure. 

 

All matters pertaining to finances and accounts are maintained and audited periodically in 

accordance with the procedure prescribed by the government. 

 

Criterion VII: Innovations & Best Practices 

 
The college is fully committed to its environmental responsibilities. It has initiated steps 

to prohibit and prevent the use of plastic. As an initial measure the use of plastic is banned within 

the campus and the students are being educated to avoid the use of plastic elsewhere. Awareness 

is created among the students on the need to celebrate festivals in an eco friendly manner. The 

college has plans to set up rainwater harvesting system. The ambitious project of Green Gold 

intends to promote pot and plant culture. The college has introduced several innovations aimed at 

improving the quality of teaching- learning process. The practice of beginning the day with 

Assembly of all teachers and students, conduct of orientations programme for fresher and health 

checkup programmes are the best practices.  
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SWOC Analysis  

 
A core team consisting of heads of all the departments, conveners of IQAC, Gandhian 

Study Centre, the Librarian and the Physical Education Instructor was constituted with the 

Principal as the head. The team met several times and had brainstorming sessions, workshops 

and interactive sessions in a participatory mode. The core team met several times and identified 

the institutional strength, weakness, opportunities and challenges. An action plan was prepared in 

conformity with the priorities identified by the team. 

 

 

SUMMARY 

 

Strength 

 

 Spacious building with adequate infrastructure, library with good resources, Gandhian 

Study Centre, placement cell, open auditorium and facilities for indoor & outdoor games 

 Adequate assistance to economically weak and meritorious students with  the help of 

philanthropists 

 Various career development activities and job oriented programmes to introduce students 

to the field 

 Experienced and competent faculty to guide students in academic and co-curricular 

activities Remedial classes for slow learners 

 Availability of indoor games and gymnasium facility 

 Active two NSS units linking college with community 

 

Weaknesses 

 

 Limited land resource  

 Rural location of the college and consequent difficulties to have interaction with eminent 

academicians 

 Limited financial resources ( grants from UGC and RUSA not yet received) 

 Inadequate communicative competence with respect to English  

 Inadequate permanent faculty and lack of interest in Science course 

 

Opportunities 

 

 Scope for opening Post Graduate programmes 

 Scope for the vertical expansion of building 

 Scope for Add on courses, skill development and employment oriented courses 

 

Challenges 

 

 Science needs to be popularized in the absence of demand. 

 In the absence of industry and research institutions interface with such institutions has to 

be arranged, a challenging task. 
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1. Profile of the Institution 
 

1.  Name and Address of the College: 

 

Name : Government First Grade College 

Address : Saligrama 

City : Pin :571604 State :Karnataka 

Website : http://gfgc.kar.nic.in/saligrama 

 

2. For Communication: 

 

Designation Name 
Telephone 

with STD code 
Mobile Fax Email 

Principal Prof. S G Prakash 
O:08223-

283388 
 

9980969350  gfgcsaligrama@rediffmaill.com 

Vice Principal --     

Steering 

Committee 

Coordinator 

Mahesh G T 
O:08223-

283388 
9845727385  maheshgt@gmail.com 

 

3.  Status of the Institution:  

  

Affiliated College √ 

Constituent 

College   

Any other 

(specify)   

 

4.  Type of Institution: 
  

a. By  

Gender 

   

 

i. For Men   

 

ii. For Women   

 

iii. Co-education √ 

    b. By Shift 

   

 

i. Regular √ 

 

ii. Day   

 

iii. Evening   
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5. It is a recognized minority institution? 

 

 

 

 

If yes specify the minority status (Religious/linguistic/ any other) and provide 

documentary evidence. 

 

                              ----- 

 

6. Sources of funding:  

 

Government √ 

Grant-in-aid    

Self-financing    

Any other   

 

7. a. Date of establishment of the college: 21-10-2006 

 

b. University to which the college is affiliated /or which governs the college (If it is a 

constituent college) 

 

 

 

c. Details of UGC recognition: 

 

Under Section Date, Month & Year (dd-mm-yyyy) Remarks(If any) 

i. 2 (f) 09-12-2011  

ii. 12 (B) ---  

 

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 

 

 

 

 

 

Yes   

No √ 

University of Mysore 
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d. Details of recognition/approval by statutory/regulatory bodies other than UGC (AICTE, 

NCTE, MCI, DCI, PCI, RCI etc.) 

 

Under Section/ 

clause 

Recognition/Approval 

details Institution/Dept 

Programme 

Day, Month 

and Year 

(dd-mm-yyyy) 

 

 

Validity 

 

 

Remarks 

i.                        --    

(Enclose the recognition/approval letter) Not recognized by any statutory bodies 

 

8. Does the affiliating university Act provide for conferment of autonomy (as recognized by the 

UGC), on its affiliated colleges? 

 

  

 

If yes, has the College applied for availing the autonomous status? 

 

   

 

 

9. Is the college recognized 

 

a. by UGC as a College with Potential for Excellence (CPE)? 

 

 

 

If yes, date of recognition: …………………… (dd/mm/yyyy) 

 

b. for its performance by any other governmental agency? 

 

 

 

If yes, Name of the agency …………………… and 

 

Date of recognition: …………………… (dd/mm/yyyy) 

 

10.  Location of the campus and area in sq.mts: 

 

Location  Rural 

Campus area in sq. mts. 8093.7 sq mts 

Built up area in sq. mts. 4046.8 sq mts 

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 

Yes √ No   

Yes 

 

No     √ 

Yes 

 

No     √ 

Yes 

 

No     √ 
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11. Facilities available on the campus (Tick the available facility and provide numbers or 

other details at appropriate places) or in case the institute has an agreement with other 

agencies in using any of the listed facilities provide information on the facilities covered 

under the agreement. 

 

Auditorium/seminar complex with infrastructural facilities: 

 

 One Seminar hall cum Science Lab with all infrastructures  

 Rabindranath Tagore: Open air Auditorium  

Sports facilities 

 play ground:  Yes 

 swimming pool:  No 
 gymnasium:  Yes 

 

Hostel 

 

∗  Boys’ hostel: Not Available: Students are accommodated in BCM and Social 

welfare hostels. 

 

i.  Number of hostels:  0 2  

ii. Number of inmates: 05 

iii.  Facilities (mention available facilities): Boarding and lodging 

 

∗  Girls’ hostel: Not Available 

 

i.  Number of hostels:  

ii. Number of inmates:  

iii.  Facilities (mention available facilities):  

 

∗  Working women’s hostel: Not applicable 

 

i.  Number of inmates:  

 

ii.  Facilities (mention available facilities) 

 

Residential facilities for teaching and non-teaching staff (give numbers available — cadre 

wise):  No 

 

Cafeteria — Good numbers of cafeterias are available close to the college. 

 

Health centre – No. But arrangements are made with the government hospital for medical 

checkup and first aid. 

 

Inpatient, Outpatient, Emergency care facility, Ambulance, Health centre staff – Not Available 
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Facilities like banking, post office, book shops: All the facilities are available in the town. The 

central location of the college provides an easy access to these facilities. 

 

Transport facilities to cater to the needs of students and staff: No 

Animal house: No 

 

Biological waste disposal: We have a proper and safe waste disposal facility to ensure a clean 

and healthy environment. 

Generator or other facility for management/regulation of electricity and voltage 
 

05 KVA UPS for entire building  

01KVA UPS for library  

01KVA UPS for Principal Chamber  

Solid waste management facility: Pits for degradable (for compost) wastes. 

 

Waste water management: Waste water is used for watering the plants.  

 

Water harvesting: We have a plan for rain water harvesting which would be implemented in the  

near future. The Gram Panchaythi assured to install the rain water harvesting equipments.  

 

12. Details of programmes offered by the college (Give data for current academic year) 

 

 

Sl. 

No 

 

Programme 

Level 

Name of 

the 
Programme/ 
Course 

 

Duration 

 

Entry 

Qualification 

 

Medium of 

instruction 

Sanctioned

/ 
approved 
Student 
strength 

No. of 

students 

admitted 

1 

Under 

Graduate 

Programme 

 

HEP 

3 years 

Pre-

University 

Course 

Kannada 60 38 

HES Kannada 60 36 

HPS Kannada 60 39 

HPK Kannada 60 26 

HEG Kannada 60 0 

HEK Kannada 60 21 

Under 

Graduate 

Programme 

 

B.Com 

Pre-

University 

Course 

Kannada & 

English 
99 94 

Under 

Graduate 

Programme 

 

BBM 

Pre-

University 

Course 

Kannada & 
English 

60 49 
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13. Does the college offer self-financed Programmes? 

  

 

 

 

If yes, how many?   

 

14. New programmes introduced in the college during the last five years if any? 

 

Yes    √ No  Number      1 

 

15. List the departments: (respond if applicable only and do not list facilities like Library, 

Physical Education as departments, unless they are also offering academic degree awarding 

programmes. Similarly, do not list the departments offering common compulsory subjects for all 

the programmes like English, regional languages etc.) 

 

 

 

Faculty Departments 

(eg. Physics, Botany, History etc.) 

UG PG Research 

Science Nil    

Arts 
History, Economics, Political Science, Sociology, 

Optional Kannada, English and Geography 
UG   

Commerce Commerce UG   

Business 

Management 
Business Management UG   

 

16. Number of Programmes offered under (Programme means a degree course like BA, 

BSc, MA, M.Com…) 

 

 a. annual system   

 

 b. semester system  

  

c. trimester system  

 

 

 

 

Yes 

 

No     √ 

--- 

  

3 
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17. Number of Programmes with 

 

a. Choice Based Credit System   

   

b. Inter/Multidisciplinary Approach 

(B.A, B.Com; B.B.M – EVS, IC, Computer Fundamentals) 

 

c. Any other (specify and provide details) 

 

18. Does the college offer UG and/or PG programmes in Teacher Education? 

 

 

 

If  yes,          

a. Year of Introduction of the programme(s)…………… … (dd/mm/yyyy) 

and number of batches that completed the programme  
 

b. NCTE recognition details (if applicable) 

Notification No.: …………………………………… 

Date:  …………………………… (dd/mm/yyyy) 

Validity:………………………. .  
 

 c. Is the institution opting for assessment and accreditation of Teacher Education 

Programme separately?  
 

Yes No 

 

19. Does the college offer UG or PG programme in Physical Education? 

 

   

 

If yes, 

 

 a. Year of Introduction of the programme(s)………………. (dd/mm/yyyy) 

and number of batches that completed the programme 
 

 b. NCTE recognition details (if applicable) 

Notification No.: …………………………………… 

Date:  …………………………… (dd/mm/yyyy) 

Validity:……………………  
 

 c. Is the institution opting for assessment and accreditation of Physical Education 

Programme separately?  
 

Yes  No 

 

  

3 

  

Yes  No      √ 

Yes  No      √ 
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20. Number of teaching and non-teaching positions in the Institution 

 

 

 

Positions 

Teaching faculty Non-teaching 

staff 

Technical 

staff  

Professor 
Associate 

Professor 

Assistant 

Professor 

 *M *F *M *F *M *F *M *F *M *F 

Sanctioned by the 

UGC / University / 

State Government 

Recruited 

  

04  04 01 02 01 -- -- 

Yet to recruit NA          

Sanctioned by the 

Management/ society 

or other authorized 

bodies Recruited 

 

NA 

         

Yet to recruit Nil          

 

*M-Male *F-Female 
 

21. Qualifications of the teaching staff: 

 

Highest qualification Professor Associate 
Professor 

Assistant 

Professor 
 

Total 

Ma

le 

Female Male Female Male Female 
Permanent teachers  

D.Sc./D.Litt.        

Ph.D.     02 0 02 

M.Phil.     01 01 02 

PG   04  01  05 

Temporary teachers - Nil  

Ph.D.        

M.Phil.        

PG        

Part-time teachers- Nil  

Ph.D.        

M.Phil.        

PG        
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22. Number of Visiting Faculty /Guest Faculty engaged with the College.              27 

 

23. Furnish the number of the students admitted to the college during the last four 

academic years. 

 

 

Categories 

2012-13 2013-14 2014-15 2015-16 

Male Female Male Female Male Female Male Female 

SC 30 54 23 60 31 69 41 78 

ST 05 05 05 06 07 08 09 10 

OBC 201 261 217 301 206 334 241 366 

General 04 02 05 03 06 07 03 04 

Others         

 

 
 

 

24.   Details on students enrollment in the college during the current academic year: 

 
 

Type of students UG PG M. Phil. Ph.D. Total 

Students from the same 
state where the college is located 752 - - - 752 

Students from other states of India - - - - - 

NRI students - - - - - 

Foreign students - - - - - 

Total 752    752 
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25. Dropout rate in UG and PG (average of the last two batches)  

 

 

   UG                       20% PG                   --- 

 

 

26. Unit Cost of Education 

(Unit cost = total annual recurring expenditure (actual) divided by total number of students enrolled) 

 

(a) including the salary component Rs. 19710 

 

(b) excluding the salary component Rs. 776 

 

27. Does the college offer any programme/s in distance education mode (DEP)? 

 

Yes No         √ 

 

If yes, 

 

a)  is it a registered centre for offering distance education programmes of another 

University 

 

Yes No               

 

b) Name of the University which has granted such registration.       

                                                      

                                                    ------ 

 

 

c) Number of programmes offered               -- 

 

d) Programmes carry the recognition of the Distance Education Council. 

 

                Yes No        √ 

 

28. Provide Teacher-student ratio for each of the programme/course offered 

  

Sl. 

No Programme/Course 

No.of Permanent 

Faculty 

No.of Guest 

Faculty 

Total 

No.Students 

Teachers 

students Ratio 

1 BA 8 16/02 403 25:1 

2 BBM 1 14/2 128 16:1 

3 B.Com 1 14/2 221 27:1 
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29. Is the college applying for 
 

Accreditation :  Cycle 1      √ Cycle 2 Cycle 3 Cycle 4 
 

Re-Assessment: 
 

(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to 

re- accreditation) 

 

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment 

only) 

Cycle 1: ……………… (dd/mm/yyyy)   Accreditation Outcome/Result….….... Cycle  
 

2:  ……………… (dd/mm/yyyy)   Accreditation Outcome/Result……..... Cycle  
 

3: ………………  (dd/mm/yyyy)   Accreditation Outcome/Result……..... 

* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an 

annexure. 
 

-------- Not Applicable ---------- 

 

31. Number of working days during the last academic year.                        240 

 
 

32. Number of teaching days during the last academic year 

(Teaching days means days on which lectures were engaged excluding the 

examination days) 

 

                                                   204 

 

33. Date of establishment of Internal Quality Assurance Cell (IQAC): 09/02/2011  

 

34. Details regarding submission of Annual Quality Assurance Reports (AQAR) to 

NAAC. 

 

AQAR  (i)  ……………… (dd/mm/yyyy) 

AQAR  (ii) ……………… (dd/mm/yyyy) 

AQAR (iii) ……………… (dd/mm/yyyy) 

AQAR  (iv)  ……………… (dd/mm/yyyy) 

 

-------- Not Applicable ---------- 

 

35. Any other relevant data (not covered above) the college would like to include. (Do 

not include explanatory/descriptive  information) 

 

------------------------No--------------------------- 
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CRITERIA-WISE REPORT 
 

CRITERION I: CURRICULAR ASPECTS 

 

1.1 Curriculum Planning and Implementation 

 

1.1.1 State the, mission and objectives of the institution, and describe how these are 

communicated to the students, teachers, staff and other stakeholders. 

 

College Motto 

 

  “Shraddhavan Labhate Jnanam” (Bhagavad Gita) 
          (One with Shraddha Gains Knowledge) 
 

“Education Is The Manifestation of Perfection Already In Man” 

Swami Vivekananda 
 

Vision 

 To empower youths by providing quality education at affordable cost and 

make them socially useful and responsible citizens 

 

Mission 

 Adoption of innovative methods of teaching and constant evaluation to 

provide quality education 

 

OBJECTIVES 

 

 To play a catalytic role in the development of rural youths by transforming their 

lives for the better  

 To provide quality education switching to innovative teaching and learning 

methods 

 To empower the students to face the challenges of life and to shape their career 

goals by expanding their learning experiences 

 To nourish creativity and freedom of expression so as to promote leadership 

qualities in students 

 To inculcate moral values  

 To reduce failure and dropout levels 

 

VALUES 

 

 Nationalism and brotherhood 

 Human values 

 Qualitative  education  

 Teamwork and inclusiveness  
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1.1.2 How does the institution develop and deploy action plans for effective 

implementation of the curriculum? Give details of the process and substantiate through 

specific example(s). 

 

 The action plan consists in the meeting of the faculty members under the leadership of 

the heads of the departments to discuss the distribution of papers and preparation of time table. 

Selection of study materials constitutes another agenda of the meetings. This preliminary work 

is completed before the academic year begins for students. This measure ensures minimal loss 

of teaching hours. A brief introduction to each paper precedes lectures on the concerned papers 

so that students are attuned to the nuances of the paper. For example, if paper is Indian History: 

From 1757 To 1947, then a brief lecture on, what History is delivered for the 1st semester 

students coupled with a brief analysis of what happened before 1757 so that the stage is set for 

further study. 

  

 Action plan is further strengthened by a healthy practice; every faculty maintains work 

diary and records the work executed by him or her. The diaries are scrutinized by the HOD 

every week and by the Principal at the end of every month. Faculty will engage compensatory 

classes if the syllabus is not completed within the stipulated time. This is another salient feature 

of action plan. 

 

1.1.3 What type of support (procedural and practical) do the teachers receive (from the 

University and/or institution) for effectively translating the curriculum and improving 

teaching practices? 

 

 The university sends copies of the syllabi in all disciplines in which changes have 

been effected to the college and the same is distributed to all the faculty members. 
 

 The teachers are inclined to adopt innovative teaching methods. Healthy teaching 

practices have also been followed by teachers in teaching of curriculum. 
 

 It also communicates the number of hours allotted to each paper. 
 

 Some of the teachers are members of BOS & BOE and play active role in 

framing the syllabus and question papers. 
 

 The departments in the university conduct workshops whenever syllabus is 

revised. 
 

 The college supports faculty member by deputing them to orientation and 

refresher courses.  
 

 Library has stacked significant number of books and periodicals to enable the 

students and teachers to make required preparation. 
 

 Wi-Fi facility is provided in the Computer laboratory and library to help them to 

enhance their knowledge. 
 

 Teachers are encouraged to participate in national/international/state level 

seminar/conferences for getting exposure to the recent trends in their disciplines. 
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1.1.4 Specify the initiatives taken up or contribution made by the institution for 

effective curriculum delivery and transaction on the Curriculum provided by the 

affiliating University or other statutory agency. 

 

 All the departments are encouraged to invite eminent scholars of their subjects to  

enlighten teachers and students on current trends. 

 Conventional teaching is supported by group discussion, seminar, and project work to 

make the class room teaching more interactive. 

 Feedback from students on effectiveness of teaching is obtained. 

 Movies are screened to support classroom learning. 

 EDUSAT lessons are transmitted regularly to empower the students on soft skills. 

 The college is a member of NLIST and the faculty can access National and International 

journals online. 

 Remedial classes are conducted to SC and ST students. 

 Placement cell arranges series of activities to guide on matters related to career. 

 

1.1.5 How does the institution network and interact with beneficiaries such as industry, 

research bodies and the university in effective operationalisation of the curriculum? 

 

 Commerce & Management students undertake industry visits. Surveys are conducted by 

students which expose them to the practical aspects of curriculum. 

 Special lectures by eminent scholars/Professors are arranged to enlighten students on 

new invention or innovation. 

 Literature and History students visit the birthplaces of poets which are converted into 

museums housing invaluable manuscripts, inscriptions etc. They are linked to respective 

universities. 

 Visits to historical places are routine programmes.  

 Active participation of students in co-curricular and extension activities organised by the 

university enrich their experience. 

 

1.1.6 What are the contributions of the institution and/or its   staff members to the 

development of the curriculum by the University? (number of staff 

members/departments represented on the Board of Studies, student  feedback, teacher 

feedback, stakeholder feedback provided, specific suggestions etc. 
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 The faculty members of the college actively participate in the curriculum development 

activities of the University whenever the University undertakes the revision of existing courses 

or introduction of new courses. 

 The college collects the feedback from the students and teachers on courses and 

curriculum regarding their relevance and communicates to the university. 

 

1.1.7 Does the institution develop curriculum for any of the courses offered (other than 

those under the purview of the affiliating university) by it?  

If ‘yes’, give details on the process (’Needs Assessment’, design, development and 

planning) and the courses for which the curriculum has been developed. 

 

 The institution is not empowered to develop curriculum since this is not an autonomous 

institution. 

 

1.1.8 How does institution analyze/ensure that the stated objectives of curriculum are 

achieved in the course of implementation? 

 

 The college has established a sound system for analyzing and ensuring the achievement 

of the stated objectives of the courses offered.  

The salient features of the system are listed below. 

 

 Objectives and outcomes are clearly laid down in the action plan prepared by each 

department. This is attended at the beginning of the year itself. 

 The action plan also makes it convenient for the teachers to plan their work keeping an 

eye on achieving the learning objectives. 

 Internal assessment is a tool to help teachers to keep track of the progress achieved and 

to take remedial steps, if necessary. 

 At the end of the semester every teacher certifies that the syllabus is completed and that 

teaching has been done in line with the norms laid down by the UGC. 

 Feedback from the students is obtained for evaluation of teaching process and other 

learning tools at the end of the semester. The opinions of the students are obtained and 

then shared with teachers to initiate appropriate remedial measures if there is any 

shortfall. 
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1.2 Academic Flexibility 

 

1.2.1 Specifying the goals and objectives give details of the certificate/diploma/ 

skill development courses etc., offered by the institution. 

 

 The college does not offer any such course separately. However, the skill development 

programmes designed by the Department of Collegiate Education are implemented as per the 

guidelines. The skill development programmes of the department are  

 

 Communication skills  

 Social Skills 

 Job Skills 

 

1.2.2 Does the institution offer programs that facilitate twinning/dual degree? If ‘yes’, 

give details. 

 

 The institution does not offer any such programme. 

 

1.2.3 Give details on the various institutional provisions with reference to academic 

flexibility and how it has been helpful to students in terms of skills development, 

academic mobility, progression to higher studies and improved potential for 

employability. Issues may cover the following and beyond: 

 

 The undergraduate programmes offered by the college have been carefully chosen to 

meet the present trend in the field of higher education. The college offers wide range of electives 

in humanities stream. The following courses and combinations are offered at UG level. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sl. No Course Core Options Available Duration 

1 B. A. 

  

  

  

  

  

History, Economics, Political Science 

3 years 

History, Economics, Sociology 

History, Economics, Kannada 

History, Economics, Geography 

History, Political Science, Kannada 

History, Political Science, Sociology 

2 B. Com. 

As per University Regulations with Financial 

Management and Taxation as electives 
3 years 

3 B. B. M. 

As per University Regulations with Financial 

Management  as electives 
3 years 
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  All students have to compulsorily study English and Kannada languages from 1st 

semester through 4th semester. The students of first year have to study Indian Constitution and 

Environmental Studies as additional papers. The students of 5th semester have to study 

Computer Application as additional paper. 

 

1.2.4 Does the institution offer self-financed programmes? If ‘yes’, list them and 

indicate how they differ from other programmes, with reference to admission, curriculum, 

fee structure, teacher qualification, salary etc. 

 

 Not Applicable 

 

1.2.5 Does the college provide additional skill oriented programmes, relevant to regional 

and global employment markets? If ‘yes’ provide details of such programme and the 

beneficiaries. 

  

 Not Applicable 

 

1.2.6 Does the University provide for the flexibility of combining the conventional face-to-

face and Distance Mode of Education for students to choose the courses/combination of 

their choice If ‘yes’, how does the institution take advantage of such provision for the 

benefit of students? 

 

  Not Applicable 

 

1.3    Curriculum Enrichment 

 

1.3.1 Describe the efforts made by the institution to supplement the University’s 

Curriculum to ensure that the academic programs and Institution’s goals and 

objectives are integrated? 

 

 Curriculum enrichment activities are designed to achieve both effective delivery of the 

university curriculum and also Vision, Mission, Values and Objectives of the college. Towards 

this end curriculum enrichment takes place at different levels.  

 The action plan prepared by the teacher includes the project work a student has to 

undertake as a part of teaching-learning process. Special workshops and lectures by experts are 

arranged so that the teaching and learning go beyond the limits of curriculum. 

 The forums work to supplement the efforts put by the teachers in class rooms and to 

enrich the delivery of the courses. Each forum is required to work in these directions: 

 Serve as monitoring unit of the curriculum enrichment 

 Organize activities which help the advanced learners to excel in their academic or 
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creative pursuits 

 Organize enrichment programmes in areas such as moral values, employable and life 

skills, better career options 

 Involve students in inter-disciplinary studies 

 

1.3.2 What are the efforts made by the institution to enrich and organize  the 

curriculum to enhance the experiences of the students  so  as  to  cope  with  the  

needs  of  the  dynamic employment market? 

 

 Since the college is affiliated to the University of Mysore, the institution is obliged to 

implement the curriculum designed by the university and the evaluation of the examination 

papers is done by teachers who are from any of its affiliated colleges. The college has no scope 

to design the curriculum or evaluate the papers. However teachers are free to reorganize 

teaching based on their past experience. They also enrich the teaching transaction by adopting 

innovative teaching methods. 

 

Curriculum initiatives for reflecting the student experiences 

 

 Informal methods are used to get a glimpse of the experience of students with respect to 

the curriculum. Different ways in which experiences are analysed and utilized are mentioned 

below. 

 

 Use of student profile survey: Preliminary information on students is gathered through 

a student profile survey at the time of admission. This provides information to teachers which is 

useful for them to understand the knowledge level and skills of students so that relevant teaching 

method is employed. 

 

 Use of internal assessment: Observation of performance of students in the classes and 

internal assessment process always provide key information about the learning difficulties faced 

by students. This experience enables them to rearrange the sequence of the lessons. They may 

take up interactive discussions, group activities and other novel methods to ease the difficulties 

of students. 

 

 Use of result analysis: This analysis helps to bring out the effectiveness of the teaching-

learning process. Departments’ carryout internal discussions to make use of the result analysis 

which make the teaching-learning process more meaningful.  

 

 Use of student feedback: The feedback provided by the students at the end of teaching 

of any paper provides valuable data on their experiences with respect to the teaching-learning 

process. Teachers get an opportunity to restructure their teaching method to suit the needs of 

students. 
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Curriculum initiative for meeting need of employment market 

 

 Volatile employment markets require that the candidate seeking jobs not only have the 

necessary theoretical knowledge but also possess required application skills and personal 

attributes. It is with this need in mind and in support of achieving the vision of the college to 

empower its students that the entire curriculum transaction is focused on the job market. Some 

of the key components of this strategy are reflected in the curricular and curriculum enriching 

and supplementary activities. 

 

Emphasis on skill development: 

 

 While defining the intended learning outcomes of any paper teachers are required to 

think in terms of appropriate skills (thinking and analysis skills, communication skills etc.) to be 

developed with the help of curriculum transaction. Such concentrated focus on skill 

development helps to improve the employability of students. This analysis helps to bring out the 

effectiveness of teaching and learning process. 

 

Interaction with the real world: 

 

  In order to ensure that knowledge gained by students does not remain bookish teachers 

are encouraged to include field visit and also to interact with persons who are donning the l 

industries through special lectures and workshops. 

 

Enrichment activities focused on confidence building 

 

 In order to prepare the students for real world competition the forums include 

competitions as one of the key activities. These competitions not only inculcate a spirit of 

healthy competition, but also lead to the acquisition of a wide range of presentation and 

communication skills. 

 

Training through the placement cell 

 

  The placement cell of the college organizes special programmes to appraise the students 

of the expectations of the employers. It also arranges coaching for various competitive 

examinations.  

 

 

1.3.3 Enumerate the efforts made by the institution to integrate the cross  cutting  

issues  such  as  Gender,  Climate  Change, Environmental  Education, Human Rights, 

ICT etc., into the curriculum? 

 

 The college integrates issues such as gender, climate change, environmental education, 

human rights, ICT, etc. into the curriculum with the help of both regular courses and several 

curriculum enrichment and complementing activities. A study of Indian constitution and 

environmental science and Computer Application are additional subjects in all UG courses.          
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Environmental studies and Constitution of India are compulsory papers for all first year 

undergraduate students. These papers carry 80 marks for public examination and 20 marks for 

internal assessment. Field work is undertaken as a part of internal assessment evaluation. 

Computer Application is taught for B. A. students in their second year. Students of B. Com and 

B.B.M. have to study Computer Applications and Computer Fundamentals as core papers. 

 

Cross cutting issues covered by curriculum enrichment activities 

 

 The college implements curriculum enrichment activities relating to the cross cutting 

issues with the help of special committees and cells. The initiatives taken by these institutional 

mechanisms are as follows. 

 

Go Green Programme 

 

 The Department of Geography organised several special talks related to water 

conservation, enrichment of environment, tsunami and earthquakes by experts in their respective 

fields. Essay writing competition on the role of citizens in the enrichment of nature was 

arranged. 

Film show on rainwater harvesting and ozone layer was screened. 

 

Pot and plant programme is implemented to make the interiors eco-friendly. 

 

N. S. S. initiatives 

 

     The N. S. S. unit organised several programmes to enrich the environment. The special 

camps conducted by N. S. S. at select villages focus on tree planting activity as part of the 

programme. 

 

Women empowerment committee 

 

 This committee conducts programmes which are related to women empowerment. 

Women’s day is celebrated every year. Legal awareness programme, campaign against crimes 

against women, video screening on the save girl child theme, etc. are some of the initiatives of 

women empowerment committee.  

 

The Department of Sociology organised a workshop on the awareness of rights and 

responsibilities of women Grama Panchayat members. 

 

The Jain Samaja of Saligrama, an NGO associated with the institution organised health check-

up for girl students. 

 

A programme on nutrition and health to enrich the nourishment habits of women was organised. 
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1.3.4 What are the various value-added courses/enrichment programs offered 

to ensure holistic development of students? 

 

The following programmes were organised to ensure holistic development of students. 

  

 Employable and life skills 

 Better career options 

 Moral values 

 Community orientation 

 

 The courses offered by the college enable students to enhance their employability and 

support their career aspirations. This is also imparted with the help of curriculum enrichment 

activities which add value to their employability and career prospects. Programmes on 

inculcating moral values and community orientation were arranged to help to build personality 

of students. The motive is to realise holistic development through these activities. 

 

Moral values 

 

 Gandhi Study centre organised a state level seminar on “Wonders of Gandhian 

World”. Gandhi Jayanti is celebrated in a special way every year. Every year the cultural 

committee organises talks on teachings and values of Swami Vivekananda in collaboration with 

Ramakrishna Ashram Mysore, on the occasion of birthday celebration of Swami Vivekananda. 

Sardar Vallabai Patel’s birth day was celebrated by N S S and Red Cross volunteers by 

organizing a rally. 

 

Employable and life skills 

 

 Training on social and life skills was held under the directions of the Director of 

Collegiate Education, the pioneer of skill developmental programme. 

Karate for self defence, a demonstration programme was organised in the academic year 2014-

15  

 Special short term coaching classes were organised by the placement cell to provide 

coaching to students for SDA and FDA competitive examinations. 

 

  A programme on mock interview and resume writing was organised in collaboration 

with the University of Mysore, Mysore. 

 

  An exhibition of literature related to competitive examinations and employment 

opportunities was organized in collaboration with the University of Mysore, Mysore,. 

 

  ‘Dr. C. K. Prahlada Forum for studies in Commerce &Management’ organised a special 

talk on employment opportunities in Banking and Insurance sector and on personality 

development.  
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Community Orientation 

 

  The N. S. S. wing of the college takes students every year to the community to make 

them aware of the problems faced by various sections of the society. This is achieved when 

annual camp is held. Department of Sociology took students to old age homes, orphanages and 

jails so that the students get exposure to actual conditions prevailing. 

The college organised Swachatha Abhiyana Programme in the town. 

 

1.3.5 Citing a few examples enumerate on the extent of use of the feedback from 

stakeholders in enriching the curriculum? 

 

 Stakeholders’ feedback is of immense value to the college for deciding on the courses or 

combinations to be introduced and also for curriculum enrichment activities to be developed. 

Interdisciplinary study was encouraged to gain a different perspective of what was taught in 

traditional manner in class rooms. Theme based seminars and projects further strengthened 

learning. Extension lectures helped students to get introduced to the latest developments in the 

fields of their study. Further, new combinations like History, Political Science, Sociology and 

History, Political Science, Kannada were introduced based on the feedback provided by the 

stakeholders.B.Com course was introduced in 2012-13 based on the feedback from public and 

alumni. The feedback is obtained by framing suitable questionnaire. The industrialists with 

whom the staff and students had interaction recommended the same. The demand for this course 

is increasing from year to year. This extension of options provided greater choice to the 

students. Thus the curriculum was strengthened in terms of width and depth. The process of 

obtaining feedback from parents and alumni is initiated in the beginning of the year itself. Those 

suggestions are discussed and pros and cons are weighed before forwarding the same to the 

university authorities. The Boards of Studies of concerned departments negotiate with the 

authorities in this respect. The introduction of dress code to the students and correspondence 

with road state transport authorities to change the time of bus service to suit the college timings 

is based upon the feedback from parents. The concerned citizens of the village also contact the 

college over phone or in person seeking information on courses available.  

 

 The feedback obtained from students is very much useful for restructuring the teaching 

methods, timetable, and organising co-curricular activities. The concept of assembly was 

introduced based on the feedback of students. Similarly, coaching for competitive examinations 

was conducted on the feedback of students. 

 

Stakeholder’s feedback for enriching the curriculum and development activity 

 

Feedback from teachers: The College has no authority to enrich the curriculum. It is duty 

bound to implement the curriculum designed by the University. However our teachers 

contributed to enrich the curriculum by sending suggestions to the subject forums. The BOS of 

the subjects recommends to change or enrich curriculum to the University. Thus experience and 

innovation of our teachers are utilized to enrich the curriculum. The college plays supportive 

role by motivating teachers to interact with university authorities. 
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 Feedback from Alumni: The alumni association requested the college to organise more expert 

talk, workshop and innovative methods of teaching for effective delivery of curriculum. Though 

the suggestion has no impact on curriculum enrichment, it is implemented to strengthen the 

learning abilities of students.  

 

Feedback from Students: Lack of exposure to the use of English is main hindrance for 

effective communication. The students lack confidence to tackle the competitive job market. 

The analysis of feedback from students revealed the above limitations. The problem is tackled 

by arranging special programme on Communication English   

 

1.3.6 How does the institution monitor and evaluate the quality of its enrichment 

programmes? 

 

 The quality enrichment programme is monitored and evaluated by obtaining feedback 

from participants. At the end of the each programme feedback is obtained on the following 

parameters. 

 

 Knowledge and skill gained 

 Quality of the content and resource person 

 Presentation skill and time management 

 Overall experience 

 Suggestions for improvement 

 

 The organisers of the programmes carefully analyse the opinion of the participants 

and discuss the same with IQAC and implement the suggestions if they are feasible. 

 

1.4 Feedback System 

 

1.4.1 What are the contributions of the institution in the design and development of the 

curriculum prepared by the University? 

 

 Since the college is an affiliated one, it has least role in designing and developing the 

curriculum. Many of our faculty members are members of Boards of Studies. Only to this extent 

the college has a role to play in this regard. They play active role in designing and developing 

the curriculum. The feedback is obtained from other teachers and students and submitted to the 

university. However, the final decision to restructure the syllabus rests with the university. 

Many of our teachers are members of subject associations. They participate in the meetings of 

the association and give valuable suggestions to restructure the curriculum. This is another 

platform which the teachers can use in academic interest. 

 

 Some of the faculties are also members of academic council of the university. They too 

participate actively in approving the curriculum. 
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1.4.2 Is there a formal mechanism to obtain feedback from students and stakeholders 

on Curriculum?  If ‘yes’, how is it communicated to the University and made use 

internally for curriculum enrichment and introducing changes/new programmes? 

 

 The college has a formal mechanism to obtain feedback from the students on courses and 

curriculum. The feedback is obtained by framing suitable questionnaire. This is done at the end 

of the year.  IQAC analyses the feedback and forwards it to the university. 

The feedback obtained from college is responsible for introducing combinations like History, 

Political Science, Sociology, History, Political Science Kannada, in B. A. courses and also 

commencement of B.Com Course. 

 

1.4.3 How many new programmes/courses were introduced by the institution during the 

last four years? What was the rationale for introducing new courses/programmes?) 

 

 The college has introduced B.Com. programme and new combinations in B. A. 

programme. The reason behind introducing these new courses and combinations is to meet the 

demand of students and to cope up with employment market of dynamic society and to develop 

leadership qualities among student. 

 

Any other relevant information regarding curricular aspects which the college would like 

to include. 

 

 Gandhi study centre is established to disseminate moral values. Delivering e-content to 

our students, supporting the teaching learning process through EDUSAT, a satellite based 

program and also through offline mode having the hard disk information related to spoken 

English, communication skills, ICT skills and employment skills are other measures. 
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Criterion – II 

 

 

Teaching- Learning Evaluation 
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2.1 Student Enrolment and Profile 

 

2.1.1 How does the college ensure publicity and transparency in the admission process? 

 

Admission to the college is governed by rules and regulations framed by the DCE and 

University of Mysore. Therefore the institution follows the stipulations laid down by the 

government which says that all information pertaining to the college must reach the masses so 

that the vulnerable section of the society can reap the advantages of higher education. The 

Principal and the members of faculty, with all commitment, have initiated these steps to ensure 

publicity and transparency.   

 

The college gives wide publicity to admission process in the following ways. 

 

 

Printed Prospectus: 

 

In the beginning of every year a printed Prospectus, Vidyarthi Mithra (A Guide to 

Student), is issued to all prospective students. The prospectus contains an overview of the 

admission process, academic calendar, admission requirements, eligibility conditions, courses 

and combinations offered and other information about the college. 

 

Notice boards: All admission related notices are also displayed in the college notice boards. 

 

Motivational Letters:  Motivational letters are written to the Principals of Pre university 

Colleges at and around Saligrama requesting them to motivate their students to seek admission in 

this college. Brochures and posters also are mailed to them to display on the notice board in their 

respective institutions. 

 

Our Faculty as Resource Persons: Senior members of faculty visit Pre university Colleges as 

resource persons. They inspire the students to join our college by highlighting the value of 

university education in general and unique features of the college in particular. 

 

Word of Mouth: The senior students and Alumni spread the message of college and give ample 

publicity to prospective students. 

 

Ensuring Transparency: The vision of the DCE and the college is to provide opportunities to 

all the prospective students. The admission policy is fully transparent and all eligible applicants 

are admitted to their choice of course and combination depending upon the availability of seats.  

The stated policy of the institution is to fix the seat matrix on the basis of reservation formula 

evolved by the government and performance in the qualifying examination. Admission 

Committee is constituted of the heads of the departments to oversee the admission process. The 

committee prepares a list of eligible students and announces on notice board specifying the last 

date for admission which is fixed by the University. This is the first step. After the applications 

are received the members of the committee assemble to classify the applications to enable 

allotment of seats according to the stated policy. Not only does the displayed list clearly state the 
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category to which the students belong but also their ranking. This enables every prospective 

student to know where he or she stands in merit pool. If there is any violation of sated policy, 

which is surely inadvertent, in no time the does institution correct the lapse so that no injustice is 

done.    

 

In case the demand for admission exceeds the intake fixed by the University, requisition 

is made to increase the cap on the number. Generally, such a situation does not arise because if a 

certain combination reaches its saturation point, then the student is admitted to some other 

stream or course depending upon his or her preference and availability of seat. If the demand is 

exceptionally heavy, then the university will allow opening of an additional section. Since 

infrastructure is not a constraint the request is met without any hassle. Thus no prospective 

student is denied of admission. 

 

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) 

common admission test conducted by state agencies and national agencies (iii)Combination 

of merit and entrance test or merit, entrance test and interview (iv) any other) to various 

programmes of the institution. 

 

The college has no separate policy on merit or reservation or sports or N. S. S. other than 

the one fixed by the government. Nor is there provision to conduct common admission test. The 

government has legislated reservation for different segments of society. The seat matrix, which 

also includes merit, is conditioned by this singular factor. Performance in the qualifying 

examination is the sole criterion of merit. In the order of priority, SC and ST students are entitled 

to overriding precedence followed by students who hail from all other backward classes. General 

merit takes the last position. This formula is evolved only to ensure social justice.  

 

 

2.1.3 Give the minimum and maximum percentage of marks for admission at entry level 

for each program offered by the college and provide a comparison with other colleges of 

the affiliating university within the city/district. 

 

Maximum and Minimum Cut off marks 

   

Course Minimum 

 

Maximum 

 

B.A. Pass Class --- 

B.Com. Pass Class --- 

B.B. M. Pass Class --- 

 

 

In pursuance of the policy of the government, all government colleges in the state follow 

this norm in order not to deny anyone of the opportunity to pursue higher studies. There is no 

second college affiliated to the university within this place. Hence comparison is not feasible.  

 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
38 

 

2.1.4 Is there a mechanism in the institution to review the admission and student profiles 

annually? If ‘yes’ what is the outcome of such an effort and how it has contributed to the 

improvement of the process? 

 

The admission committee, which consists of senior teachers from all the departments of 

the college, studies the impact of the mechanism of admission followed in any given academic 

year and suggests measures to improve the mechanism of admission in the subsequent years. The 

committee suggested certain changes in the content and also has felt that the structure of the 

prospectus requires overhauling. These changes will be implemented next year. IQAC renders 

help in this endeavor in general and quality improvement in particular. Interaction with parents at 

the time of admission is based on the recommendation of IQAC. The impetus actually came from 

this section. After all wearer knows where the shoe pinches. 

  

2.1.5 Reflecting on the strategies adopted to increase/improve access for following 

categories of students, enumerate on how the admission policy of the institution and its 

students profiles demonstrate/reflect the National commitment to diversity and inclusion. 

 

The admission policy of the college fully complies with the reservation policy of the 

government which reflects the national commitment to diversity and social inclusiveness.  All 

eligible prospective students are admitted to their choice of courses. The college is in a rural area 

and hence this is the best place to see how the social drive works. 

 

Relatively Lower fees: The fee structure for admission is fixed by the government partly and 

partly by the university. SC/ST and OBC students are exempted from tuition fee. The girl 

students of all categories are also exempted from above tuition fee. There is some concession in 

examination fee too to all students with the singular exception of open category students.  

Meritorious students are entitled to the award of various scholarships from the government and 

philanthropic individuals or institutions.  In addition, the Student Welfare Fund is utilised to help 

needy students. 

 

Facilities for Differently abled: The college campus is friendly to differently abled. Ramps are 

constructed specially for this purpose. They receive preferential treatment in all matters 

pertaining to studies and other activities. 

 

2.1.6 Provide the following details for various progrmmes offered by the institution during 

the last four years and comment on the trends. I.e. reasons for increase/decrease and action 

initiated for improvement. 

 

Programmes offered 
 

The programmes offered by the college during the last four years are as follows: 

1. B.A.  

2. B.B. M.   

3. B.Com.  
 

The college has permission from the government to run B.Sc. course and affiliation is 

granted by the university for the same. However, science combination is not on the list of 
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available combinations at local Pre University College.  Therefore the institution has to wait for 

the science stream to take off. 

 

Trends in Admission 

      The details of the sanctioned seats (‘S’) and admissions (‘A’) have been as under: 

 

 

Programme 

 

2014-15 2013-14 2012-13 2011-12 

S A S S S A S A 

B.A. 360 155 360 176 300 170 300 177 

B.Com. 85 80 60 60 60 25 - - 

B.B. M. 85 43 60 52 60 26 60 46 

 

Taking 2011 – 2012 as the base year, admission for B. A course has dipped from 

59%to43% and for B.B. M. it has dipped from 75% to 50%. Decline in admissions to these 

courses is steady. This is due to less employment opportunities. This trend is common in all the 

colleges. On the other hand, demand for B.Com course registered a phenomenal growth within 

an interval of two years. The growing demand in employment market is the principal reason for 

this surge. This trend is also common in all colleges. 

 

2.2 Catering to Student Diversity 

 

 2.2.1 How does the institution cater to the needs of differently-abled students and ensure 

adherence to government policies regard? 

  

The college is sensitive to the needs of differently-abled students and has committed to 

create an environment which is congenial to differently-abled students. A ramp is specially built 

in their interest. The college follows the relevant government policies in this regard. Although 

the college has a few differently-abled students, their requirements are fully taken care off. The 

Students Welfare Officer interacts with them and helps them to get them scholarships and other 

benefits available to them. IQAC has made a general appeal to all to give preference to 

differently-abled students whenever the need arises. 

 

2.2.2 Does the institution assess the students’ needs in terms of knowledge and skills before 

the commencement of the programs? If ‘yes’ give details on the process.  

 

The college has a mechanism to identify knowledge and skills of students before the 

commencement of the programmes. Soon after admission a bridge course is conducted by the 

faculty members to identify their level of knowledge and skills. The data obtained is discussed in 

the meeting of the staff council and IQAC to formulate a suitable plan of action to prepare the 

students for their programmes. In addition to this a orientation course for the beginners is 

arranged. This is exclusively to spot the talent of the students using activities. The result of these 

programmes reveals valuable information and help to assess the level of knowledge. 
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The general limitations of the students are lack of proficiency in English. Special classes are 

conducted to develop confidence in communication English. Newspapers, language aids, 

vocabulary building games are used to shed their fear of English. 

 

2.2.3 What are the strategies adopted by the institution to bridge the knowledge gap of the 

enrolled students (Bridge/Remedial/Add on? Enrichment courses, etc.) to enable them to 

cope with the program of their choice ? 

 

Proficiency in languages, computer literacy, confidence, communication skill and 

knowledge of current events are major areas of knowledge gaps noticed among enrolled students. 

The strategies adopted by the college to bridge these knowledge gaps are as follows. 

 

1 .Bilingual teaching: Though Kannada is the medium of instruction for the students of 

humanities, almost all lectures are delivered in bilingual mode so that the students can not only 

comprehend disciplines but also improve their knowledge of English.  

2. Skill Development programme on communication skill: The DCE has introduced a special 

skill development programme on communication skill. Qualified trainers assist the students to 

improve their communication skill. 

 

3. EDUCAT program: Jnana Vahani, a special channel, is dedicated by the DCE to telecast 

knowledge programs and skill development programmes. Students are motivated to use this 

facility to improve upon their class room learning. 

 

4. Tutorial and Remedial Classes:  In these classes slow learners are identified and special 

attention is paid to them. Students are encouraged to contact teachers outside their class hours. 

Remedial classes are also conducted to those students who scored poorly in their unit and 

internal assessment test. 

 

2.2.4 How does the college sensitize its staff and students on issues such as gender, 

inclusion, environment etc? 

 

The college has sensitised students and staff on issues like gender, inclusiveness, 

environment etc. Many programmes are held throughout the academic years in this connection. 

Committees, clubs and forums are formed especially for this purpose. IQAC renders expert 

advice in organising such programs. Some of the recent sensitisation programmes organised by 

various institutional mechanisms are as follows 

 

 Jaatha (procession) by students and staff to create awareness on the harmful 

effects of coloured idols of Lord Ganesha 

  PPT presentation on water preservation and the importance of potable water 

 Video screening on ill effects of mining 

 Special lecture on population growth and environmental hazards 

 Hazards of plastic, glass etc. 
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Women Empowerment Programmes 

 

 Demonstration of Karate skills for self-defence of women 

 Special talks on legal issues related to women by advocates and    judges 

 Celebration of Women’s’ Day and New Girl Child Born Day 

 Workshop on rights and responsibilities of women members of Saligrama Grama 

Panchayti 

 Health checkup and Counseling programmes for girls 

 

Inclusion 

 Participation of N.S.S. students in integration camps 

 Special village camps by N.S.S. units 

 Celebration of national festivals 

 Special talks by eminent resource persons 

 

2.2.5 How does the institution identify and respond to special educational/learning needs of 

advanced learners? 

 

The college has an internal mechanism to identify and respond to educational/learning 

needs of advanced learners. The advanced learners are identified by class mentors through 

interaction and also based on their internal assessment performance. They are encouraged to 

develop the practice of raising questions, develop critical attitude and so on. Teachers try to 

make them understand the value of objective and issue-based criticism in acquiring knowledge 

as distinct from parrot-learning. Such practice is construed not as supplementary to regular 

learning, but as an integral part of learning. Research based books of much higher standard are 

issued to them. Their performance is constantly monitored by class mentor. They are encouraged 

to take up project work to stimulate interest in research. The annual magazine, which is edited by 

the principal in association with select teachers wall magazine provide ample opportunities to 

showcase their creativity. 

 

2.2.6 How does the institute collect, analyze and use the data information on the academic 

performance (through the program duration) of the students at risk of drop out (students 

from the disadvantaged sections of society, physically challenged, slow learners, 

economically weaker sections etc, who may discontinue their studies if some sort of support 

is not provided)? 

 

There are several institutional mechanisms for collecting and analysing the data about the 

students at the risk of dropping out and addressing their needs to retain them. They are 

mentioned below. 

 

Student profile survey: This provides information on the academic performance of the students 

prior to admission to the college besides their socio-economic background. Information collected 

with the help of informal interaction initiated by the mentor with students and parents also is 

used to make up for any possible omission. The mentor takes into consideration all dimensions 
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of university education, like academic, socio-economic, co-curricular etc. This information is of 

immense help to the mentor to decide the future course of action. 

 

Orientation programme: This is always arranged in the beginning of the year itself. The 

objective is not only to familiarize them with new environment but also to collect information on 

their aptitude and needs. 

The college has several effective measures to tackle the drop out cases. They are detailed below. 

 

Counseling   by mentor: Every mentor is allotted a group of 40 students for the purpose of 

providing counseling whenever need arises. Some teachers are trained at NIMNHS, an 

internationally acclaimed super specialty institute, to train teachers in counseling. They render 

invaluable assistance to students. Parents also are invited separately and are briefed of emotional 

or academic problems faced by students and are advised to initiate corrective steps. Such 

corrective steps are always spelled out. Since fault finding is not the purpose and instead only 

reforming is the purpose there is no possibility of failure. 

Student Welfare Fund: The College has a Student Welfare Fund. The Fund is utilised to 

provide to the needy. This is a boon whenever a student decides to drop out due to financial 

constraints. The assistance ranges from purchase of stationery to the payment of fee of any 

category.  

 

Remedial classes: Remedial classes are arranged to assist slow learners. 

 

Additional books to SC/ST students: The college receives grants to purchase books exclusively 

for SC/ST students. Additional books are issued to them to help them to comprehend the nuance 

of each discipline. 

 

2.3. Teaching- Learning Process 

 

2.3.1 How does the college plan and organize the teaching, learning and evaluation 

schedules? (Academic calendar, teaching plan, evaluation blue print etc.) 

The college follows the academic calendar and examination schedules drawn by the university 

and the execution of the same is outlined below. 

 

Teaching plan 

 

Preparation of time table:  The time table committee prepares the college time table before the 

academic year effectively begins for the students. Formation of sections in each semester is 

determined by student density. The heads of the departments discuss with their colleagues and 

then work is distributed equally. Every department displays timetable which clearly mentions 

specific hours handled by teachers. 

 

Implementation of Action Plan: Action plan is prepared individually by teachers to deliver the 

curriculum and additional learning resources within the prescribed time. Based on the action 

plans of teachers, the head of the department prepares a master plan which also acts as 

controlling tool. 
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Work Diary: Maintenance of work diary is mandatory. It helps both the head of the department 

and the Principal to monitor the progress of work. While the former reviews the diary once in a 

week and gives suggestions if any, the Principal reviews the work done once in a month along 

with the coordinator of IQAC. This unique measure functions as a corrective technique the focus 

being the student community at large. 

 

Evaluation Blueprint: There are two different types of evaluation work at college level. The 

action plan includes the following details in this regard: 

 

 Internal Assessment: It accounts for 20% of the marks for any paper. Teachers prescribe 

assignment as a part of internal assessment. This is followed by the institution conducting test for 

all students by preparing a common time table; usually in the third month of the semester. Every 

teacher conducts tests, group discussions and viva to assess the comprehension and performance 

level of students. The result is displayed on the notice board. After attending to discrepancies if 

any, the marks are uploaded on the university website. 

 

 Practical Examinations: Practical examinations are conducted in accordance with the 

examination schedule announced by the university. Valuation by an external examiner is 

mandatory. The marks sheet is submitted to the university on the same day. 

 

 Summative Semester Examination: These examinations are conducted as per the 

schedule and time table is announced by the university. The examinations are conducted in the 

presence of external Deputy Chief Superintendent appointed by the university who is an external 

member. Hence mandated secrecy is maintained 

 

2.3.2 How does IQAC contribute to improve the teaching learning process? 

 

IQAC has contributed significantly towards the enhancement of quality of teaching-learning 

process practised by the college. Relevant issues are first discussed in the staff council and IQAC 

for further course of action. Some major initiatives of IQAC are listed below: 

 

 Student Profile Survey: IQAC took the initiative and prepared the modalities for 

conducting student profile survey. Further, it classifies students on the basis of accepted 

criteria. This goes a long way in helping the mentors to initiate suitable measures so that 

issues do not get mixed up. The accepted criteria of classification are; socio-economic 

background, career objectives further education goals and potential of the students to 

groom them in co-curricular field. This also helps the teachers to devise suitable teaching 

plan. 

 

 Feedback from students: IQAC has further strengthened the database with the help of 

feedback obtained from students on the basis of different parameters. This has helped the 

teachers to design suitable teaching method to make learning more effective. 
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 Feedback on programmes: Feedback is also structured to elicit information on the 

relevance of the programmes, quality of resource persons and suggestion for 

improvement etc. In this manner the organisers are able to bring out suggested changes 

whenever found relevant. 

 

 Seminars/workshops/Special talks: One of the landmark initiatives on the part of IQAC 

was the suggest to organise seminars/workshop/special Talks to complement class room 

teaching-learning. The subject forums arranged a number of activities to strengthen 

quality of teaching- learning. 

 

 

 Standardised Internal Assessment procedure: IQAC evolved a certain procedure to 

standardise and ensure transparency and fair evaluation which formed the structure and 

method of Internal Assessment. The evaluation takes place in two stages.  In the first 

stage, evaluation of a student takes into consideration, his or her performance in group 

discussion, question-answer session, attendance, behavioural pattern, seminar, project, 

etc. Second stage consists of actual test. Each department as a unit prepares questions for 

all semesters followed by scheme of evaluation as is the case with university examination 

so that uniformity in the standard of questions and valuation can be maintained. Further, 

students have access to their answer scripts. If there is any grievance, concerned teacher 

attends to the same. The head of the department will step in if there is need. Only when 

all students are satisfied the details of marks scored are displayed on the notice board. 

Finally, it is uploaded on the system. These broad based measures initiated by IQAC have 

made the system near fool proof.  

 

 Parents and Alumni meetings: Another important contribution of IQAC to keep   

academic machinery well lubricated was coordination of periodical meetings of staff with 

parents and alumni. Their active involvement made academic atmosphere more meaningful and 

productive. 

 

2.3.3 How is learning made more student-centric? Give details on the support structure 

and systems available for teachers to develop skills like interactive learning, collaborative 

learning and independent learning among the students? 

 

In tune with rapidly changing societal expectations, student-centric learning has acquired 

pedagogical and technological dimensions. Unfortunately, the institution is bogged down by 

certain constraints. One such constraint is difficulty in acquiring adequate computer skill. Given 

the present scenario wherein the use of computer is galloping, the steps initiated by the college 

may not amount to long strides. But it is all the more important thatthe institution within a short 

span of its inception has made a beginning which is truly promising.  All out efforts of the 

institution to promote interactive, collaborative and independent learning among students include 

the following. 
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Pedagogical Initiatives: 

 

 Introduction of curriculum plan: Teachers prepare a plan on curricular and co-

curricular programmes in the beginning of the year. The plan envisages alternative 

method or methods of teaching such as seminars, group discussion viva etc., 

collaborative projects and paper presentations. These experiments in teaching are 

conducted not as replacement to time honoured traditional method. On the other hand, 

traditional method is further strengthened by these experiments. Added to these 

methods, teachers also encourage students to explore e-resources. 

 

 Addition of e-resource in the library: Membership of N-List and INFLIBNET 

provides access to more than 10,000 books and 6000 e-journals 

 

 Use of e-lessons: The DCE has circulated subject lessons and skill development lessons 

prepared by experts. These are accessed by students and teachers at no cost. 

 

 Organising study tour, industrial visit, and visit to places of historical importance are 

commonplace activities. 

 

 Group discussion, seminar, project work lend support to student-centric learning. 

 

 Teachers are encouraged to attend orientation/refresher courses. 

 

 Preparing wall magazine and writing in annual magazine are encouraged to extend the 

bounds of learning. 

 

Technological Initiatives 

 

Internet connectivity: The college has set up a computer centre with internet connectivity and 

offers Wi-Fi facility. 

 

EDUSAT facility: The DCE has supplied a projector and ROT equipment to receive satellite 

based lessons. 

 

PPT presentation: Students are encouraged to make PPT for presentation of their work. 

 

2.3.4 How does institution nurture critical thinking, creativity and scientific temper among 

the students, to transform them into lifelong learners and innovators? 

 

The college has several mechanisms to ignite critical thinking, creativity and scientific 

temper among the students to make them lifelong learners.  
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1. Critical thinking: This is fostered in the following ways: 

 

 Students are encouraged to ask questions on subjects taught. 5-10 minute duration 

is reserved for this purpose at the end of the class. 

 Debate and Quiz activity: Teachers use this method as a part of innovative 

teaching, to propel creative thinking among students. 

 

 Innovation practices: Project work assigned to students focuses on creative 

thinking. 

 

 Talks and interactive sessions: Talks by experts are arranged on various issues; 

environmental issues, gender issues, human rights etc., constitute the major areas. 

These talks are followed by interactive sessions which promote critical thinking. 

 

2. Creativity: It is promoted through multifarious activities of committees, cells and 

forums. 

 

  English language learning is promoted using the concept of Newspaper-in-

Education. This helps the students to expand their vocabulary. 

 

 The annual magazine’ Shalivana’ and various wall magazines brought out by 

departments harness the creativity and writing skill of students. 

 

 Co-curricular activities: The forums organise various programmes to develop 

creativity among students. 

 

3. Scientific Temper: Students are encouraged to develop scientific temperament through 

curricular and co-curricular activity. Field studies, practical exposure to community 

problems through NSS activities are other approaches to develop scientific temperament. 

Students are motivated to work on minor research project. All these activities are aimed 

to foster scientific temper. 

 

2.3.5 What are the technologies and facilities available and used by the faculty for effective 

teaching? Eg: virtual laboratories, e-learning resources from National  Programme on 

Technology Enabled Learning (NPTEL),and National Mission on Education through 

Information and Communication Technology (NMEICT) , open education resources, 

mobile education, etc. 

 

Faculty members use projectors and e-resources to augment the effective delivery of 

lecture in addition to talk-and-chalk method. 

 

N- List Accessibility in the library: The college has subscribed to N-List. Therefore it has 

become possible to gain access to 6000 e- journals and more than 1000 e- books. 

The college is a part NMEICT initiative of MHRD. The BSNL has provided 08 internet 

connections free of cost. 
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DCE has supplied projector with ROT facility to receive EDUSAT programmes. These 

programmes are prepared by experts in respective fields. 

 

2.3.6 How are the students and faculty exposed to advanced level of knowledge and skills 

(blended learning, expert lectures, seminars, workshops etc.)? 

 

Use of multi-media comes in handy to spread awareness Academically oriented films are 

selected for screening since visual medium is much more effective in strengthening learning and 

is capable of providing a new dimension to teaching-learning process. This technique is used as a 

supplement to library. Core areas of research and current developments of far-reaching 

consequences which are critical to the well-being receive the thrust in the selection of films. 

Such careful selection is expected to achieve two goals; keep students abreast of latest 

developments in different fields and develop awareness in them of what goes on around them 

and thereby educate them on current affairs. The institution makes the best possible use of 

multimedia in this endeavour. Primarily, the focus is on science and technology on the one hand 

and societal issues on the other though other fields are not neglected. Attempts have been made 

to examine issues against global perspective to add a new dimension to understanding. Some of 

the areas of study figure here.  

 

1. Science and Technology: The institution has formed a global perspective in this regard. 

Films which highlight recent advances in science and technology in different parts of the world 

receive priority. 

 

2. Societal issues, initiatives of the government – Both central and state, planning 

programmes, and discussions on salient features of annual budgets are other major issues which 

constitute the core areas of extracurricular study. 

 

3. International relations and Gandhian philosophy: A state level seminar was organised 

in the month of March2015 to emphasizes the relevance of Gandhian philosophy in 

understanding the intricacies of international relations.   

4. Expert Lecture: Expert lectures further buttressed the efforts of the college to improve 

the quality of learning. They have been quite frequent and were organised with internal funding 

only. 

 

5. Workshops and Seminars: When workshops and seminars were organised the student 

community was involved so that these activities could familiarize students to different views and 

approaches. The students also become familiar with the nature and style of academic discussions 

and more importantly, such programmes enabled students to know how dissent and criticism 

enhance knowledge as against blind acceptance. 

 

6. Educational tours: Visit to factories, ports, shandy, heritage sites, hydroelectric projects, 

etc. provided wide exposure to practical situations which complemented their theoretical study. 

 

7. Curriculum Enrichment activities by department forums: The departments carried 

out activities which led to curriculum enrichment. Debate, paper presentations by students are a 
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few of such activities. Such activities are so regular that they were never regarded as rare 

programmes, but were regarded as way of teaching-learning. 

 

Exposure of Teachers to Advanced Knowledge and Skills: 

 

The reference books and e-resources are available in the library for the perusal of 

teachers. Information and documents which they can access from internet supplement titles 

which are available. These sources are the main sources for the teachers to update their 

knowledge and skills. Other means for the teachers to update their knowledge and skills include 

the following. 

 

 1. Orientation Programmes and Refresher Courses:  

 2. Participation in Seminars, Workshops and Conferences 

 3. Expert Lecture: Lectures by experts with proven track record are arranged for the 

benefit of teachers.  

4.  Ph. D., post-doctoral research, etc. 

 

Some of our faculty members achieve excellence in their respective field by publishing 

thought provoking articles in reputed journals. They also publish books to boot the academic 

excellence and worked as co authors. 

 

Publication of Book and Research Articles 

 

Sl. 

No 
Author Title ISBN/ISSN Department 

1 
Sri. Rajesh H K 

Asst Prof in English 
English Grammar Usage 978-935196-605-0 English 

2 

Dr. Manjunath E 

Asst Prof in 

Sociology 

1. Emerging Research in Psycho-

Social Studies 

2. Socio-Economic Indicators And 

Women Empowerment 

819063882-2 

 

978-93-819790-7-5 

Sociology 

5 

Sri. Mahesh G T 

Librarian 

 

Librarian Competencies: Route to 

Competitive Advantage 

 Volume 46, Issue 3 

September 2009  
ISSN - 0972-2467 

Library 

6 

Sri. Divakara 

Guest Faculty in 

History 

 

1. Utthara Bharathada Ithihasa 

2. British Bharathada Ithihasa 

3. Bharathada Rashtriya Chaluvali 

4. Adhunika Bharathada Ithihasa 

5. Bharatha Matthu Samakalaina 

Prapancha 
 

 

Text Books History 

 

http://srels.org/index.php/sjim/issue/view/3935
http://srels.org/index.php/sjim/issue/view/3935
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2.3.7 Detail (process and number of students benefited) on the academic, personal and 

psycho-social support and guidance services (professional counseling/mentoring/academic 

advice) provided to students? 

 

The mechanism to address these issues is as follows:  

 

1. Student Mentoring System: This is an effective advising mechanism introduced by the 

college in the year 2013-2014.  From then onwards this is functioning very effectively in tackling 

the issues mentioned in q. no. 2.3.7. In this system 40-45 students are allotted to a teacher. He or 

she has the responsibility of counseling them on academic matters whenever a student’s 

performance does not match his or her known capability. As a routine matter, higher education 

opportunities are briefed. Resource person from other institutions also are invited to brief on 

these matters.  On psycho-social aspects also counseling can be provided whenever there is need 

since there are teachers who have been trained by NIMHANS. The mentor maintains rapport 

with parents to monitor the progress of students. 

 

2. Remedial Classes: This is a well-established academic policy to support the slow 

learners. Special classes are arranged for them. As far as possible, efforts are put to address weak 

points of all students since weak point many times varies from individual to individual. The 

teachers are provide individualized and group based counseling based on the needs identified on 

the basis of formative assessment. 

 

3 Placement Cell: This cell takes care of employment opportunities in commensurate with 

qualification. Required logistic support is provided to the students on matters related to career. 

One hallmark of the functioning of the cell is training given to them to face the interview, writing 

of curriculum vita and other job skills. Coaching classes were arranged for the benefit of students 

who appeared for the posts of junior assistants and assistants. The institution invited officers of 

LIC to interact with students. Attempts are being made to involve them in training students in 

fields which are central to the functioning of LIC like LIC agency. However, given the 

constraints and restraints under which the institution functions, visit by companies to select 

prospective employees from among students is still a distant dream. 

 

4 Student welfare committee:   This committee offers counseling on the availability of 

various scholarships, and financial assistance. 

 

5 N. S. S. and Red-cross: Coordinators of N. S. S. and Red Cross units try to inculcate 

social responsibilities in the minds of students so that they do not forget their roots. These two 

units have created a platform for the students to build up a healthy personality with emphasis 

upon moral and social values. 

 

6 Cultural Committee: This committee arranges in-house cultural programmes, which 

include competitions and selects talented students to represent the college or the university as the 

case maybe. In this manner, students are provided with opportunities to mingle with students 
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from other colleges which widen their experience and exposure and also such activities help to 

develop healthy competitive spirit. Holistic development of personality is made possible which 

is, indeed, the ultimate goal of education.  

 

7 Forums: The conveners of different forums focus on broad areas of knowledge, 

opportunities in higher education, personality development programmes etc.  

  

8 Sports: The College has a permanent qualified physical education instructor. Though the 

ground for sports is limited, arrangements have been made with neighbouring institution to spare 

their grounds. The students actively participate in indoor and outdoor games. They represented 

zonal level sports competitions and won several prizes. The college also organized zonal level of 

UOM Chess and Kabbaddi competitions. The college provided opportunities for various games 

Table tennis, Chess, Volley Ball, Kabbaddi are some of the games which are practiced by the 

students. The college has a mini Gym sponsored by Department of Youth Service, Karnataka 

Government. Thus college takes care of physical fitness of the students in true spirit. This also 

contributes for active involvement in curricular activities. 

 

Number of Students who availed of Counseling/Mentoring facilities (2014-15) 

 

No    Counseling/ 

Mentoring Scheme 

    Number of students availing 

       Counseling/mentoring 

    1 Mentor counseling 600 students 

    2 Student welfare 22 students received financial assistants 

600 students got OBC/SC/ST scholarship 

    3 N. S. S. and Red Cross 200 and 100 students are benefitted from   

N. S. S. and Red Cross activities respectively.  

    4 Placement Cell 80 students attended coaching classes for SDA 

& FDA examination. Results are not yet 

announced. 

     5 Sports & Games 100 students 

 

2.3.8 Provide details of innovative teaching approaches/methods adopted by the faculty 

during the last four years? What are the efforts made by the institution to encourage the 

faculty to adopt new and innovative approaches and the impact of such innovative 

practices on student learning? 

 

Innovative Teaching Methods/Approaches: 

 

Teachers adopt both conventional and modern methods to make the teaching-learning 

process effective. They fuse talk and chalk method with group discussion, seminars, viva, field 

visit, industrial tour etc. In addition to these methods, other innovative methods practiced by 

them are mentioned below. 
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 Use of ICT: The teaching method includes 

 

 Use of power point presentations 

 Use of multimedia for  screening films 

 E-resources  released by the DCE and subsequently downloaded  

 Information available from relevant website 
 

Special Lectures from Professionals: 

 

  Departments organize special talks by resource persons from different walks of life. 

Department of Commerce invited a chartered accountant for a special lecture on the nature of 

Company Audit. Department of History arranged a talk on inscription and monuments. 

Department of Kannada arranged a talk on Social relevance of novels of KUVEMPU and 

Shivarama Karantha. 

 

 Some of the programs organized by different departments are detailed below.  

 

Sl. 

No 
Date Resource Person Topic Department 

1 13/07/2015 Sri. Devanath T C 
Environment Pollution: 

Causes & Remedies 
Economics 

2 12/8/2015 
Manjunath K P & 

Nagarathnamma H B 

Krishnanusandhana: 

Gamaka Vaachana 
Kannada 

3 10/9/2015 Smt. Noorunnisa  
Legal Issues Pertaining to 

Women 
Sociology 

4 12/9/2015 
Dr. Manju &            

Dr. Ravishankar 

Mind Management & 

Personality Development 

Commerce & 

Management 

5 28/09/2015 Smt. Rathnavathi 
Inspiring Life of Sri Bhagat 

Singh 
History 

6 23/01/2016 Sri. Muddhukrishna 
Influence of Swami 

Vivekananda on Youths 

Political 

Science 

 

 The details of the programmes are provided in the evaluation of departmental report 

 

Efforts made by Institution 

 

Infrastructure Improvements: 

 

Wi-Fi connectivity, a projector and ROT for telecasting EDUSAT programs are the 

hallmarks of progress. Expert lecture series on the state-of-the-art-technology with focus on 

pedagogy, communication skill, job skills and on special sciences and languages are stored in 

hard disc and are made available to teachers to assist them to switch to technology-aided 

approach. 
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 Library is also technology enabled and provides access to a wide variety of e- resources 

available from different sources. (N-List) 

 

Procedural Improvements: 

 

Teaching-learning evaluation: Teachers are informed in advance on parameters of evaluation 

having in mind uniformity and objectivity. IQAC evolved a certain procedure to standardize and 

ensure transparency and fair evaluation which formed the structure and method of Internal 

Assessment. Accordingly, the department as a unit prepares questions for all semesters followed 

by scheme of evaluation as is the case with university examination so that uniformity in the 

standard of questions and valuation can be maintained. Further, students have access to their 

answer scripts. If there is any grievance, concerned teacher attends to the same. The head of the 

department will step in if there is need. Only when all students are satisfied the details of marks 

scored are displayed on the notice board. Finally, it is uploaded on the system. These broad 

based measures initiated by IQAC have made the system near fool proof. The impact of 

innovative method of teaching is highly positive. This is reflected in surge in results and 

consequent increase in admission. 

 

2.3.9 How are library resources used to augment the teaching –learning process? 

 

Library has special role in accentuating the teaching-learning process. The library has 

stacked over 12,000 books and has subscribed to fourteen journals and ten newspapers.  

 

List of Journals Subscribed  

 

Sl. No Journal Name Subject 

1 Harvard Business Review South Asia Commerce & Management 

2 Prabandhan: Indian Journal of Management Commerce & Management 

3 Management Accountant Commerce & Management 

4 Chartered Accountant Commerce & Management 

5 Asian Economic Review Economics 

6 Indian Journal of Economics Economics 

7 Indian Literature Englsih 

8 Quarterly Journal of Mythic Society History 

9 Indian Economic.& Social History Review History 

10 Hosathu Kannada 

11 Sankramana  Kannada 

12 Indian Journal of Public Administration Political Science 

13 Sociological Bulletin Sociology 

14 Social Action Sociology 

 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
53 

 

The library provides web based access to INFLIBNET which has a collection of more 

than thousands of  e-books and more than 6000 e- journals. It remains open from 9.30 A. M. to 

4.30 P. M. on all working days. All books are bar coded. Computerization of transactions is in 

progress. Library has source materials which are helpful for competitive examinations too. 

 

Every year books worth more than Rs. 100,000 are added.  Purchase of books is based 

upon the recommendations of the heads of the departments. Department of Commerce and 

Management is running a departmental library. A member of this department is in charge of the 

issue of books to the students.  Other departments are planning to emulate this healthy practice. 

 

The library has separate section dedicated for reference. Both the faculty and students 

have access to this section during working hours. The practice of displaying new arrivals is a tool 

to inspire reading habit. The reference section can accommodate 40 students at a time. Separate 

space is provided for the faculty members. The library is equipped with Wi Fi connectivity.  

 

2.3.10 Does the institution face any challenges in completing the curriculum within the 

planned time frame and calendar? If ‘yes’ elaborate the challenges encountered and the 

institutional approaches to overcome these. 

 

Generally, the college does not face any problem to complete the curriculum within the 

time frame. If a teacher avails of FDP, then a substitute is appointed. However, when any teacher 

goes on long leave for any other reason - personal or professional - the concerned teacher takes 

special classes to make good the loss or the other faculty members of the department will take 

care of the classes. Extra classes are held when both the teacher and students have spare time. At 

any rate, the students do not lose the classes. Same is the measure adapted when there is 

prolonged holiday caused by any unrest in society or general election. Since it is a general 

problem, the institution makes arrangements with a definite plan to run classes on general 

holidays. At any rate, the institution puts all out efforts to minimize the loss of teaching hours to 

the best possible extent. 

 

2.3.11 How does the institute monitor and evaluate the quality of teaching? 

 

The college monitors and evaluates the quality of teaching through formal and informal 

ways. These include the following: 

 

Formal ways: 

 

1. Result Analysis: Each department takes stock of the results of the university 

examination. The statistics obtained forms the basis of further analysis. The result of 

current year is compared with the results of previous years. The comparative analysis 

of results is the touchstone upon which the performative ability of students is 

evaluated given the quality of intake. Comparison of results of different departments 

is also done to identify weak points in the teaching process. 
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2. Feedback from Students: The IQAC has prepared a standard format of feedback to 

ascertain the impact of teaching. This is obtained at the end of the semester. The 

analysis of responses helps to identify the areas where there is need for improvement. 

 

Informal way: 

 

1. The Principal and the heads of the departments casually interact with students at 

random to get feedback from them. They also seek information from alumni and parents. 

These are seriously considered to decide relevant strategies for quality improvement. 

 

2.4. Teacher Quality 

 

2.4.1 Provide the following details and elaborate on the strategies adopted by the college in 

planning and management (recruitment and retention) of its human resources (qualified 

and competent teachers) to meet changing requirements of the curriculum. 

 

Being a government college, the college has authority neither to recruit nor to retain the 

teachers. Karnataka Public Service Commission is the statutory institution instituted by the 

government of Karnataka to recruit the competent and qualified teachers. The transfer policy of 

the government determines the retention of teachers in any institution. The college states the 

requirements of teachers, which is determined by the work load, at the beginning of every 

academic year. It is the prerogative of the government to meet the requirement. Contingencies of 

the situation determine the end result. 

 

As an ad hoc measure, the DCE notifies the number of vacancies with respect to the 

departments to appoint guest lecturers and interviews are held at the college level. Merit list is 

prepared by the DCE based on application received online. The same is made available to the 

college. The selection committee consists of the principal and a senior teacher representing the 

department. The recruitment is strictly in accordance with the guidelines laid down by the DCE. 

Due weightage is given to NET/SLET, Ph. D., M.Phil. and experience. However, other 

conditions being equal, SC and ST candidates receive priority over others. The qualification of 

existing faculty is given below. 

 

Highest Qualification Assistant Professor Associate professor 

Male Female Male Female 

Ph. D. 02 - - - 

M.Phil. 03 01 - - 

P. G. 01 - 04 - 

 

Highest Qualification Guest Faculty 

Male Female 

Ph.D. - - 

M.Phil. - 01 

P. G. 22 04 
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2.4.2 How does the institution cops with the growing demand/scarcity of qualified senior 

faculty to teach new programs/modern area (emerging areas) 0f study being introduced 

(bioinformatics etc.)? Provide details of the efforts made by the institution in this direction 

and the outcome during last three years. 

 

So far, no new programmes or course with thrust on emerging trends has been introduced 

by the university. Further, the college offers undergraduate courses only. Therefore it is not hit 

by scarcity of qualified senior teachers. The composition of faculty is a fusion of youth and 

experience. This profile helps that the faculty to gain from experience of the old and the spirit of 

the youth. Given the present scenario, the staffing pattern is optimum. However, the institution is 

not complacent in this regard. Nor are the members of faculty complacent. The efforts made by 

the college to put teachers on the map of academic progress are mentioned below: 

 

 Deputation to Orientation Programmes and Refresher Courses: Teachers are 

deputed to orientation programmes and refreshers course conducted by universities in 

their own interest and in the larger of interest because ultimately, students are 

beneficiaries. 
 

 Training Programmes: Teachers are deputed to Teachers Empowerment 

programme organised by the DCE and other reputed institution. 
 

 Participation in seminars and workshops further enhance the knowledge level. 
 

 Professional Development activities: The college motivates the faculty to pursue 

research and publish research articles in reputed journals.  

 

2.4.3 Provide details on staff development programs during the last four years elaborate on 

the strategies adopted by the institution in enhancing the teacher quality. 

 

The college strives hard for enhancing the professional development initiatives of the 

teachers by promoting and supporting them on the one hand and organizing programs in the 

college. 

 

Staff Development Programmes 

 

As per UGC guidelines, staff members are deputed to various development programmes. They 

are as follows. 

 

Programmes No. of teachers 

Orientation Programmes 10 

Refresher Courses 08 

Empowerment Training 04 

NIMHANS 01 
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Participation of Teachers as Resource person (in %): 

 

1. Resource Persons in workshop- 16 

2. Presenting papers in seminars and workshops- 50 

 

New curriculum: The subject associations organise workshops for effective teaching of new 

curriculum. Teachers participate in such workshops to learn the nuance of new curriculum. 

 

Institutional Strategies for enhancing Teacher Quality 

 

External and in - house professional activities aimed at development are essential to 

continuously enhance the quality of teachers. These activities include the following: 

 

Special Lectures: The college organised several special lectures to enrich the teachers and 

students on the new development in their respective subjects. EDUSAT Programs: The college is 

in possession of ROT equipment to receive the skill development and subject lessons. Teachers 

and students regularly make use of this facility. 

 

Audio Visuals, Website and internet: Teachers download the required subject content from 

relevant websites to enrich their teaching material. The college has Wi Fi internet connectivity in 

the campus. This allows them access to vast area of knowledge. DCE also provided a hard disc 

with teaching material by experienced teachers. Teachers make use of this in their free time. 

 

Library: Library consists of good number of reference books and journals. College subscribes to 

INFLIBNET which provide access to vast e-resources. Teachers use these facilities to empower 

them. 

 

Assessment: 

 

Self-appraisal report submitted by the teachers at the end of the year is the decisive report 

to assess the competence and performance of teachers and their commitment for professional 

development. All data mentioned in the report are well substantiated and hence the credibility of 

self-appraisal is never at stake.  

 

Feedback from stakeholders: Feedback received from students on the quality of 

teaching propels the staff to introspect and adapt corrective measures whenever there need. 

Feedback from parents and alumni are also used to judge the general performance of the 

institution per se.  Remedial measures are initiated based upon these responses also. Largely, 

administrative matters which fall outside the domain of teaching receive attention on these 

grounds. 

 

Informal Methods: The heads of the departments and the Principal interact casually and 

informally to have first-hand knowledge of the needs and problems of students in general which 

are addressed within reasonable length of time. 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
57 

 

2.4.4 What policy/systems are in place to recharge teachers? (eg. Providing research 

grants, study leave, support for research & academic publications teaching experience in 

other national institutions &specified programs industrial engagement etc.) 

 

The stated policy of the establishment is to remain supportive of the professional 

development of teachers.  As the college is not recognized by the UGC under section 12B, there 

is no provision to grant study leave or seeking funds for research. Ineligibility to receive any 

fellowship, however, has not thwarted their enthusiasm to pursue research related programmes 

on their own. Teachers are encouraged to purse Ph. D. or postdoctoral or any other research 

programmes in the absence of any fellowship. They are motivated to publish their research 

findings in reputed national and international journals.  

 

The teachers who successfully completed their research is given below. 

 

Sri Manjunath E. Assistant Professor of Sociology   was awarded Ph. D. by the University Of 

Mysore in 2014-15. 

 

Sri Manjunath G.R. Assistant Professor of History   was awarded Ph. D. by the University Of 

Mysore in 2014-15. 

 

The following teachers are pursuing their Ph. D. programmes 

 

1. Sri G.T. Mahesh, Librarian and  

2. Smt. Bhavani L. Assistant Professor of Economics 

 

2.4.5 Give the number of faculty who received awards/recognition at the state, national 

and international level for excellence in teaching during the last four years. Enumerate how 

the institutional culture and environment contributed to such performance/achievement of 

the faculty. 
 

No teacher has so far received any recognition. Nor has any teacher been conferred any award. 

  

2.4.6 Has the institution introduced evaluation of teachers by the students and external 

peers? If yes, how is the evaluation used for improving the quality of teaching-learning 

process? 

 

IQAC of the college introduced a formal mechanism for the evaluation of teaching-

learning process. The IQAC designed a certain pattern of questionnaire for this purpose. This is 

distributed among the sixth semester students at the end of academic year. All measures are 

scrupulously followed to maintain secrecy. The questionnaire includes all parameters relevant for 

the purpose. The collected reports are summarised and discussed threadbare with concerned 

teachers, if the situation warrants, with the objective of enabling them to analyse the 

shortcomings and take corrective measures. 
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The principal and the head of the department interact with students casually and at random to 

ascertain their opinion. The responses are shared with teachers for necessary change. 

 

2.5 Evaluation Process & Reforms 

 

 2.5.1 How does the institution ensures that the stakeholders of the institution especially 

students and faculty are aware of the evaluation process? 

 

The evaluation scheme and policy for public examination are framed by the University of 

Mysore. As this college is affiliated to the said university, it is bound by whatever the university 

recasts with respect to examination. Therefore with respect to his department there is no reason 

for any communication gap. However, in order to prevent any possible failure of communication, 

the principal and the members of faculty make use of rapport which they have developed with 

the members of academic council and faculty of the university to share their thinking on the 

reforms of examination process. Therefore the institution tries to do what best can be done at 

personal level, if not at administrative level. Against this background, it is necessary to make 

clear that how the institution acts.  

 

As soon as the institution receives intimation from the university, teachers and students 

are immediately informed of the contents of the letter. A copy of the letter is circulated among 

teachers and students. Circular is displayed on the notice boards for the benefit of students. 

Added to it, teachers mention it again and again in the class rooms and they ensure that all 

students become familiar with changes. At times this issue has come up in staff meetings also. 

Same is the procedure if change or changes affect a single department.     

 

However, it does not mean that the teachers are vocal only when changes are made. 

Students are educated about the evaluation process when orientation programme is conducted for 

fresher before the semester takes off for first semester. At about the same time, other students 

also are briefed accordingly. The dates and other guidelines regarding internal assessment and 

university examination are reflected in the prospectus which is brought out by the college 

annually. The parameters of evaluation of teachers by students are also briefed by the principal 

and the coordinator of IQAC in all the classes. These measures help students in the process of 

preparing for internal assessment and university examination. 

 

2.5.2 What are the major evaluation reforms of the university that the institution has 

adopted and what are the reforms initiated by the institution on its own?  

 

  In the year 2004 semester scheme replaced annual scheme at undergraduate level. 

Afterwards the university did not initiate any change in evaluation at this level. Further, the 

institution is not empowered to unilaterally initiate any reform in evaluation pattern, since the 

college is not autonomous. 
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2.5.3 How does the institution ensure effective implementation of evaluation reforms of the 

university and those initiated by the institution on its own? 

 

Since the university has not initiated any reform in the evaluation pattern, the institution 

does not have any opportunity to implement. The institution has no liberty to initiative any 

evaluation reforms since ours is an affiliated college.  

 

The institution maintains constant contact with the University to ascertain any changes in 

the evaluation or examination pattern. The changes are informed to the students immediately by 

displaying on the notice board. Some of our faculty members are members of academic council 

and BOE of the University. Any changes in the evaluation reforms are immediately noticed by 

these faculty members. The information is discussed in the meeting of the department and staff 

council. It is also intimated to the students well in advance. 

 

2.5.4 Provide details on the formative and summative assessment approaches adapted to 

measure student achievement. Cite few examples which have positively impacted the 

system. 

 

The details of formative and summative assessment adapted by the institution are 

mentioned below. The college adopts approaches to measure student achievement in curricular 

and co-curricular activities. 

 

 Curricular Activity: 

 

Formative Assessment: Bridge classes are conducted in the beginning of the academic 

year followed by group discussion. Group discussion is closely watched by a group of teachers to 

have a cursory impression of the caliber of students. If the number of students who participate in 

group discussion is large, then more teachers assemble to monitor the proceedings.  After the 

classes begin in full swing students are selected at random for question answer session. 

Sometimes it will be a miniature viva. As the semester progresses seminars and project work 

assignment etc. occupy the proceedings   and test gives a fair idea of the potential of student. 

This is followed by IA unit test.  

 

Summative Assessment: Summative assessment takes into consideration aforementioned steps 

and performance in internal assessment. Assessment, therefore, is conceived as a continuous 

programme which stretches from nearly the first day to nearly the last day of the semester.  

Positive impact: good result and progression to PG are the positive impact.  

 

Co-curricular activity: 

 

Cultural Activity 

 

Formative Assessment: The College holds talent hunt in the beginning of the year. The 

selection programme is open to all students. Selected students represent the institution in all 
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intercollegiate competitions held at university level. Such students also receive appropriate 

training before they participate in the competitions. 

 

Summative Approach:  Selected students are trained continuously. They are required to 

participate in the competitions organized by University and other institutions. 

 

Positive Impact: Some students have participated and won acclodes at zonal level and 

district level competitions organized by various institutions. 

 

Sports 

 

Formative Assessment: In the beginning of the year students are required to appear for a 

physical fitness test and selection test. 

 

Summative Assessment: Selected students and teams are trained by competent 

authority. 

 

Positive Impact: Some students have won prizes at zonal or district level competitions. 

 

NSS, Scouts & Guides and Red Cross 

 

Formative Assessment: Students who have interest in participating in the above 

activities are required to appear for selection before the selection committee. The committee 

conducts an interview and select students who have flair for social work. 

 

Summative Assessment: Selected volunteers are required to attend weekend and special 

camps. In case of Red Cross Units programmes like First Aid awareness and blood donation are 

arranged. Students participate in these programmes actively. 

 

 Positive Impact: The demand for NSS is huge, hence the college got sanctioned, one 

more unit of NSS with hundred seats. At present two units are in operation. Two hundred 

students are NSS volunteers. 

 

One student secured PG admission on the basis of performance in NSS at district level camps. 

 

2.5.5 Details on the significant improvements made in ensuring rigor and transparency in 

the internal assessment during the last four years and weightages assigned for the overall 

development of students (weightage for behavioural aspects, independent learning, 

communication skill etc. 

 

The institution got the office of the IQAC sanctioned in the year 2012.  Soon after its 

inception, IQAC evolved a certain procedure to standardise and ensure transparency and fair 

evaluation which formed the structure and method of Internal Assessment. Surely, the steps 

initiated by the IQAC resulted in a major breakthrough. It conceived of evaluation in two stages.  

In the first stage, evaluation of a student takes into consideration, his or her performance in group 
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discussion, question-answer session, attendance, behavioural pattern, seminar, project, etc. 

Second stage consists of actual test. Each department as a unit prepares questions for all 

semesters followed by scheme of evaluation as is the case with university examination so that 

uniformity in the standard of questions and valuation can be maintained. Further, students have 

access to their answer scripts. If there is any grievance, concerned teacher attends to the same. 

The head of the department will step in if there is need. Only when all students are satisfied the 

details of marks scored are displayed on the notice board. Finally, it is uploaded on the system. 

These broad based measures initiated by IQAC have made the system near fool proof. However, 

the university has not prescribed any weightage for overall development of students. Therefore 

the college decided to consider the following parameters while awarding IA marks. 

 

IA marks as per University mandate :  20 marks 

 

The teacher assigns internal assessment marks based on tests, assignments, group 

discussion, project work, viva etc. He also consider his interests in co curricular activites, 

participation in the extension activities like sports, NSS, Red Cross, Scouts & Guides, and 

innovative approach in performing the curricular activities. Though no separate weightage is 

given to attendance regularity of the student is considered as one of the primary parameters of 

assessment.  

 

2.5.6 What are the graduates attributes specified by the college / affiliating University? 

How does the college ensure the attainment of these by the students? 

 

The affiliating University has not specified any graduate attributes which relate to 

undergraduate students of the University. The college has well-defined vision and mission 

statements which act as impetus to nurture the following attributes among its students: 

 

 Education for life not for degree 

 Creativity and leadership skills 

 Making job creators not job seekers 

 Ability to face challenges of life 

 Concern for social justice 

 Good team spirit 

 Development of interpersonal relation and communication skills 

 Development of research attitude and scientific temper 

 To be environment-sensitive 

 Imbibe the spirit of tolerance 

 Inculcate moral values 

 

The college strives hard to enable the students to incorporate above attributes with the help of 

curricular and extracurricular activities. Special lecture and expert talks are organised to develop 

the above mentioned skills. N. S. S., Scouts & Guides and Red Cross lend sound support in the 

endeavour to promote the abovementioned attributes. 
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2.5.7 What are the mechanisms for redressal of grievances with reference to evaluation 

both at the college level and University level? 

 

Evaluation related grievances redress mechanism of the University:  

 

The Registrar of the examination receives and addresses grievances relating to 

evaluation. Student has to submit necessary application through the college. He has the right to 

apply for re-totaling, or revaluation and also to obtain a photo copy of the answer book. He has 

to pay only a nominal fee. The grievances are addressed at the earliest. 

 

Internal Assessment related grievances:  

 

The college has a well-structured mechanism to address the IA grievances. Students 

access their answer papers as soon as all papers of students who belong to the given section are 

valued. If any student has any grievance, he or she can approach the concerned teacher. If the 

student is not convinced the matter will be brought to the notice of the concerned head of the 

department. Objectivity and impartiality are other two parameters which are scrupulously 

attended. Details of marks are displayed on the notice board for information to maintain these 

two parameters. At times concerned mentor has mediated in the interest of students. What is 

important to place on record is that it has worked. 

 

2.6. Student Performance and Learning Outcomes. 

 

2.6.1 Does the college have clearly stated learning outcome? If yes’ give details on how the 

students and staff are made aware of these. 
 

Yes, the college has clearly stated learning outcomes. The learning outcomes are defined in 

vision, mission and objective statements. These are related not only to the courses, but also to the 

values in the interest of achieving holistic development of students. The learning outcomes are 

communicated to students and teachers very effectively. The students are informed about the 

learning outcomes at the time of admission when orientation programme is held. The 

programmes organised in the college are intended to promote learning outcomes. The college has  

a practice of holding assembly of all students and staff before the commencement of the classes. 

This opportunity is used to discuss the intended learning objects is another  mode of 

communicating intended learning objects to the students and staff. The list of learning outcomes 

is listed below: 

 

 In-depth academic development 

 Independent learning ability 

 Ability to meet the rigour and requirements of higher education 

 Development of communication skill  

 Promotion of creativity and leadership skills 

 Development of job skills 

 Environmental consciousness 

 Social responsibility 
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The staff members are made aware of learning out comes in the staff meeting. The HOD of 

the departments also conduct meeting and discuss the learning outcomes. The results of the 

University examinations and performance in IA examinations are analysed by the teacher with 

the help of the HOD. The analysis throws light on learning outcome of students 

 

2.6.2 Enumerate on how the institution monitors and communicates the progress and 

performance of students through the duration of the course/programme? Provide an 

analysis of the student’s results/achievements (Programme/course wise for last four years) 

and explain the differences if any and patterns of achievement across the 

programme/course offered. 

 

The college has a mechanism to monitor the progress of the students through the duration 

of the course. The methods adopted are 

 

 Internal Tests, assignment and semester examination 

 Attendance of students 

 Analysis of results 

 Feedback from students 

 Scrutiny of the progress by Mentors  

 The progress of weak students is closely analyzed and steps are taken to boost 

their confidence.  

 

Analysis of results for the last four years 

 

Programme No. of Students Appeared 
No. of Students 

Passed 
Percentage 

2011-12 

B. A. 88 64 72.72% 

B. B. M. 17 7 41.17% 

2012-13 

B. A. 112 85 75.80% 

B. B. M. 24 10 41.66% 

2013-14 

B. A. 118 94 79.66% 

B. B. M. 40 34 85% 

2014-15 

B. A. 97 90 92.70% 

B. B. M. 16 15 93.75% 

B.Com. 16 14 87.45% 

 

 

 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
64 

 

 
 

It is evident that the performance of students of B. A. stream steadily improved, while in 

the case of performance of the students of B. B. M., the improvement was only incremental in 

the second year, but in the subsequent years it was phenomenal.  

 

2.6.3 How are the teaching, learning and assessment strategies of the institution structured 

to facilitate the achievement of the intended learning outcome? 

 

The college has clearly defined learning outcomes. These outcomes are communicated duly 

to teachers and students in various ways. This helps us to develop strategies in teaching, learning 

and assessment to achieve intended learning outcomes. Following strategies are adopted by the 

college which facilitates the achievement of intended learning objectives. 

 

Participation in faculty development programme-  

 

 Teachers make use of technology learning aids like LCD projector, computer, 

internet, EDUSAT etc. 

 Mentor system for close observation of students 

 Remedial classes for slow learners. 

 Parents-Teachers meeting to involve them in the developmental activity. 

 Analysis of performance of students. 

 

Support service 

 

 Well-equipped library and computer laboratory 

 Guidelines from university in teaching prescribed subject and assessment pattern. 

 IQAC to suggest innovative methods. 

 

Traditional model of teaching is supported by field visits, learning through workshop, 

exposure to real life situation through community camps organised by N. S. S. 

 

Skill development programmes, seminars, tests and assignments promote advanced 

learning. These steps help the students to develop innovation. 
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The college provides education on moral and ethical values through Gandhi Study Centre 

to make them socially responsible and care for fellow beings. 

 

Co-curricular group activities like N. S. S., Red Cross, Scouts and Guides and cultural 

activities promote self-development, community service, national integration and make them 

social responsible. 

 

2.6.4 What are the measures/initiatives taken up by the institution to enhance the social 

and economic relevance (placement, entrepreneurship, innovation and research aptitude 

developing among the students etc.) of the courses offered? 

 

The institutional mechanism, which the college has set up to enhance social and 

economic relevance, consists of the following: 

 

Student Welfare Committee and Placement Cell: 

 

The placement cell organises several activities aimed at transforming the students so that 

they become employable. Mock Interview and resume writing are two such areas. The cell 

arranged coaching classes for competitive examination. During the current year 80 students 

attended coaching classes for SDA and FDA examination. 

 

Student Welfare Committee looks after the health - both physical and mental – related 

issues, problems which arise due to maladjustment, financial, domestic and other issues. 

 

Entrepreneurship Development: The Department of Commerce and Management 

focuses on Entrepreneurship development programmes. It arranges on a regular basis quiz, 

interaction with banks, insurance company and business people to provide platform for nurturing 

entrepreneurship talent of the students. 

 

Research Activities: Every department assigns project work which requires spirit of 

research. The IQAC intends to organize interactive seminars through which all the teachers who 

have recently completed their doctoral research will share their finding and experiences with the 

staff and students. 

 

Community engagement and N. S. S.: N. S. S. organises village camp at the end of every 

year. Department organised a workshop for empowerment of women members of Gram 

Panchayati of Saligrama Hobli. The college intends to adopt a village for the purpose of carrying 

out community service regularly. 

 

2.6.5 How does the institution collect and analyze data on student performance and 

learning outcomes and use it for planning and overcome barriers of learning? 

 

The faculty members of our college have identified the barriers of learning. They identified 

these barriers during personal interaction with the students and analyzing attendance and 

University results. The IA marks is also analyzed to collect the data regarding the barriers of 
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learning. The college used these data for planning suitable strategies to overcome the barriers. 

Some of the barriers: 

 

 Less competency in English 

 Wastage of time in travelling 

 Poor financial background 

 Lack of exposure to new technology 

 Relatively malnutrition 

 Absence of self confidence 

 

 

The strategies initiated are,  

 

 Skill development classes in spoken English – telecasting EDUSAT programmes & a 

short term course in English grammar with the association of an NGO “SPANDANA”. 

The teachers are requested to engage more interactive classes in English. 

 

 Soliciting more transport facility from the concern authorities- Letters have been written 

to transport authorities to run frequent busses to facilitate the students to reach the college 

on time. The issue was also brought to the notice of CDC and the members assured to do 

the needful action. 

 

 Student welfare committee initiates various measures to extend financial assistance- 

Student welfare fund is utilized to provide financial assistance to the needy students. The 

faculty members came forward to foot the expenditure of fees of some students. 

 

 Workshop on confidence building measures- The University of Mysore arranged a 

programme on confidence building of the students. Dr. Niranjana Vanahally and his team 

of UOM conducted a workshop to boost the morale and confidence of students. Many 

such programmes were organized. 

 

 The assembly of students is a very good platform to develop creative thinking and 

presentation skills. Students are making use of this opportunity regularly. 

 

 Teachers are encouraged to use technology based teaching. 

 

 

 The mentors of the class play a vital role in building confidence. 

 

2.6.6 How does the institution monitor and ensure the achievement of learning 

outcomes? 

 

The college monitors the performance in various ways. Attendance is maintained 

regularly. Registers are verified by the heads of the departments periodically. Regularity of 
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majority of students in various programmes is an index of the level of achievement and learning 

outcomes. 

 

Result analysis provides some inputs into the level of achievement of learning outcome. 

This is supplemented by IA tests, assignments and other activities. 

 

Feedback from Students is a powerful tool to understand the extent of learning outcome. 

The IQAC proposed the following initiatives. 

 

1. Exit Survey: A survey shall be conducted to get feedback from the outgoing students on 

learning outcomes. 

 

2. Student progression data: Create a database with the help of Placement Cell and 

Alumni association to track post-graduation progress. 

 

2.6.7 Does the institution and individual teachers use assessment/evaluation outcomes as 

an indicator for evaluating student performance, achievement of learning objectives and 

planning? If ‘yes’ provide details on the process and cite few examples. 

 

Yes. The very purpose of result analysis and student feedback is to identify the scope for 

improvement. In depth result analysis is made by the teacher and the department. The findings of 

the analysis are discussed in IQAC meeting and also in department meeting. Appropriate 

remedial measures are initiated to bridge the weak areas.  

 

Participation in co-curricular activities is identified by mentors. The one to one discussion 

with wards provides lot of information on the flair of students. Their participation supplements 

the achievement of learning outcome. 
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CRITERION III: 

 

RESEARCH, 

CONSULTANCY AND 

EXTENSION 
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3.1. Promotion of Research 

 

3.1.1  Does the institution have recognized research center/s of the affiliating University or 

any other agency/organization? 

 

                              No  

 

3.1.2. Does the Institution have a research committee to monitor and address the issues of 

research? If so, what is its composition? Mention a few recommendations made by the 

committee for implementation and their impact. 

 

 The college has not formally constituted any research committee. However, some faculty 

members are pursuing research to obtain Ph. D. and participate in seminars and publish papers in 

periodicals. The IQAC extends support to such activities in keeping track of details of seminars 

and workshops if it is sought by any member. However, the institution made a humble beginning 

in this direction in 2015. In collaboration with Gandhi Bhavan, UOM, Mysore and Gandhi 

Smaraka Nidhi, Bangalore, the college organised a one day state level seminar on ‘Wonders of 

Gandhian World’ on 21st March 2015. Renowned scholars delivered lectures on various aspects 

of Gandhian philosophy. 

 

3.1.3. What are the measures taken by the institution to facilitate smooth Progress and 

implementation of research schemes/projects? 

 

 At the level of institution no measures are initiated to facilitate research schemes or 

projects since teachers pursue research independently. At present, the institution can only 

cooperate with the work carried out by the teachers.  

 

3.1.4. What are the efforts made by the institution in developing scientific temper and 

research culture and aptitude among students? 

 

The following steps were initiated by the college to promote scientific temper and 

attitude among students. 

 

 Students are assigned with project work, field work, industrial visit etc. as a part of co-

curricular activities which help the students to develop research culture. 

 Students are encouraged to attend workshops, training programmes and conferences. 

 Students are encouraged to conduct socio-economic surveys and short term research 

projects to develop scientific attitude among them.  

 Assignments and in-house seminars supplement class room teaching, since they stimulate 

research aptitude among students.  

 

 

 

3.1.5 Give details of the faculty involvement in active research (Guiding student 
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research, leading Research Projects, engaged in individual/collaborative research activity, 

etc. 

Three members of faculty completed Ph. D.   Two faculties    are enrolled for Phd and are 

pursuing research 

 

List of the faculty members who have been awarded Ph. D. 

 

S.No Name of the 

Faculty 

Subject Topic Remarks 

1.  Dr. D.Satisha Chandra  Kannada Kannada Chithra Rangakke Hunusuru 

Krishnamurthyyavara Koduge 

2010 

2. Dr. Manjunatha E. Sociology Comparative Study of public and 

private health services.  

2014 

3. Dr. Manjunatha G. R.  History Works of Harnally Ramaswamy 2014 

 

List of the faculty members who are pursuing Ph. D. 

 

Sl.

No 

Name of 

theFaculty 
Subject Topic 

1 Bhavani   L. 
Asst. Prof. of 

Economics 

Economics Working of Primary Health Centers in 

Karnataka: A Case Study  of Mysore 

District 

2 Mahesh G. T. 
Librarian 

Library & 

Information Science 

Information Seeking Behaviour of Distance 

Education Learners of Bangalore 

University: A Study 

 

3.1.6 Give details of workshops/training programmes/sensitization programmes 

conducted/organized by the institution with focus on capacity building in terms of 

research and imbibing research culture among the staff and students. 

 

The college conducts various programmes with a focus on strengthening the research 

culture among teaching staff and students. Number of seminars and workshops were also 

conducted with active participation of researchers, academicians.  The exhaustive list is available 

in the college. The details of the important seminars/workshops and Programmes are as follows: 

 

 

 

 

 

 

List of Programmes/workshop/seminar 
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S.No Name of the Programme Resource Person  Date 

1 
Population Explosion and 

Environment 

Sri Devanath T. C., Environment 

Activist 
13-07-2015 

2 
Community Service for Empowerment 

of Students 

Dr. Chikkamagalur Ganesh 

Asst. Prof. GFGC, Bilikere 
11/8/2015 

3 Gamaka Saurabha - A Folklore Art 

Smt. Nagarathna B. H. and  

Krupa Manjunath,  

Members, Gamaka Kala Parishath, 

Mysore 

13-08-2015 

4 
Empowerment of Women Members of 

Gramapanchaythi 

Dr. Indira R., Ret. Prof. of UOM 

Smt. Bhagyamma K. P. Ex GP 

President 

Sri Mahesh S. C. Dy Secretary, ZP, 

Mysore 

22-08-2015 

5 Awareness of Law 
Sri Gangadhar S., Sub Inspector of 

Police, Saligrama 
29-08-2015 

6 Rights and Responsibilities of Women 
Smt. Noor Unnisa, Civil Judge, K. 

R.Nagara 
10/9/2015 

7 
Mind Management & Personality 

Development 

Dr. Manju S. Asso Prof. MCMCW, 

Mysore 

 & Dr. Ravishankar B. Asst. Prof. 

MCMCW, Mysore 

 

12/9/2015 

8 Tax Laws and Citizen Responsibility Sham  A S, Tax Consultant 13-09-2015 

9 Patriotism and Freedom Fighters 

Smt. Rathnavathi P., Associate  

Professor, Government First Grade 

College, Hassan 

28-09-2015 

10 Career Opportunities in LIC 
Sri. Chandra, Manager, LIC,  

K. R.Nagara 
29-09-2015 

11 Literacy and Economic Development 
Dr. Suresh Kumar, Asst. Prof, 

GFGC, Hassan 
8/9/2014 

12 Understanding Budget 
Prof. R. M. Chintamani, Prof. (Retd.) 

JSS College, Mysore 
15/09/2014 

13 
Financial Assistance to students  from 

Banks 

Sri Rajpurohit, Manager, SBM, 

Saligrama 
15/09/2014 
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14 
Comparative Analysisis of Sri Karanth 

and Sri Thejeswi 

Dr. Chikkamagalore Ganesh, Asst. 

Prof. GFGC, Bilikere 

 and Prof. Nandish Hanche, JSS 

College, Mysore 

19/09/2014 

15 HIV&AIDS- Awareness Programme Sri. Sadananda, Health Consultant 23/09/2014 

16 Communication and Job Skills Dr. NiranjanaVanalli& Smt.Srujala 26/09/2014 

17 Relevance of Gandhi in the present era Prof. Shivaraj, Bangalore 25/10/2014 

18 Diet and Yoga for Health 
Dr. Amaranath, Dr., 

Roopa&Muddakrishna 
10/1/2015 

19 Swami Vivekananda and Youth Swami Yuktheshananda, Mysore 21/01/2015 

20 
Confidence and Competitive 

Examination 

Subramanyam, Trainer,  

Asst Manager, LIC, Mysore 
29/01/2015 

21 Quality Improvement and IQAC 

Dr. Channaveerappa,  

Dr. Siddalingaiah& Sri. Prakash 

Faculties, GFGC, K R Nagara 

7/5/2014 

22 Workshop on Communication English 
Sri Manjunath G, Director, Spandana 

Institute, Ramanathpura 
18-08-2012 

23  Awareness of Voters 
Sri Nataraj D. B., Tahasildar, K. 

R.Nagara 
18-10-2012 

24 
Workshop on Civil Service 

Examinations 

Sri Vinaykumar, Director, Insight 

India, Mysore 
20-08-2011 

25 Study of History through Inscriptions 
Prof. Ramadas Reddy S. G. 

 Asso. Prof, GFGC, Mysore 
19-10-2011 

 

3.1.7 Provide details of prioritized research areas and the expertise available with the 

institution. 

 

 The institution has not yet identified prioritized research area. However, within the limits of 

resources available the college, the institution makes the best possible use of expertise in 

organising academic programmes. A strategy will be evolved for integrating research with 

teaching learning process. The following is the list of areas of expertise identified among the 

faculty. 
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Kannada 

Cinema Literature Dr. Sathish Chandra 

Folklore Sri. Basavathappa Gudagathiyavar 

English 

Autobiography Studies Manjunath M. S. 

History 

Inscriptions & Monuments Sri Mruthyunjaya M K 

Economics 

Training & Development Smt. Bhavani L. 

Public Finance Sri Srinivas H. 

Sociology 
Administration and 

Transparency Dr. Manjunatha E. 

Commerce & Management 

Company Law Sri Prakash  

Taxation Sri Prakash S. G. 

Library & Information Science 

User Behaviour Mahesh G. T. 

Physical Education 

Physical Fitness & Yoga Kumara C. 

 

 

3.1.8   Enumerate the efforts of the institution in attracting researchers of eminence to visit 

the campus and interact with teachers and students? 

 

Quality improvement is the mission of the institutional function. Against this backdrop, 

the college organises seminars and workshops frequently. Experts from banking, insurance, 

companies, and academic field are invited to deliver special talks and interact with students and 

teachers. On an average, the college arranged nearly 10-15 programmes to enhance the quality 

of teaching and learning. The details of the programmes are mentioned in question 3.1.6 

 

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research                

activities? How has the provision contributed to improve the quality of research and 

imbibe research culture on the campus? 

 

 Since the college is not recognized by UGC under section 12 (b), the members of faculty are not 

entitled to sabbatical leave facility to carry out research work. 
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3.1.10 Provide details of the initiatives taken up by the institution in create in 

awareness/advocating/transfer of relative findings of research of the institution and 

elsewhere to students and community (lab to land) 

 

  The college does not have any formal mechanism for communicating the results of the 

research work done by the faculty members to the students and community. Extension lectures 

delivered by the members of faculty serve as the sole vehicle of transfer of research findings. All 

Ph. D. holders among staff members organise in-house seminars for the benefit of students and 

teachers, summing up the findings of research and explaining socio-economic and academic 

significance of their work.  

 

3.2 Resource Mobilization for Research 

 

3.2.1  What percentage of the total budget is earmarked for research? Give details of major 

heads of expenditure, financial allocation and actual utilization. 

 

Since this is an institution run by government, there is no provision to earmark funds for 

research activities. The college has not received any funds from UGC or any other bodies. 

 

3.2.2 Is there a provision in the institution to provide seed money to the faculty for 

research? If so, specify the amount disbursed and the percentage of thefaculty that has 

availed the facility in the last four years? 

 

                             NO 

3.2.3 What are the financial provisions made available to support student Research 

projects by students? 

 

There is no provision to fund the student research projects. Nor is there any funding from any 

other agency. 

 

3.2.4   How does the various departments/units/staff of the institute interact in           

Undertaking inter-disciplinary research? Cite examples of successful Endeavors and 

challenges faced in organizing interdisciplinary research. 

 

 Inter-disciplinary research is restricted to in-house studies. The department of Commerce 

and Management interacts with the department of Economics to study the implications of budget. 

Similarly, the departments of sociology and Geography interact to highlight environmental 

issues. 

 

3.2.5. How does the institution ensure optimal use of various equipment and Research 

facilities of the institution by its staff and students? 

 

 The laboratories and library can be used by any student and staff for research purpose. 

These facilities can be availed even during vacation. 
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 3.2.6 Has the institution received any special grants or finances from the industry Or 

other beneficiary agency for developing research facility? If ‘yes’ give details. 

 

               No 

 

3.2.7 Enumerate the support provided to the faculty in securing research funds from 

various funding agencies, industry and other organizations. Provide Details of ongoing and 

completed projects and grants received during the last four years. 

 

Since the college is not recognized by UGC u/s 12 (B), funds are not available for research work. 

Nor does the university receive fund from any other agency. 

 

3.3 Research Facilities 

 

 3.3.1 What are the research facilities available to the students and research scholars within 

the campus? 

 

          The college has good library and computer laboratory with high speed broad band internet 

connectivity. Staff and students use these facilities to research and project work. 

 

3.3.2 What are the institutional strategies for planning, upgrading and creating            

Infrastructural facilities to meet the needs of researchers especially in the new and 

emerging area of research? 

 

 The institution is not covered by sec.12B of UGC. Hence as of now no strategy is 

designed for planning or upgrading facilities for research in emerging area of research.  

 

3.3.3   Has the institution received any special grants or finances from the industry or Other 

beneficiary agency for developing research facilities??If ‘yes’, what are the 

instruments/facilities created during the last four years. 

 

  No. The college has not received any grants from industry or any other agencies. 

 

3.3.4 What are the research facilities made available to the students and research 

Scholars outside the campus/other research laboratories? 

 

 The college has not made any arrangement for research facilities outside the campus. 

 

3.3.5 Provide details on the library/information resource center or any other facilities 

available specifically for the researchers? 

  

 The library has over 12000 books out of which 3500 are textbooks. It has subscribed to 15 

journals, 12 magazines and 8 leading national newspapers. It also provides web based resources 

by subscribing  
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 N-LIST from INFLIBNET. It remains open from 9.30 to 4.30 on all days except holidays. The 

following are the important ways in which the library enhances the teaching-learning process.  

 

 Easy access to library resources through OPAC 

 N-LIST Access in the library 

 Liberal library access to teachers 

 Year round working of the library 

 Reference and referral service to the faculty and students 

 

 

3.3.6  What are the collaborative research facilities developed/created by the 

research institutes in the college. For ex. Laboratories, library, instruments, computers, 

new technology etc. 

 

No collaborative research facilities have been developed by the college. 

 

3.4 Research Publications and Awards 

 

3.4.1 Highlight the major research achievements of the staff and students in terms of 

Patents obtained and filed (process and product): No 

 

Original research contributing to product improvement: No 

 

 Research studies or surveys benefiting the community or improving the services: 

The research project of Dr. Manjunath E, Assistant Professor of is aimed at measuring the impact 

of health services in private and government hospitals on community health. His work has made 

a constructive analysis of this vital sector which can be used as a powerful tool to further 

improve this service sector. 

 

3.4.2 Does the Institute publish or partner in publication of research journal(s)?If ‘yes’, 

indicate the composition of the editorial board, publication policies and publication is 

listed in any international data base? 

 

The college does not publish any research journal by itself or is there any collaboration 

with other organisations. However, the college has published proceedings of one day state level 

seminar on “Wonders of Gandhian World” which is listed with ISBN. 

 

3.4.3 Give details of publications by the faculty and students: 

 

Three members of the faculty published their papers in different journals. 
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3.4.4   Provide details (if any) of research awards received by the faculty:  NIL 

 

Recognition received by the faculty from reputed professional bodies and 

agencies, nationally and internationally 

            NIL 

 

Incentives given to faculty for receiving state, national and international recognitions for 

research contributions. 

 

            NIL 

 

3.5 Consultancy 

 

i. Give details of the systems and strategies for establishing institute-industry 

interface? 

 

  The college is still in the transition period. Interface, in the strict sense of the term, 

between industry and college has not been established. The biggest hurdle to establish interface 

is the location of the college itself. Since the college is located in a rural area, it is impossible to 

establish interface, at least in the near future. However, the college has established contact with 

the industries in a different manner which is outlined below. 

 

IQAC: One representative from industry is nominated as the members of IQAC. His experience 

has helped the institution in designing programmes on job skills. 

 

Placement Cell: Industry representatives are invited by the placement cell to brief the students 

about employment opportunities in their sector. Recently, the officers from LIC, K. R. Nagar 

visited the college and highlighted the career opportunities in the life insurance sector. 

 

Industrial Visit: Students are taken on a visit to industries as a part of their co-curricular 

activity. This gives an opportunity to understand the complex structure and functions on the one 

hand and conditions of labour force and challenges of management on the other. They also can 

have firsthand information on employment opportunities in that sector. Recently, students of 

Commerce & Management visited GIL, a power plant at Chunchanakatte, K. R. Nagara taluk. 

 

3.5.2 What is the state policy of the institution to promote   consultancy? How is the 

available expertise advocated and publicized? 

 

There is no policy with respect to consultation in professional sense. However, the 

faculty members in two prominent fields, viz., taxation and English guide the neighbouring 

institutions as a goodwill measure.  
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3.5.3 How does the institution encourage the staff to utilize their expertise and available 

facilities for consultancy services? 

 

 Teachers have been providing service to university and other autonomous colleges for 

setting papers at under graduate level. 

 

3.5. List the broad areas and major consultancy services provided by the institution and 

the revenue generated during the last Four years. 

 

 Nil 

 

3.5.5 What is the policy of the institution in sharing the income generated through 

consultancy (staff involved: Institution) and its use for institutional development? 

 

No income is generated through consultancy 

 

3.6 Extension Activities and Institutional Social Responsibility (ISR) 

 

3.6.1 How does the institution promote institution-neighbourhood- community network 

and student engagement, contributing to good citizenship, service orientation and holistic 

development of students? 

 

 With a view to effectively coordinate the various community-oriented activities of S., 

Red Cross and Scouts & Guides, the college has formulated a policy on ‘Community N. S. 

Reach’ and conducted three village camps over the years. Fifty students of N. S. S. and thirty 

students of Red Cross participated in the community-oriented programmes. The students 

conducted socio-economic survey of the villages during their stay apart from planting of 

seedlings, swach village abhiyan, etc. Many useful talk on legal awareness. Programmes by 

experts on diet for good health, scientific method of cultivation were organised. The college 

invited the citizens of the villages for interaction after the camp period. This exposure helped 

students to understand problems at grass root level.  

 

The college plans to adopt a village for regular interaction with the help of Gram Panchayathi of 

the college. 

 

Teachers are encouraged to include one or two community oriented projects as a part of 

assignment for IA.  

 

3.6.2 What is the Institutional mechanism to track students’ involvement in various 

social movements/activities which promote citizenship roles? 

 

The institutional mechanism is composed of the conveners and members of N. S. S., Red 

Cross, and Scout and Guides with the Principal as the chairman. This committee maintains the 

list of students with relevant details like, their combination, semester, etc. The nature of work 

assigned, place, date, etc. are well documented and are individual based. The feedback from 
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beneficiaries also is recorded.   Since the community engagement activities takes place through 

N. S. S., Red Cross and Scouts & Guide, the community reach cell acts as coordinating body. 

This cell has the responsibility to chalk out the activities for overall vision and mission of the 

college. 

 

3.6.3 How does the institution solicit stakeholder perception on the overall performance 

and quality of the institution? 

 

Feedback from students on the overall performance of the institution is solicited at the 

end of the semester. Added to it, they use suggestion box to bring to the notice of the authorities 

their grievances. The box is opened by the principal periodically. They can also meet the 

Principal to air their grievance. Faculty also plays a vital role by actively participating in various 

activities to improve the quality of the institution. 

 

The opinion of the parents are respected and valued highly. They are involved on various 

occasions the most important being parents and teachers meeting. The alumni play a major role 

in many decision making situations. The CDC, an advisory body, consisting of eminent citizens 

of the town interacts with the Principal formally and informally and come out with many 

suggestions whenever infrastructure development is on cards. 

 

   3.6.4 How does the institution planned organize its extension and outreach programmes? 

Providing the budgetary details for last four years, list the major extension and outreach 

programmes and their impact on the overall development of students. 

 

 AS of now, community extension and outreach programmes are organised by N. S. S. and 

Red Cross. The NSS units receive grants from the university for weekly activities as well as 

special camps. The fees collected by the college is used for programmes which are organised by 

Red Cross after remitting a small portion to the central unit of Red Cross as per the instructions 

received from the DCE. 

 

Community service activities of N. S. S. 

 

 Special camp at Honnenahally village – 2014-15 

 Workshop on Empowerment of Women Members  of Gram Panchayathi – 2014-15 

 Swach Bharath Abhiyan – Lake cleaning activity, Saligrama, 2014-15 

 Special camp at Bettadahally village – 2013-14 

 Visit to General Hospital, Saligrama – Greeting Patients – 2013-14 

 Social service at Yoga Narasimha Temple, Saligrama – 2013-14 

 Environmental Awareness Jaatha; Celebrate pollution free festivals  2013-14 

 Special camp at Gaayanahally village – 2012-13 

 Awareness  of Corruption Eradication; Jaatha – 2012-13 
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The budget of the N.S.S. for the academic sessions 2011-2012 to 2014-2015 

 

Sl. No Year 

Regular Activities 

Rs. 

Camp 

Rs. 

1 2011-12 16000/- 22500/- 

2 2012-13 16000/- 22500/- 

3 2013-14 16000/- 22500/- 

4 2014-15 16000/- 22500/- 
 

N. S. S. second unit is sanctioned for the year 2015-16.The grants are awaited. Road safety 

awareness, health awareness, legal awareness are some of the outreach programmes undertaken 

by the institution.  

 

   3.6.5 How does the institution promote the participation of students and faculty in 

extension activities including participation in NSS, NCC, YRC and other 

National/International agencies? 

 

The college encourages students to take part in activities envisaged by N. S. S., Red 

Cross and Scouts & Guides. An orientation programme is conducted in the beginning of the 

academic year highlighting the tangible benefits of enrolling for these service-oriented wings. 

The students who participate in extension activities are granted attendance for the classes which 

they miss. Arrangements are made for special classes to compensate the loss. A prize is instituted 

for the best N. S. S. volunteer every year. The faculty is granted a special leave for participation 

in community and extension activities. Their movement to higher AGP is also based on their 

performance in community and extension activities.  

 

   3.6.6Give details on social surveys, research or extension work (if any) undertaken by the 

college to ensure social justice and empower students from under-privileged and 

vulnerable sections of society? 

 

The N. S. S. unit of the college proposed to undertake a survey on empowerment of students who 

belong to the vulnerable section of the society. 

 

  3.6.7Reflecting on objectives and expected outcomes of the extension activities organized 

by the institution, comment on how they complement students’ academic learning 

experience and specify the values and skills inculcated. 

 

 Community reach programmes of the college are designed to supplement the teaching-

learning process. Participation in the programmes and activities of N. S. S., Scout and Guide and 

Red Cross nurture leadership qualities and communication skill required. Further, exposure to 

real life situation in villages – and backward villages only are chosen for setting up camp – 

provides much needed experience and realisation of hardship. Education combined with 
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exposure to real life situation stirs the conscience in most of the cases to develop empathy which 

is the first step to dedicate one’s own self to social service. Therefore service under the umbrella 

of these organisations is not just a routine programme, but is the result of total involvement – an 

integration of physical and psyche. All this is easier said than done if discipline is not the way of 

life in any extension activities. Therefore punctuality is the first lesson taught at the beginning of 

extension programmes. Constant exposure to world outside four walls of class rooms takes them 

much closer to external world. It has resulted in both spatial and psychological proximity with 

nature. This has created remarkable awareness of all issues related to environment. In a nutshell 

the students develop the attitude of service before self, thanks to the efforts of these programmes. 

To sum up, all extension activities and community reach programmes focus on the holistic 

development of students.  

 

3.6.8 How does the institution ensure the involvement of the community in its  reach out 

activities and contribute to the community development? Detail on the initiatives of the 

institution that encourage community participation in its activities? 

 

 Participation of the beneficiaries in community reach programmes initiated by the 

college is promoted with the help of interaction. The NGOs and local associations, most 

notably, associations of vulnerable sections, are involved in the community reach activities. The 

members of staff of primary health centre, police and primary education which form the cream 

of public service sector in villages extend exemplary cooperation in making camp a success. 

Whenever necessary, help of the village leaders also is sought. Parents and members of alumni 

are also involved in evolving constructive programmes which have the potential to generate far-

reaching consequences. The CDC of the college extends its full support for all extensional and 

community reach programmes. 

 

 Last but not the least, the media plays a vital role by giving due publicity to the 

community reach programmes. As a result, work executed in one village is translated to 

multiple works executed in several villages.   

 

 

    3.6.9 Give details on the constructive relationships for (if any) with other institutions of 

the locality for working on various outreach and extension activities. 

 

The college has forged a very healthy relationship with other institutions for community reach 

programmes. Jain Milan of Saligrama for health check up and Gram Panchaythi for women 

empowerment are a few examples. 

 

 

3.6.10 Give details of awards received by the institution for extension activities 

and/contributions to the social/community development during the last four years. 

 

The college has not received any award for its extension activity 
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3.7 Collaboration 

 

3.7.1 How does the institution collaborate and interact with research laboratories, 

institutes and industry for research activities. Cite examples and benefits accrued of the 

initiatives-collaborative research, staff exchange, sharing facilities and equipment, 

research scholarships etc. 

 

                  NIL 

 

3.7.2  Provide details on the MoUs/collaborative arrangements (if any) with  

institutions of national  importance/other  universities/industries/Corporate 

(Corporate entities) etc. and how they have contributed to the development of the 

institution. 

 

 NIL 

 

3.7.3  Give details (if any) on the  industry-institution-community interactions that have 

contributed to  the establishment/ creation/up-gradation of academic facilities, student 

and staff support, infrastructure facilities of the institution viz. 

laboratories/library/new technology/placement services etc. 

 

 NIL 

 

3.7.4 Highlighting the names of eminent scientists/participants who contributed to the 

events, provide details of national and international conferences organized by the college 

during the last four years. 

 

 Though seminars or workshops at national and international level were not organized by 

the college in the last four years, a state level seminar on Gandhian philosophy and its relevance 

in the contemporary age was organised during 2014-15. Prof. Pradhan Gurudutt, a renowned 

scholar delivered key note address and Dr. Shivarajappa, Director, Gandhian Studies, University 

of Mysore, Mysuru, was one of the resource persons. 

 

Dr. Vasantha Kumar Thimkapura, Plant Pathologist from Mysore, visited the college and 

delivered a talk on harmful effects of pesticides and insecticides. 

 

Dr. Mylahally Revanna, Director, Dr. Babu Jagajivan Ram Study centre, and Prof. C Naganna, 

Director of Prasaranga – both belonging to the University of Mysore, Mysuru, , delivered a talk 

on Dr. Babu Jagajivan Ram and Emancipation of Downtrodden.  

 

3.7.5 How many of the linkages/collaborations have actually resulted informal MoUs and 

agreements? List out the activities and beneficiaries and cite examples (if any) of the 

established linkages that enhanced and/or facilitated- 

 

NIL 
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3.7.6 Detail on the systemic efforts of the institution in planning,   establishing and 

implementing the initiatives of the linkages/ collaborations. Any other relevant information 

regarding Research, Consultancy and Extension which the college would like to include. 

 

The institute has not yet thought in this direction. 
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4.1 Physical Facilities 

 

4.1.1 What is the policy of the Institution for creation and enhancement of 

infrastructure that facilitate effective teaching and learning? 

 

 Creation of infrastructure is conditioned by the needs of students and also what is 

warranted by the present scenario which is prevalent in higher education. Enhancement of 

infrastructure is determined by the projected strength of students on the one hand and 

introduction of new combinations or new streams on the other. In the recent past, such additions 

were due to the demands from the locals which are, undoubtedly, an index of their awareness of 

the value of higher education. As far as funding is concerned, the institution has access to two 

sources to create and enhance infrastructure with the view to make teaching-learning a 

rewarding exercise. If the estimated cost of the project is well within the limits of the institution, 

then as an initial step, the Principal consults the heads of the departments to prepare a list of 

requirements. Based on these requirements, the Principal approaches the CDC and CDF. The 

sitting member of assembly who is also the Chairman of CDC is apprised of the needs of the 

college to receive funds from the CDC. CDF is another source. This is headed by the Principal. 

Two senior faculty members, a representative of students and Accounts Superintendent are the 

members of the committee. When the requirement involves huge expenditure, the Principal 

submits the requirement with all relevant details to the Commissioner of Collegiate Education. 

The request is processed at this stage and submitted to the government for further action. Again, 

before preparing the draft of the requirement, the Principal discusses the issue with the heads of 

the departments.   

 

 The college has taken up several initiatives to assure itself and students of quality in 

facilities available to the students. Many such facilities are sponsored by philanthropists and 

alumni. The installation of two units of potable water facility (RO) is the contribution of staff 

members and alumni. The college has made available sufficient potable water to meet the 

present requirement. 

 

 The open auditorium, Rabindranatha Tagore auditorium is funded by the CDC. This 

construction has reduced the recurring cost for various functions considerably. 

 

 The college has taken up ‘Go Green Project’ by procuring hundred pots with decorative 

plants in order to create a beautiful ambiance which is conductive to improved learning 

atmosphere. This is also the contribution of students and alumni. All these measures were 

initiated and executed without seeking funds from the government which also means that the 

institution created its own funds to the extent possible. 

 

 The college has a good library with separate reference section for students and staff.  The 

library is housed in a room having dimension of 103 Sq mts. The reference section can 

accommodate nearly 40 students at a time. Separate Reading Room facility for boys and girls 

are also available. These rooms can accommodate 60-70 students at a time. The library is 

partially computerised which adds value to library work. The computer centre has internet 

connectivity. Wi-Fi based connectivity is available. 
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 Rest rooms with toilet facilities have been separately provided for boys and girls. The 

staff members also have separate rest room for gents and ladies. Specially designed toilets are 

available for differently abled students. 

 

4.1.2 Detail the facilities available for 

 

a) Curricular and co-curricular activities – classrooms, technology enabled 

learning spaces, seminar halls, tutorial spaces, laboratories, botanical garden, Animal 

house, specialized facilities and equipment for teaching, learning and research etc. 

 

 The college has land adequate for all its activities. It measures 8093.7 sq. meters. The 

constructed part of the three storied building itself measures 4046.8 sq meters. Therefore there is 

no hindrance to provide required facilities to students. The infrastructure facilities for curricular 

and co-curricular activities are as detailed below. 

 

Ground floor 

 

Principal’s chamber:    01 

IQAC & NAAC Room:   01 

Administrative Office:   01 

Gandhi Adhyana Kendra , Placement & Counseling Cell: 01 

Computer Centre:    01 

Library:     01 

Toilet for differently challenged students: 01 

Separate toilets for girls and boys: 02 each 

RO water Unit:    01 

Spacious Lecture Halls:   15 

 

First Floor 

 

Staff Rooms for men and ladies:  01 each 

Rest room for Ladies:   01 

Sports, Gymnasium and N. S. S.:  01 

Department of Commerce & Management: 01 

 

Second Floor 

 

Sir C. V. Raman Laboratory cum Auditorium:  01 

General medical checkup room:    01 

 

b) Extra –curricular activities – sports, outdoor and indoor games, gymnasium, 

auditorium, NSS, NCC, cultural activities,   Public   speaking, communication 

skills development, yoga, health and hygiene etc. 

 

Sports: The department of Sports has adequate accommodation for several activities, notably 
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gymnasium, yoga classes are conducted under the supervision of the Sports in-charge.  

 

Chess and Table Tennis take the next slot. Enough ground is available for outdoor games. 

Neighbouring institutions also agreed to spare their ground during leisure time. Thus the ground 

is adequate to conduct outdoor sports activities. 

 

N. S. S.:  Already one unit of N. S. S. is functioning. The demand by more and more students to 

register their names in N. S. S. necessitated the addition of one more unit.  The University has 

consented to provide financial assistance.  

 

Cultural Programmes: The government of Karnataka has evolved a training programme to 

nurture skill development among students.  Resource persons are shortlisted and are allotted to 

this institution by the government. The institution extends whatever logistic support the resource 

persons require. The Rabindranath Tagore Open Auditorium is the nerve centre of all cultural 

programmes. It is fully equipped to make any category of cultural programme possible. Debate 

and elocution competitions enable the students to develop the art of Public speaking and 

communication. All special talks/lectures are organized in the Sir C V Raman Science 

laboratory. 

 

4.1.3 How does the institution plan and ensure that the available infrastructure is in 

line with its academic growth and is optimally utilized? Give specific examples of 

the facilities developed/augmented and the amount spent during the last four years 

(Enclose the Master Plan of the Institution / campus and indicate the existing physical 

infrastructure and the future planned expansions if any). 

 

 The present infrastructure is quiet adequate and conducive to academic growth. The 

college has two storied building having 16 classrooms, Principal’s Chamber, Office, Staff, 

IQAC/NAAC, Sports, Library, Open Auditorium and space for all other activities. The third 

floor has one laboratory and rest room for lady staff. The DCE sanctioned funds for the 

construction of Laboratory and rest room for ladies. The amount spent on infrastructure 

development in the last four years is given below. 

 

Construction/infrastructure additional work during the last four years 

 

Infrastructure 

facilities 

Number Size or capacity 

(Sq Mts) 

Amount spent in 

Rs. 

Year of 

completion 

Rest Room for 

Ladies 

01 18.5 5,00,000 2013-14 

Laboratory 01 74.3 30,00,000 2014-15 

Open Air 

Auditorium 

01 500 seating 

capacity 

1,20,000 2015-16 

 

Infrastructural facilities will be augmented as and when it becomes necessary. 
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4.1.4 How does the institution ensure that the infrastructure facilities meet the 

requirements of students with physical disabilities? 

 

 The college is fully committed to provide facilities to students with physical disabilities. 

At present such students are very few. The college has ramp and separate toilet for such 

students.  

 

4.1.5 Give details on the residential facility and various provisions available within 

them: 

 Hostel facility- The college does not run its own hostel. However, students are 

accommodated in hostels run by the Department of Social Welfare and Backward Class Welfare. 

Priority is given to students who belong to vulnerable section of the society. 

 

4.1.6 What are the provisions made available to students and staff in terms of health care 

on the campus and off the campus? 

 

 The college is very much concerned about health care of students and staff. Medical 

checkup in the campus is periodically organised. Specialists from the district hospital examine 

the students and provide necessary guidance. This is a periodical programme. A room is made 

available on the college premises for medical checkup of students and staffs. Doctors of the 

town are requested to visit and examine the health of the students and staffs when ever situation 

requires. The Red Cross Unit of the college takes care of First Aid and other requirements. 

Health provision for staff includes reimbursement of expenditure on account of hospitalisation. 

 

4.1.7 Give details of the Common Facilities available on the campus spaces for special 

units like IQAC, Grievance Redressal unit, Women’s  Cell, Counselling and Career 

Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for staff and 

students, safe drinking water facility, auditorium, etc. 

 

 

Type of Facility Description 

Office space for IQAC One Almirha for IQAC 

N. S. S.& Sports Room Sports & N. S. S. equipment 

Gandhian Study centre Almirahs, chairs, Tables, chairs,  

Placement & Counseling 

Cell Almirahs, chairs, Tables, chairs,  

Reading Room Chairs, Tables 

Staff Room 6 departments are accommodated 
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Rest Room for Ladies Toilet and potable water facility 

Laboratory 

Computer Centre with Wi-Fi internet facility, Geography and 

Science  Laboratories  

Auditorium Open air auditorium having 500 seating capacity 

Potable water facility 

Two RO drinking water filtering system have been installed 

separately for girls and boys 

Toilets Two toilets and one for physically challenged 

 

4.2 Library as a Learning Resource 

 

4.2.1 Does the library have an Advisory Committee? Specify the composition of such 

a committee. What significant initiatives have been implemented by the committee to 

render the library, student/user friendly? 

 

The library has an advisory committee which consists of one member from each 

department. The committee plays a pro-active role in the development and functioning of the 

library. The following facilities were suggested by the committee to cater the requirements of its 

users and were duly implemented. 

 

 Wi-Fi facility to students and faculty members 

 Bar-coding system for books and membership cards 

 Separate reading room facility for boys and girls with adequate seating and reading 

facilities 

 Display of new books and periodicals 

 Additional borrowing facility of books for meritorious students and students from weaker 

section of the society 

 Membership for the Alumni 

 Newspapers and magazines for reading room 

 

4.2.2 Provide details of the following: 
  

 Area of the library – 803 Sq mts. 

 Seating capacity - 40 
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Layout of the library is as follows 

 

Library is in user’s friendly layout in such a way that they can access the library to their 

choice. Layout is made in accordance with the students comfort level. Spacious reference and 

periodical section, well stacked subject arrangement of books provides the readers friendly 

environment in the library. 

 

Separate reading room facilities are available for boys and girls. Good number of 

newspapers and magazines are made available to the students in the reading room. 

 

4.2.3 How does the library ensure purchase and use of current titles, print and e-journals 

and other reading materials? Specify the amount spent on procuring new books, journals 

and e-resources during the last four years. 

 

In the year 2014 – 2015, the system of buying books for the library underwent a radical 

change. The Commissioner of the Collegiate Education in Karnataka convened a meeting of the 

heads of the departments to submit the list and quantity of titles required. Before the heads of the 

departments attended the meeting they discussed with their colleagues and prepare a list of titles 

and number of copies. The department undertook the responsibility of the dispatch of suggested 

titles. Catalogues of reputed publishers are pursued before finalizing the list of new titles. 

However, journals are procured from Reading room funds after consulting the heads of the 

departments and library committee.  

 

 

Library 

holdings 

2011-12 2012-13 2013-14 2014-15 

Numb

er 

Total Number Total Number Total Number Total 

Cost Cost Cost Cost 

Textbooks 550 65000 350 50000 425 88500 400 97000 

Reference 

Books 
125 30000 125 30000 75 15000 125 33000 

Journals/ 

Periodicals 
10 5000 10 5000 10 6500 15 8000 

e-resources 1 5000 1 5000 1 5000 1 5000 

 10 10248 10 9200 10 9749 10 10890 

Newspapers 

 

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access to 

the library collection? 

 

OPAC –e-Granthalaya is the source of maximum access to the collection of titles. 

Electronic Resource Management package for e-journals – N-List, INFLIBNET and open 

access journals from DOAJ are made available to students and staff of the college 
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Federated searching tools to search articles in multiple databases -  Nil 

Library Website –There is no separate website for library. Whatever information pertaining to 

the library deserves to be uploaded is uploaded on the college website. Statistical data on the 

titles are provided. 

 

In-house/remote access to e-publications –Individual Id and password to all the members of 

staff and common Id and password to students are given to access N-List. 

 

Library automation – Library is partially automated using e-Granthalaya software. 

 

Total number of computers for public access- 1 computer is made available in the library for 

public access and 7 in the computer laboratory. 

 

Total numbers of printers for public access - The library has made available one printer for 

staff and students. 

 

Internet bandwidth/speed 2mbps, 10mbps, 1GB – 2 mbps (Wi Fi) 

 

Institutional Repository – The library is working towards developing an institutional repository 

using D Space and e-prints software. 

 

Content management system for e-learning – No 

 

Participation in Resource sharing networks/consortia (like-INFLIBNET):  

Member of INFLIBNET 

 

4.2.5 Provide details on the following items: 

Average number of walk-ins – 20 per day 

Average number of books issued/returned – 30 per day 

Ratio of library books to students enrolled – 16:1 

Average number of books added during last three years  

 

Year 2011-12 2012-13 2013-14 2014-15 

Books 845 950 1200 2500 

 

Average number of login to OPAC: Nil 

Average number of login to e-resources: 05 
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Average number of e-resources downloaded/printed: 05 

 

Number of information literacy trainings organized 

 

 The Librarian organises orientation programme every year along with the Abhivinyaasa 

programme of the college. All details on the facilities available in the library, rules for using   

library resources and services are communicated to the student in this programme. 

 

Details of “weeding out” of books and other materials 

 

Since the library is just 10 years old, it is too premature to decide to weed out outdated books. 

 

4.2.6 Give details of the specialized services provided by the library 

 

Manuscripts: No 

 

Reference: Reference service is made available to both students and staff. 

 

Reprography: Yes 

 

ILL (Inter Library Loan Service): No 

 

Information deployment and notification (Information Deployment and Notification) 

 

 Whenever there is addition to the collection of titles the same is displayed for the sake of 

information. Display will continue for a few days so that all students and members of the staff 

can have access to the display of new arrival. Any announcement on the part of library also is 

displayed in the library. Sometimes the information is circulated in the classes as well. 

 

Download 

Download facility is also available on specific request from staff and students. 

 

Printing: Hardcopies also are made available on request. 

 

Reading list/Bibliography compilation: Yes, maintained. 

 

In-house/remote access to e-resources: N-List and INFLIBNET are made available. 
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User Orientation and awareness: The library conducts orientation programme for the fresh 

students to orient them to the use of library resources and its services. 

 

Assistance in searching Databases: Librarian assists in all sorts for searching the databases and 

library holdings.  

 

INFLIBNET/IUC facilities: N-List is available. 

 

4.2.7 Enumerate on the support provided by the Library staff to the students and 

teachers of the college. 

 

 The library provides varied services which include authoritative and latest resources that 

support the mission of the library which focuses on the needs of students and the members of 

the staff. The goal of the college library is to ensure that all users have equitable access to books 

and other study materials apart from other categories of information which they may seek. The 

library serves as the center and coordinating agency for all information needed by the users. As 

a result, the library succeeded in creating a positive impact upon students. Given the strength of 

students – small is beautiful – 12,000+books and subscription to periodicals of different 

disciplines are adequate to usher in a healthy academic ambience. The librarian functions as a 

sort of map to the resources and materials available within the library. 

Reference services for students often involve not only answering specific questions, but 

also personalised instructions to help identifying and locating reading materials. The Librarian, 

in consultation with the members of the library committee, has made the list of instructions and 

programmes to improve the ability of students to comprehend the full range of information and 

knowledge resources available in the library. 

 

4.2.8 What are the special facilities offered by the library to the visually/physically 

challenged persons? Give details. 

 

The library is well-equipped to provide the required facility for visually/physically challenged 

students when the need arises. 

 

4.2.9 Does the library get the feedback from its users? If yes, how is it analyzed and used 

for improving the library services. (What strategies are deployed by the Library to collect 

feedback from users? How is the feedback analyzed and used for further improvement 

of the library services?) 

 

Suggestion register is maintained in the library to get feedback from staff and students. 

Periodically, it is opened and all suggestions are placed before the committee which is headed by 

the Principal. If the institution is able to satisfy the demands, suitable steps are initiated 

immediately. Otherwise, the matter is brought to the notice of higher authorities. Minor 

grievances are attended by the Librarian only. They are not, generally, recorded. IQAC is another 
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other source of assistance for students. Whatever may be the source; suggestion or grievance is 

not left unattended. 

 

4.3   IT Infrastructure 

 

4.3.1. Give details on the computing facility available (hardware and software) at the 

institution. 

 

 Number of computers with Configuration (provide actual number with exact 

configuration of each available system) 

 

Computer 

Name 
 Configuration 

Total No. 

of 

Computers 

HCL 

Manufacture : HCL Info systems Limited 

12 

Model : HCL-PC 

Rating : System rating is not available 

Processor : Intel® Core(TM) i3 CPU 550 @3.20 N18GHz  3.20 

GHz 

Installed memory type: 2.00 GB (1.80 GB Usable) 

System type : 32-bit Operating System 

Pen and Touch : No pen or Touch Input is available 

for this Display 

Operating System: Microsoft Windows 7 Ultimate 

  

 Computer-student ratio: 1:94  

 

 Stand alone facility: 13 
 

 LAN facility: Computer in the laboratory and office are enabled with LAN facility. 
 

 Wi Fi facility: Yes 
 

 Licensed software: The licensed software is Kaspersky Antivirus, e-granthalaya, 

(Library) Microsoft Windows which are installed in the computers. 

 

 Number of nodes/ computers with Internet facility: 12 computers 
 

4.3.2 Detail on the computer and internet facility made available to the faculty and 

students on the campus and off-campus? 

 

Internet facility is provided in the computer lab for both staff and students of the college 
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4.3.3 What are the institutional plans and strategies for deploying and upgrading the 

IT infrastructure and associated facilities? 

 

IT enabled services are being afforded by the college for supplementing the quality of 

teaching and learning. The Government has supplied computers and accessories to the college 

through the DCE. Separate fund is not set apart from the department for maintenance and up 

gradation of computers. However, when the need arises CDF and contingence funds are used. 
Consistent with its vision, the college is committed to maintain a well-equipped state of-the-art IT 

infrastructure for the academic and administrative requirements.  

 

 

a. Upgrading plans that have been implemented  

 

 LCD projectors in the classroom and laboratories: 01  

 Library Automation: Bar coding of books and Membership Cards 

 New multi-option printers: 01  

 Upgraded public address system in the auditorium: 01  

 New UPS for uninterrupted power supply for library and the Principal’s chamber.  

 Biometric punching machine: Office  

 

b. Future plans:  
 Automation software for the office  

 More Smart class rooms  

 Podium console with internet facilities and LCD projectors for classes and seminar rooms  

 More computers for laboratories and library  

 

c. Strategies:  

 

 External training and exposure for the faculty and staff which can help in need of assessment 

and potential upgrading options. 

 Extending the ICT and wireless facilities to assembly, Hot Spot points at faculty rooms, class 

rooms and seminar halls where the best possible use by maximum hands possible.  

 Training of end-users for effective utilization of IT infrastructure for teaching-learning 

purposes  
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4.3.4 Provide details on the provision made in the annual budget for procurement, 

upgradation, deployment and maintenance of the computers and their accessories in the 

institution (Year wise  for last four years) 

 
No fixed budget has been allotted for procurement, upgradation, deployment and 

maintenance of computers and their accessories. Whenever required CDF and contingency funds 

are used for purchase of spare parts, cartridges, toners, stationaries, and upgradation. 

 

4.3.5 How does the institution facilitate extensive use of ICT resources including 

development and use of computer-aided teaching/ learning materials by its staff and 

students? 

 

The college has sufficient ICT facility for teaching and learning process. The methods of 

teaching and learning are undergoing changes in this college with the use of new and improved 

information technology. ICT resources are provided to the teachers and students for better 

teaching and understanding. Innovative methods of teaching have been adopted by the faculty. It 

has enabled students to acquire new skills required for the competitive job markets.  

 
The students are encouraged to use the ICT facilities for making power point presentations in 

seminars and for the completion of assignments.  

 

Videos, documentaries and films relevant to the curriculum are shown to enhance learning 

experience of the students.  

 

Access to e-resources from N LIST subscription having more than thousands of e-books and 

e-journals help the teachers and students to access required information on their research and 

teaching-learning. 
 

4.3.6 Elaborate giving suitable examples on how the learning activities and 

technologies deployed (access to on-line teaching - learning resources, independent 

learning, ICT enabled classrooms/learning spaces etc.) by the institution place the 

student at the centre of teaching-learning process and render the role of a facilitator for 

the teacher. 

 

It is pretty evident from the constant increase in the student strength in the last ten years. 

Records speak about the growing potentiality of the institution. At the same time, college has 

taken necessary initiative to improve teaching learning activities. It has been trying sincerely to 

have access to online teaching learning resources, facilitates independent learning and to provide 

ICT enabled class rooms. The use of technology has been promoted gradually with the setting up 

of central computer centre in the college and providing access to online teaching-learning 

resources.  

 

Internet is a powerhouse of knowledge. The institution has consciously adopted a 

student-centric pedagogic approach. Students are motivated to surf the net to acquire knowledge 

on latest developments. The faculty guides the students in the preparation of assignment and day 

to day learning activities. The students actively participate in class room seminars with the help 
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of Power Point presentations. Students access the learning resources both online and in the 

library. Students have the urge to become independent learners. The students, during the course 

of their academic programme, also learn to become competent in using the ICT in their 

presentations, interactions and seminars.  

 

Faculty members use technology for updating their teaching methods such as use of 

video, info graphics etc.  

 

 Students are exposed to e-learning through EDUSAT, an initiative of the Department of 

Collegiate Education 

 

 4.3.7 Does the Institution avail of the National Knowledge Network connectivity directly 

or through the affiliating university? If so, what are the services availed of? 

 

No. The institution does not avail of the National knowledge Network connectivity either 

directly or through the affiliating university. The Department of Collegiate Education telecasts 

educational programmes on Communicative English and Computer Literacy through EDUSAT. The 

college has facilitated a large room where students can watch these programmes. 

 

4.4 Maintenance of Campus Facilities 

 

4.4.1 How does the institution ensure optimal allocation and utilization of the 

available financial resources for maintenance and upkeep of the following facilities 

(substantiate your statements by providing details of budget allocated during last 

four years)? 

 

 The college has no authority to mobilize the financial resources for maintenance and 

upkeep of various facilities. The DCE allot grants for construction and maintenance of building 

and for office expenses. The Public Works department of the Government of Karnataka takes 

care of construction and maintenance of the building. Minor and very urgent repair works are 

undertaken by the college using funds from CDC. The furniture is also purchased by the grants 

allotted by DCE. Repairs are effected by using funds from CDF. 

 

The college does not have the facility of vehicles.  

 

4.4.2 What are the institutional mechanisms for maintenance and upkeep of the 

infrastructure, facilities and equipment of the college? 

 

The infrastructure of the college is being maintained through the maintenance grants 

released by the Government from time to time. College has maintained a stock register for the 

available equipments and furniture’s. Verification of stock is carried out at the end of every year 

and missing or damaged items are noted. The damaged items are repaired/ serviced. The college 

calls for quotations for the repair/service of the equipment and furniture’s. The departments 

maintain log books of respective consumables. Physical stock verification of furniture, books and 

other facilities are carried out at the end of the academic year. 
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4.4.3 How and with what frequency does the institute take up calibration and other 

precision measures for the equipment/ instruments? 

 

Calibration of equipment and instruments is the responsibility of the concerned 

departments. In the passage of time many equipments/instruments have been installed for 

successful operation of the college and to provide quality learning experience quickly, efficiently 

and effectively to our stake holders. Calibration and other precision measures are frequently 

taken up by the institution for such items. These are checked and maintained meticulously by 

technicians. 
 

4.4.4  What are the major steps taken for location, upkeep and maintenance of 

sensitive equipment (voltage fluctuations, constant supply of water etc.)? 

 

Uninterrupted Power Supply is provided to Computer Centre, Library and the Office so 

that break down in power supply or voltage fluctuation does not affect the work. All computers 

are protected through either common UPS systems or stand-alone UPS. The sensitive 

equipments are located in computer centre. UPSs are in use to guard computers and printers 

against voltage fluctuations and power-cuts. Other precautionary measures such as keeping them 

safely in well-ventilated and protected area without disturbing the movements of the staff and 

students is taken care by all the faculty and staff’s of the college. Water supplied by water supply 

department is being stored in underground tank and is lifted frequently to the overhead tank. Two 

units of RO drinking water facility have also been installed at convenient points to ensure 

constant supply of pure drinking water to the students and staff. 

 

Any other relevant information regarding Infrastructure and Learning Resources which 

the college would like to include. 
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CRITERION V 
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5.1 Student Mentoring and Support 

 

5.1.1 Does the institution publish its updated prospectus/handbook annually? If ‘yes’, 

what is the information provided to students through these documents and how does the 

institution ensure its commitment and accountability? 

 

 Yes; the college updates and publishes prospectus, ‘VIDYARTHI MITHRA’ every year. 

The prospectus includes the Vision, Mission, Objectives and Values accepted by the college, 

information about the courses and combinations offered, admission procedure, rules pertaining 

to attendance, examination & internal assessment, information on library and other facilities. 

Details of academic programmes, calendar of events prepared by the university figure in the 

prospectus. Talk from the desk of principal is another salient feature of the prospectus. Intrinsic 

value of different disciplines is given wide coverage which throws light on what they propose to 

study. 

 

 Fulfillment of commitment and accountability: Orientation programme is driven by the 

commitment and accountability of the institution. All members of faculty introduce themselves 

apart from highlighting the significance of higher education and much cherished values. 

Students are motivated to enroll themselves in various outreach programmes like N.S.S., Scouts, 

and Guide, etc. Details of internal assessment, university examination are spelled out by the 

Principal; so also details of financial aid available in the form of scholarship and the categories 

of students who are entitled to the same. Importance of attendance is another. Reward for full 

attendance and implications of indifferent and irregular attendance are made clear in this 

programme. 

 

 Feedback on teaching-learning evaluation: It empowers the students to speak out their 

mind with regard to on teaching-learning process. 

 

 Subject Forums: The various subject forums organise several programmes aimed at 

expansion of knowledge base to take learning beyond curriculum-based learning. 

 

Complaint cum Suggestion box: This functions as vital link between the students and the 

Principal. The redress of grievances is an automatic response. Library maintains suggestion 

register to elicit the suggestion of the students. Suggestion box is kept in a strategic point so that 

students can use it without any agitation.  

 

Grievance Redress Cell: This is an alternative to Complaint cum Suggestion box. The students 

can as well approach the coordinator the cell.  

 

5.1.2 Specify the type, number and amount of institutional scholarships / 

freeships given to the students during the last four years and whether the financial aid 

was available and disbursed on time? 

 

 Financial support to the needy student is met by Students Welfare Fund. Meritorious 

students receive cash prize from various endowment funds. The college has no scheme to give 
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free ship. However, the state government has evolved the most commendable policy; all girls 

are completely exempted from payment of tuition fee. This magnanimous decision was taken in 

order to encourage more girls from pursuing higher education. In addition to this exemption, 

students are entitled to significant concession in the payment of examination fee. OBC, SC/ST, 

girl students and PWD students receive scholarships from various departments of the 

government like Backward Class and Minorities, Social Welfare and DCE. 

 

Year Number of 

beneficiaries 

Amount in Rs. 

SWF Memorial 

Fund 

SWF Memorial 

Fund 

2011-12 - 11 - 4380 

2012-13 - 06 - 2500 

2013-14 - 24 

 

- 9277 

2014-15 44  11000  

 

5.1.3 What percentage of students receives financial assistance from state government, 

central government and other national agencies? 

 

 Students belonging to the under privileged sections of the society like SC, ST, 

Minorities, physically challenged receive scholarships or financial assistance from government 

of Karnataka. 99% of the OBC and 100% of SC and ST are entitled to fee concession. Sanchi 

Honnamma scholarship is reserved for meritorious girls. A good number of students receive 

scholarship from their communities and Grama Panchayaths. Their records are not available 

because scholarship is directly paid to them. 

 

5.1.4 What are the specific support services/facilities available for 

 

 Students from SC/ST, OBC and economically weaker sections: 

 

 The student welfare committee of the college assists students to fill up applications on 

line and in getting scholarships from the departments of Backward Classes and Minorities, 

Social Welfare and other agencies of government. 

 

 Students with physical disabilities: The college is very keen to provide all facilities to 

the students with physical disability. The college has constructed ramps and special toilets for 

these students. The college staff assists them to pay the fees and also borrow the books from 

library. Very few students belong to this category. Therefore the institutional support is not 

wanting. Scholarships are available to this category of students which is independent of merit or 

caste. The college will provide more facilities depending on the increase in the enrollment of the 

students, 

 

Overseas students: Nil 
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Students to participate in various competitions/National and International: The cultural 

and co-curricular committee of the college promotes the participation of the students in various 

competitions. The college takes care of students who go out of this place. Generally, a teacher 

accompanies the participants; more so when girls are the participants. All expenditure is borne 

by the institution.  

 

 Medical assistance to students: health centre, health insurance etc. 

 

 The college has no separate healthcare center. However, Red Cross unit organises health 

checkup programme every year. Programmes on health awareness by specialists also are 

organised. The establishment of blood bank is in the pipeline. 

 

 A room will be earmarked for the medical checkup. The college has also compiled a list 

of doctors in neighborhood who can be contacted in case of emergency. Doctors are requested to 

visit the college as and when a call received from the college for the treatment of students and 

staff. 

 

 Organising coaching classes for competitive examinations. 

 

 The placement cell of the college organises coaching class for competitive examinations. 

Skill development (spoken English, computer literacy, etc.,) 

 

The DCE has introduced Skill Development Programmes on communication skill, spoken 

English, computer literacy and job. The government has shortlisted trained professionals whose 

services are made use of n this connection. All the students are trained in these fields. The 

college also organised a spoken English class on self-financing basis in collaboration with 

Spandana Institute for Development, Ramanathapura. 

 

The IIT, Mumbai, has an MOU with the DCE to train students on spoken tutorials. This is 

another facility to which students have access. 

 

Support for “slow learners” 

 

 Slow learners benefit from remedial classes. They can also approach the concerned 

teacher to get assistance. Mentors identify the slow learners and advise them to attend remedial 

classes. Counseling is also provided by teachers, who are affected by personal or emotional 

problems.  

 

 Exposures of students to other institution of h i g h e r  learning/corporate/business 

house etc. 

 

 The college organises seminar, workshop, expert talks, etc. to deepen the level of 

understanding and comprehension. Professionals in the field of finance like chartered 

accountants, company secretaries etc. are invited to deliver talks on their area of expertise. 

Students visit companies and business houses to gain practical knowledge.  



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
103 

 

 

Job training courses are organized by placement cell and N. S. S. 

 

Students and faculty from other colleges visited our college as a part of cultural exchange 

programme. 

 

Publication of student magazines 

 

The college publishes its annual magazine “SHALIVANA” which provides opportunity for 

students to exhibit their hidden talent and also give expression to their ideas on current topics and 

burning issues. The subject forums also bring out Wall Magazine -  HANATHE and 

 “MAGNET”. 

 

5.1.5 Describe the efforts made by the institution to facilitate entrepreneurial 

skills, among the students and the impact of the efforts. 

 

 The college recognises importance of entrepreneurship development for the realisation 

of its Vision and Mission. The college has organised variety of programmes to develop the 

entrepreneurship quality. Some of them are: 

 

Programme on the role of entrepreneurs and qualities required for successful entrepreneurs 

 

Seminars and workshops which promote entrepreneurship skill 

 

Quiz and competitions on mock advertisement and other areas of business 

 

Industrial visits by the department of Commerce and Management 

 

Impact of these efforts on students 

 
The students are motivated to choose self-employment. Dependence on government is lessened 

to considerable extent.  

 

They get useful information on startups financial assistance and other facilities available to 

entrepreneurs. 

 

They learn organising skills and develop leadership quality. 

 

5.1.6 Enumerate the policies and strategies of the institution which promote 

participation of students in extracurricular and co- curricular activities such as sports, 

games, Quiz competitions, debate and discussions, cultural activities etc. 

 

 The college is committed to promote extra-curricular and co-curricular programmes as a 

part of strengthening teaching-learning process and also for personality development of 

students. The policies and programmes are given below. 
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Sports and Games: 

 

 The college has a sports committee. Physical Education Instructor is the convener of the 

committee. The committee takes care to promote sports events and facilitating participation of 

the students in competitions. Some important strategies adapted with regard to sports and games 

are: 

 

Annual Sports Day: Students compete in different outdoor and indoor games and win prizes. 

The prizes will be distributed on this day. 

 

Practice Session: Practice sessions are organised for all students during afternoon hours. 

 

Relaxation in attendance: Students participating in inter-collegiate or university sports are 

given attendance relaxation as per rules.  

 

University Competition: The college organised zonal level competition in chess and kabaddi 

this is a part of university level competition. 

 

Sports Infrastructure: The college has provided required infrastructure for kabaddi and other 

outdoor games. A proposal has been sent to the Department of Youth Service to establish a mini 

gymnasium. The college has received a positive response from the department. Student 

participate in various indoor games also. 

 

Co-curricular activities: 
 

 The college has a cultural committee to organise cultural and co-curricular programmes. 

The forums of different departments also organise programmes. A good number of programmes 

are conducted every year. Some important programmes are given below: 

 

 

Sl. 

No 

Name of the 

Programme 
Resource Person Organised By 

Target Group 

(Class/Departme

nt) 

1 
New Dimensions in 

Management Education 

Dr. G. 

H.Eshwarappa 

Dr. C. K. Prahlada 

Forum for 

Management 

Studies 

Management & 

Commerce 

2 

Employment 

Opportunities in 

Government Sector 

Sri. Venkateshappa Placement Cell Final Degree  

3 
Freedom of Press & 

Democracy 

Sri. Gunachandra 

Kumar 
Cultural Committee 

First Year Degree 

Students 

4 
Industrialise or Perish: 

Special Talk 
Sri. Lingaraj 

Department. of 

Economics 
All Students 
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5 World Ozone Day 

Dr. A. 

N.Somashekar& Dr. 

K.Ranganath 

Go Green Club 
Geography 

Students 

6 
Role of Inscriptions in the 

study of History 
Dr. Vidya 

Nalwadi Krishna 

Raja Wadyar 

Forum 

Final Year students 

of History 

7 
AllamaPrabuVachanaChi

ntane 

Prof. M. 

Mallikarjuna 

 Sri Vijaya 

Kannada Sangha 

Forum 

Optional Kannada 

Students 

8 

Protection and 

preservation of Heritage 

Monuments 

Prof. S.G. Ramadasa 

Reddy  

Nalwadi Krishna 

Raja Wadyar 

Forum 

History - Final 

Year 

9 
Revival of Rural 

Economy 
Dr. K. C.Basavaraj 

Forum for 

Economics Studies 
Economics  

10 
World Security and 

Terrorism 
Dr. Krishna Kumbar 

Department of 

Political Science 
Political Science  

11 

Professional 

Enhancement for Quality 

Education 

Sri D. V. Mahesh  

Dr. C. K.Prahalada 

Forum for 

Management 

Studies 

Commerce 

&Management 

12 
Communication English 

for Job Empowerment 
Sri G. Manjunath 

Department. of 

English 
First Year  

13 Social Change and NGO Dr. Gopal Raj 
Department. of 

Sociology 
Sociology 

14 Voters’ awareness Sri D. B.Natesh 
Department. of 

Political Science 
Political Science 

15 SVEP 
Dr. 

R.Balasubramanya 

Department. of 

Political Science 
Political Science 

16 
Investors Awareness 

programme 

Sri. 

Trinesh&Arunesh 

Dr. C. K. Prahlada 

Forum for 

Management 

Studies 

Commerce 

&Management  

17 
GSS OnduNenapu 

GSS – A Sweet Memory 
Sri T. N.Chayapathi 

 Sri Vijaya 

Kannada Sangha 
All Students 

18 
Positive thinking & 

Personality Development 
Dr. Parashivamurthy 

Dr. C. K.Prahalada 

Forum for 

Management 

Studies 

Commerce 

&Management 

19 
Nutritious Food for 

Health 
Dr. S.Manchaiah N. S. S. All Students 

20 
MuthuBandithuKerige 

(Pearl Arrived) 

Dr. 

KaathaChikkanna 

 Sri Vijaya 

Kannada Sangha 

Forum 

All Students 

 

The college organised several resourceful programmes in addition to the programmes 

highlighted above. 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
106 

 

Special dietary requirements, sports uniform and materials 

 

N. S. S., Red Cross, Scouts & Guides: 
N. S. S. organises events on cultural, social and national development issues. Health checkup 

programme is part and parcel of N. S. S. activity. Nutritious diet is provided to the N. S .S. 

volunteers during weekend activities and special camps. 

 

Sports dress: The college provides sports uniform and also meets the expenditure of the 

competitors representing the college. 

 

 The Red Cross unit of the college organised cleanliness drive within the premises of the 

college, health check and special talk on adolescent problems of girls. 

 

Members of Scouts & Guides unit attended several camps at district and state level. 

 

 

Additional academic support, flexibility in examinations: 

 

 The participants of N. S. S., Red Cross and Scouts and Guides are entitled to relaxation in 

attendance commensurate with the length of special camps which they attend. If they miss tests 

related to internal assignment, they are separately given tests or assignments as the case may be. 

Those students who represent the college in any inter-collegiate or inter-university competitions 

in sports or co-curricular activities are entitled to the same concession. In all these cases the 

college is bound by the stipulations set by the university.  
 
 

Any other 

 

All achievers in academic and co-curricular activities are honoured by suitable awards and cash 

prizes. 

 

5.1.7 Enumerating   on the support and guidance provided to the students in 

preparing for the competitive exams, give details on the number of students appeared 

and qualified in various competitive exams such as  UGC-CSIR- NET, UGC-NET, SLET, 

ATE / CAT / GRE / TOFEL / GMAT /  Central /State services, Defense, Civil Services, etc. 

 

 The placement cell arranged coaching classes for SDA and FDA competitive 

examinations. Since this is only an undergraduate college and at and around this place there are 

not postgraduate degree holders, coaching classes for UGC, CSIR, NET could not be conducted 

due to lack of demand. However our intention to arrange such programmes was discussed in the 

alumni meeting and requested them to spread this message to all the needy candidates. 

However, plans are afoot to conduct coaching classes for Banking, LIC, Civil Services 

examinations conducted by KPSC and UPSC and other related examinations. 
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5.1.8 What type of counselling services are made available to the students (academic, 

personal, career, psycho-social etc.) 

 

 The types of counseling services in practice in the college are listed below. 

 

 Admission counseling: The members of the admission committee help students in 

getting right information at the right time to on the available combinations. They also explain 

opportunities of higher education available, unique features every discipline, etc. They also 

advise on the discipline matters in new environment. 

 

Class Mentor:  A teacher is allotted 40-45 students of a class for close supervision and 

interaction. The mentor collects information on socio-economic and academic aspects. The 

mentor’s responsibility is to keep track of the ward’s progress or obstacles as the case may be. 

The matter is brought to the notice of parents if there is need. 

 

Student Welfare Committee: The committee takes care of issues which may arise out of 

emotional maladjustment either at home or in the college. Discipline is another important 

subject of concern. Some members of the committee are trained by NIMHANS, Bangalore. So 

competence to counsel is not lacking. The institution is also geared up to seek expert help if it is 

necessary. 

 

Placement cell: Placement cell advises on matters related to availability of employment 

commensurate with qualification. Details of contents of study, structure of examinations and 

method of preparation which may differ from one entrance examination to another are also 

made clear.  

 

N. S. S. & Scouts & Guides: The officer in-charge provides counseling to the students who 

have opted for any of these about the objectives of each of these activities as well as the values 

which they should inculcate. 

 

Subject Forums: One of the plans of subject forum is to arrange a programme on counseling of 

students regarding academic and career counseling. The department of Commerce arranged a 

workshop on mind management, similarly other departments also chalked out a programme to 

arrange one such programme. This is apart from special talk, surveys, industry visit etc.  

 

5.1.9 Does the institution have a structured mechanism for career guidance and 

placement of its students? If ‘yes’, detail on the services provided to help students 

identify job opportunities and prepare themselves for interview and the percentage of 

students selected during campus interviews by different employers (list the employers 

and the programmes). 

 

 The college has a placement cell. It organises and coordinates all career guidance and 

placement related activities. Placement cell advises on matters related to availability of 

employment commensurate with qualification. Details of contents of study, structure of 

examinations and method of preparation which may differ from one entrance examination to 
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another are also made clear. However, there are inherent limitations in attracting companies to 

have campus based interviews. The location of college in rural area is another factor which is 

not conductive to campus based interview. 

 

 In spite of these limitations, the placement cell helps students to participate in job 

carnival organized at Mysore. The placement cell focuses on appraising students of different 

career options and preparing them for job interviews. It also conducts trainings for competitive 

examinations. Some of the special talks organized by placement cell are given below. 

 

Sl. 

No Programme Name Resoure Person Date 

1 
Empowerment of Job Skills & 

Personality Development 
Dr. NiranjanaVanalli 26-09-2014 

2 
Workshop on Competitive 

Examinations 

R.Subramanya, LIC of India, 

Mysuru 
29-01-2015 

3 
Special talk on Civil Service 

Examinations 
Sri. Vinaykumar, Bengaluru 14-03-2015 

4 
Employment Opportunities and 

Career Guidance 

Sr. Venkateshappa, University 

Of Mysore, Mysuru 
24-08-2013 

5 
Workshop on Personality 

Development 

Sri. H S Balasubramanya, 

University Of Mysore, Mysuru 
6/8/2013 

6 Communication Skills Development 

Sri. G Manjunath 

Director, 

 Spandana NGO 

22-08-2012 

7 Employment Awareness Programme 
Sri. Kantharaj, Vivekananda 

Girijana Kendra, Mysuru 
22-02-2013 

8 
One Month Coaching Classes for 

S.D. A. Examinations 

Resource Persons from Different 

Subjects 
7/9/2015 

 

5.1.10 Does the institution have a student grievance redressal cell? If yes, list (if any) the 

grievances reported and redressed during the last four years. 

 

 The college has instituted student’s grievance redress cell. It has various mechanisms to 

elicit the information on student’s grievances. Some of them are – 

 

 Installation of suggestion box- it is installed at strategic point like corridor so that 

students can easily place their suggestions.  The suggestion box is open once in a week and 

necessary action is taken to address the grievances of the student.  The same is inform to the 

students 

 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
109 

 

 Grievances redress by committees- The various committees also address the problems of 

students whenever reported by them.  Admission committee address the issues related to 

admissions.  Similarly placement committee descript the problems of coaching and organizing 

workshop based upon the suggestion of the students. 

 

 Suggestion register- A suggestion register is maintained in the library.  Students can 

record their suggestions in the register.  The librarian discuses these suggestion with the 

principal and appropriate actions are initiated.   

 

 

Sl. 

No 
Grievance Redress 

1 
Provision for sports 

facilities 

The Gram Panchayath of Saligrama prepared a Kabaddi 

Court under Mahathma Gandhi National Rural 

Employment Scheme 2015-16 – Special Scheme 

2 
Ensuring potable water 

supply 

Two units of RO drinking water system was installed 

with the help of donors. 

3 
Non availability of public 

transport facility 

The problem was brought to the notice of KSRTC and 

was requested to reschedule the operations to the 

convenience of students to the extent possible. 

4 
More seating capacity in 

reading room 

Separate reading room was created for girls and 

auditorium was thrown open for the same purpose to 

augment the facility. 

5 Introduction of dress code This suggestion has been implemented. 

6 
Paucity of computers in 

Computer Laboratory 

Letters have been written to DCE, Infosys and CDC 

President requesting to them provide more number of 

computers with latest configuration. However, the issue 

is yet to be addressed. 

 

5.1.11 What are the institutional provisions for resolving issues pertaining to sexual 

harassment? 

 

 The college has a cordial working environment. Lectures are regularly organised on 

gender related issues to sensitise the students and staff. The college has also set up committee 

for prevention of sexual harassment of women at workplace. So far no compliant has been 

received.  

 

5.1.12 Is there an anti-ragging committee? How many instances (if any) have been reported 

during the last four years and what action has been taken on these? 

 

 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
110 

 

 

Yes. The college has anti ragging committee. No case of ragging has been reported in the 

college for the last four years. 

 

5.1.13 Enumerate the welfare schemes made available to students by the institution. 

 

 The college has a student welfare committee to address various welfare schemes. The 

following are some of the welfare schemes made available 

 

 Free education to SC/ST and OBC students 

 Cash prizes to meritorious students 

 Special toilets to physically challenged students 

 Wi-Fi based internet connectivity 

 Sponsoring registration fees, transport and refreshment costs to the participants of inter 

collegiate Cultural and sports competitions 

 Career counseling activities 

 Timely disbursal of scholarships from state government and other organisations 

 Provision for clean potable water 

 Financial assistance to the deserving students 

 Assisting to obtain loan at subsidised rate from national banks - Rajiv Gandhi Student 

Loan Scholarship Scheme - introduced by State Government 

 Fitness programme through physical education programme 

 Additional books to SC/ST students from the library and additional books for students of 

Commerce & Management from the departmental library 

 Health checkup with the assistance of Red Cross unit 

 

5.1.14 Does the institution have a registered Alumni Association? If ‘yes’, what are its 

activities and major contributions for institutional, academic and infrastructure 

development? 

 

 Yes. The college has alumni association, but it is not registered. The alumni holds 

meeting periodically. The working president and secretary of the association participate in all 

major functions. Despite the members being economically not so well placed, they liberally 

contributed to the following facilities and activities 

 

 Sponsored prize for Zonal University level Kabaddi competition 

 Contribution to install RO water facility 
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 Sponsored stationery to the delegates of State level seminar 

 The academic achievement of some alumni is utilised to inspire the students. The college 

hopes to build a strong alumni association in course of time. 

5.2 Student Progression 

 

5.2.1 Providing the percentage of students progressing to higher education or 

employment (for the last four batches) highlight the trends observed. 

 
The data are approximate, as they are based on the information available and do not include 

all the students. The college has not maintained any data on students who pursue higher education 

programmes or those who take up employment. However, information is gathered in an informal way 

i.e., on the basis issue of Transfer certificate to the students.  

 

Given the rural location and environmental background, it is very difficult to track the progress 

of students after completing their course. The college is putting best efforts to collect and record 

as much information as possible. 

  

The progression of the students from under-graduation to post-graduation is given below 

 

Student progression Number of students 

From under-graduation to post-graduation 59 

From post-graduation to M.Phil. - 

From post-graduation to Ph.D. - 

Employed Campus selection Other than campus recruitment - 

 

5.2.2 Provide details of the programme wise pass percentage and completion rate for 

the last four years (cohort wise/batch wise as stipulated by the university)? Furnish 

programme-wise details in comparison with that of the previous performance of the same 

institution and that of the Colleges of the affiliating university within the city/district. 

Programme based comparative result analysis for the last Five Years 

 

Course Year 

  2010-11 2011-12 2012-13 2013-14 2014-15 

BA 94% 79% 75% 79%  92.7% 

B.Com -- -- 52% 63%  87% 

BBM 89% 76% 40% 87%  93.75% 

 

 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
112 

 

Course Year 

  2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 

BA 63% 94% 79% 75% 79% 92.70% 

B.Com -- -- -- 52% 63% 87% 

BBM 89% 89% 76% 40% 87% 93.75% 

 

The results for the past four years depict an increasing trend. There is no other college in the 

city. The trend is almost same in Government Colleges. 

 

5.2.3 How does the institution facilitate student progression to higher level of education 

and/or towards employment? 

 

 The college keeps an eye on the progression of students to higher level of education or 

towards employment through its interaction with alumni and parents.   The information gathered 

is used to analyze the progression of the students.  The college puts sincere efforts to build 

confidence in students before they leave the college.  The career guidance cell/placement cell 

organized several programmes to disseminate the information on higher education and job 

opportunities. A good number of students joined post-graduation in Humanities, Commerce and 

Management. Good number of students also opted for B.Ed. and MSW courses.  

 

 The library is a storehouse of magazines and books related to career opportunities, 

competitive examinations and higher education. Students make use of these materials to shape 

their career and higher education. 

 

 The skill development programme focuses on complete personality development which 

enables them to face interviews. This helps the students to secure the job in the chosen field. 

 

 A special orientation is organized at the end of the academic year to prepare them for 

common entrance test (PGCET and B. Ed.) conducted by Universities. It also includes the 

availability of courses, mode of selection and opportunities in professional education. Students 

are also advised to join select institutions in the city areas which impart coaching for entrance 

examinations.  

 

 Special lectures on career opportunities are organized in coordination with the 

University of Mysore and Mysore Chartered Accountants Association etc. 

 

 The college has many endowment funds to reward the meritorious students who pursue 

higher education. 
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5.2.4 Enumerate the special support provided to students who are at risk of failure and 

drop out? 

 

 The college leaves no stone unturned to keep the dropout rate at minimum. The main 

reason for the dropout is early marriage or financial problems or both in case of girl students and 

financial problems in case of boys. Parents and their wards are separately advised to priorities 

education.  

 

 The student welfare committee assesses the financial background of students. SWF is 

used to provide financial assistance to the needy students. 

 

  Slow learners are identified in the beginning itself. Remedial classes are arranged to 

make them to keep the pace. Counseling is also arranged to solve the problems of students who 

are at the risk of dropout. 

 

5.3 Student Participation and Activities 

 

5.3.1  List the range of sports, games, cultural and other extracurricular activities available 

to students. Provide details of participation and program calendar. 

 

The faculty of Sport has competent faculty member and sufficient infrastructure and 

equipment to train the students in athletics and indoor games. The College provides students with 

indoor and outdoor games facilities such as Chess, Badminton and Caroms.  

 

In-house sports competitions are held every year to spot talent and encourage 

participation of students in larger number. 

 

The College organizes Annual Sports Day in which students participate in Athletic events 

and different games. The College provides various opportunities to students to participate in 

cultural activities through different forums like NSS, Red Ribbon, Scouts & Guides, Red Cross 

and Cultural events etc.  

 

College celebrates all national festivals and birth days of great personalities to imbibe the 

values of patriotism and living better.  

 

 

5.3.2  Furnish the details of major student achievements in co- curricular, 

extracurricular and cultural activities at different levels: University / State / Zonal / 

National / International, etc. for the previous four years. 

 
 Our students have participated in cultural competitions of various colleges and at zonal level 

during the last four years. 
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5.3.3  How does the college seek and use data and feedback from its graduates and 

employers, to improve the performance and quality of the institutional provisions? 

  

Feedback is obtained from alumni through formal and informal meetings and discussions. The 

IQAC has a representative from industry sector and his experience is shared in the IQAC 

meeting. 

 

 In addition to this step, IQAC also plans to conduct an exit survey in which all 

graduating students participate. This is done at the end of the academic year and secrecy is well 

maintained. These mechanisms help to build database and remain in touch with graduating 

students. The IQAC has suggested to collect job skills of students required by industrialists by 

conducting a general survey. 

 

5.3.4 How does the college involve and encourage students to publish materials like 

catalogues, wall magazines, college magazine, and other material? List the publications/ 

materials brought out by the students during the previous four academic sessions. 

 

The college publishes its annual magazine “SHALIVANA” which provides opportunity for the 

students to express their flair for writing and creativity through articles, poetry, drawing, etc.  

 

 Many departments display wall magazines prepared by the students for example, 

“HANATHE” by the department of Kannada and MAGNET by the department of Commerce & 

Management. Students express their creative and innovative ideas in these wall magazines.  

 

5.3.5 Does the college have a Student Council or any similar body? Give details on its 

selection, constitution, activities and funding. 

 

 The college has a cultural association which consists of elected representatives of 

students from every class. One teacher works as a coordinator of the committee. The committee 

meets regularly to fix the programmes in accordance with the action plan. The following are the 

current members of the cultural committee. 

 

Sl. No.  Class / Section Name  

1 I B. A. - A  
Sachin 

Mahadevi 

2 I B. A.- B  
Manikanta H. K. 

Bhavya D. S. 

3 II B. A.- A  
Avinash 

Dhanlakshmi H. 

4 II B. A.- B  
Abshishek 

Divyashree 

5 III B. A.- A  
Mahesh 

Sahmbhavi M. A 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
115 

 

6 III B. A.- B  
Sudeepa 

Divya 

7 I B.B.M. 
Shivakumara 

Chaitanya 

8 II B. B. M. 
Sachin H. R. 

Namitha 

9 III B. B. M. 
Manjunatha 

Aishwarya 

10 I B.Com. 
Raghu S. S. 

Nisarga 

11 II B.Com. 
Abhilasha D. J. 

Divya 

12 III B.Com. 
Charan Kumar 

Sushmitha H. 

 

 The committee is guided by Sri H. S. Srinivas who functions as coordinator and other 

senior staff members function as members. 

 

 Students contribute to the corpus of cultural committee. This is collected at the time of 

admission. Apart from organising cultural events in the college it also works in tandem with 

subject forums for better result. 
 

 

5.3.6 Give details of various academic and administrative bodies that have student 

representatives on them. 

 

 The academic and administrative bodies of the college which have representation of 

students are as follows: 

 

IQAC – One student with active participation in various curricular and co-curricular activities is 

nominated. 

CDC – The members of CDC includes one student representative 

Magazine Committee – One student is included in the editorial committee. 

CDF  

N. S. S. & Red Cross Committees 

Reading Room Committee 

Purchase Committee 

Disciplinary Committee 

Sports Committee 
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5.3.7 How does the institution network and collaborate with the Alumni and former 

faculty of the Institution. 

 

 College holds regular meeting with executive members of alumni association. The 

president and secretary of the association also participate in important functions of the college. 

Executive members receive copies of college magazine as a token of appreciation of their 

cooperation in running the institution. Former faculty members also receive copies as a token of 

institutional bond with them. 
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CRITERION VI:  

 

GOVERNANCE, 

LEADERSHIP  

AND 

 MANAGEMENT 
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6.1 Institutional Vision and Leadership 

 

 

6.1.1 State the vision and mission of the Institution and enumerate on how the mission 

statement defines the institution’s distinctive characteristics in terms of addressing 

the needs of the society, the students it seeks to serve, institution’s traditions and value 

orientations, vision for the future, etc.? 

 

Vision 

 

 To empower youths by providing quality education at affordable cost and make them 

socially useful and responsible citizens. 

 

 The vision statement of our college is in accordance with the policy of the nation to 

build vibrant human resource for several generations to come. It is inspired by the values upheld 

by Swami Vivekananda, Dr. B. R. Ambedkar and Mahatma Gandhi. The main aim is to 

transform the society by empowering students with scientific temperament. Character building 

is the chief aim of the institution in imparting education so that the students of this institution 

may become nation-builders.  

 

 

Mission 

 

 Adaption of innovative methods of teaching and constant evaluation to provide quality 

education and enable holistic development of student potential to make them competitive and 

dynamic in the challenging world 

 

 

 The mission statement of the college provides strategic guidance for all activities and 

plans of the college aimed at serving the students and local community and thereby the country. 

It also reflects the urge to create a student-friendly learning environment so that the institution 

can motivate the students to actualise their potential. 

 

 Also the need for providing teaching-learning mechanism which facilitates the use of 

tools and technologies for enhancing effective curriculum transactions is manifest in this 

statement. 

 

 Further, the mission is two-fold; one, make them employable and also employment 

providers; not just job seekers. Lastly, the mission underlines the need for social responsibilities 

and promotion of environment of tolerance.  

 

 The institution envisages the promotion of leadership quality and equal learning 

opportunities for all. This is the purposes of co-curricular and extracurricular activities.  
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 6.1.2 What is the role of top management, Principal and Faculty in design and 

implementation of its quality policy and plans? 

 

 The commitment of the college towards continuous improvement in quality is clearly 

reflected in its mission statement. This is the guiding principle for the governance of the college. 

It is natural that the Principal and the members of faculty are guided by this principle. The 

general policy and plans are initiated by the Department of Higher Education, DCE and the 

University Of Mysore. The Commissioner of Collegiate Education is the head of the department 

and is the guiding principle to implement the vision. The overall ambition is to provide quality 

higher education at affordable cost to all sections of the society. It aims to make our students 

globally competitive and locally empathetic. This general policy is binding on all the 

government colleges. The implementation of the vision is the responsibility of the college. 

 

 The college has setup an Internal Quality Assurance cell and established a well-defined 

framework for the audit of quality. The IQAC frames the policy with the help of senior faculty 

and external members who share their experience on the need for skill development. These 

aspects are constantly evaluated at every meeting of IQAC and corrective measures are 

implemented to fill the gap. 

 

Role of the Principal: The Principal plays a pivotal role as the head of the administration and 

academic activities of the college. He is also the chairperson of the IQAC and all other 

committees. The committees are formed to carry out the objectives and programmes of the 

college. He reviews the report of committees and guides them to work in tandem with students 

and other members of faculty. He not only guides the activities, but also supervises the adaption 

of quality enhancement practices. As a chairperson of staff council he guides the members by 

providing the necessary information and clarification, when sought, required for making well-

informed decisions in all matters. He maintains a cordial and constructive relationship with the 

CDC headed by the sitting Member of Legislative Assembly and general public. He coordinates 

with these bodies to get required support for the development of the college. He is the inspiring 

personality to students, staff and to other stakeholders. Transparency and decentralised 

administration are the guiding principles of effective management of this institution. The 

Principal instills confidence and creates a healthy work culture by being a role model. 

 

Role of the Faculty Members 

 

 Faculty members play multifarious roles in the development and implementation of 

quality enhancement measures.  

 Senior faculties are members of IQAC. They play vital role in framing the quality 

enhancement policies and implementation.  

 

Coordinator of IQAC: One of the faculty members acts as coordinator of IQAC and helps in 

disseminating quality policies. He also coordinates with external technical experts and prepares 

the documents. He is responsible for collecting feedback from stakeholders and preparing action 

plan and arranging workshops relating to quality improvement and empowerment activities of 

the college.  
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Members of committees: The faculties are members of various committees. They are 

responsible for implementing co-curricular and extracurricular activities. They prepare feedback 

forms and ascertain the opinions of the beneficiaries. They also initiate necessary changes based 

on information from students. 

 

Coordinators of skill development programmes: Members of faculty work as coordinators of 

skill development programmes initiated by the DCE. He supervises the effectiveness of the 

trainers and collects feedback from students on the relevance of activities. 

 

6.1.3 What is the involvement of the leadership in ensuring Policy statements and action 

plans for fulfillment of the stated mission? 

 

The Commissionarate of Collegiate Education extends a healthy support for the implementation 

of quality policies. The Principal, with the assistance of the members of staff implements the 

mission. Members of the staff, as conveners, work effectively in various committees and 

responsible for implementing the action plans and mission statement under the guidance of the 

Principal. The Principal collects the feedback and analyses it with the help of IQAC. The 

Principal constantly interacts with the students and staff to collect credible information on the 

impact of teaching and learning. The teachers are deputed to Orientation/Refresher course, 

seminars and workshops to keep them abreast of new developments in their area of knowledge.  

 

Institutional mechanism for Vision and Mission: The College has established an institutional 

mechanism to implement and monitor the action plans of the college aimed at fulfilling the 

vision and mission and tries to bring about quality improvements with the help of periodic 

reviews. The mechanism includes the following: 

 

  Feedback from students on curricular and co-curricular activities. 

 Ascertaining opinion of members of CDC by frequent interactions. 

 Seeking suggestions from Alumni through questionnaire and meeting. 

 Discussion of all the information in Staff council meeting. 

 IQAC meeting to finalise the implementation of vision and mission.  

Formulation of action plans for all operations and incorporation of the same into the 

institutional strategic plan 

 

The IQAC prepares, under the guidance of the Principal, various curricular, co-curricular 

and extracurricular activities of the college in its action plan. The pros and cons of these plans 

are examined in the meeting chaired by the Principal. The IQAC designs the calendar of 

academic events before the beginning of academic year. The main objective in preparing every 

action plans is to bring students to the mainstream of higher education and enhance the impact of 

teaching and learning process. Action plans related to academic activities and its implementation 

are executed through different committees. IQAC frequently reviews these activities and 

provides the necessary inputs whenever required.  
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Interaction with stakeholders 

 

 The college periodically conducts parents-teachers meetings before launching any new 

developmental project. All in-house programmes are discussed with the representatives of 

students. And also in the day to day curricular, co-curricular and extracurricular activities of the 

college, the Principal and all the faculties interact with the student’s community. 

 

Proper support for policy and planning   through need analysis, research inputs and 

consultations with the stakeholders 

 

 All the necessary support is extended to all the committees, Cells, Forums, Teachers and 

Staff for implementing the approved plans and programme. The budget is duly prepared in 

advance and also allocated to the various programmes. The guidelines of the UGC are also kept 

in mind along with guidelines of DCE. 

 

Reinforcing the culture of excellence 

 

 Reinforcing the culture of excellence is a paramount aim of our vision and mission. There 

is constant emphasis on continuous improvement in quality towards the achievement of 

excellence. IQAC plays a catalytic role in the drive to achieve quality in the set time period.  

 

Champion organizational change 

 

 The college believes that positive organization change will greatly depend on 

contribution of all those who are willing to take up challenging assignments. The college 

leadership is always keen to identify faculty members who are motivated with innovative ideas. 

Such members are usually assigned the task of leading important committees as conveners. The 

committees of the college are headed by such change agents and committed leaders. The college 

proposes to reward the faculty who initiated and implemented path breaking ideas.   

 

6.1.4 What are the procedures adopted by the institution to monitor and evaluate policies 

and plans of the institution for effective implementation and improvement from time to 

time? 

 

There are several measures to monitor and evaluate the effective implementation of polices, 

projects and programmes leading to further improvement in performance. Some of them are 

listed below. 

 

Self-study report for NAAC: Preparation of SSR for NAAC is an excellent opportunity to 

examine the strength and weakness of academic and administrative performance with respect to 

required standards and expectations and act on quality improvement exercise. 

 

Feedback from stakeholders: Feedback from students, alumni and parents, College 

Development Council provides necessary inputs on the impact of curricular and co-curricular 
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activities. Quality improvement measures are initiated depending upon the nature of inputs 

received. 

 

Result Analysis: All departments carry out an analysis of results of public examination. This 

exercise helps them to identify weak spots and to take corrective measures.  

 

Reports of committees: All committees present reports on activities carried out at the end of the 

year and solicit suggestions for future improvement. 

 

Internal Assessment: Tests, assignments, viva etc. form the ground to carry out formative 

analysis on the performance of students. Based on this analysis, remedial classes are planned. 

 

Affiliation Committee report: The Local Inspection Committee of the University Of Mysore 

submits a report identifying the areas where corrective measures are required. These reports are 

helpful to improve upon the weak areas. 

 

Inspection Committee report: DCE sends an inspection team to inspect the documents 

pertaining to office and financial management.  The observations made by the team help the 

institution to monitor the level of compliance. 

 

6.1.5 Give details of the academic leadership provided to the faculty by the top 

management? 

 

The Principal Secretary to Higher Education, the Commissioner of Collegiate Education 

and the Principal constitute the top management. General guidelines are framed and circulated by 

the first two constituents. The Principal is directly responsible for translating these guidelines 

into action. The DCE organised Teachers’ Empowerment training for new teachers who were 

recruited after 2006 and deputed the faculty to FEEL programme hosted by CLHRD, Mangalore. 

The nature of these training programmes is helpful to develop professionalism. The government 

has implemented incentive scheme for the members of faculty with Ph. D. They are entitled to 

three additional increments or increased AGP.  

 

The top management is responsible for the excellent quality of ambience created. Good 

infrastructure, good collection, qualitatively and quantitatively, of titles in the library and the 

state-of-the-art facilities speak volumes of farsightedness of the top management. 

 

The Principal lends helping hand to the faculty members to improve their academic 

standard and constantly interacts with them to identify their professional needs. Faculty members 

are deputed to orientation and refresher courses. Many teachers are pursuing research without 

any fellowship. It is one thing to pursue research when facilities are extended and it is something 

different to pursue without any facility. Moral support to carry out research work extended by the 

principal is the only support worthy of mention. Teachers have the facility of special casual leave 

to attend seminar/workshop/conference. Encouragement also has resulted in the publication 

activity. Teachers work as conveners and members of various committees for the effective 
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implementation action plan. Such a measure has resulted in the promotion of academic 

leadership. 

 

6.1.6 How does the college groom leadership at various levels? 

 

 Leadership, in the first place, is something which can be acquired over a period of time 

provided sufficient opportunities are available. Considering this vital aspect, the institution 

focuses on development of leadership and it is at two levels- staff and students. Since grooming 

is a time-dependent process, adequate opportunities have to be provided for teachers. 

Consequently, two different situations are created to achieve success. They are detailed below. 

 

Faculty members and Leadership Programmes 

 

 The operational element of the institution is defined by the philosophy of team work. 

Team work is not just dictated but it is driven by team spirit. Decentralized decision making 

structure of the college administration provides sufficient opportunities for leadership 

development. Freedom goes with accountability. Therefore all teachers strive hard to produce 

programmes with substance. Consequently, the process begins with conceiving and culminates at 

successful execution. Leadership quality, therefore, is not restricted to just motivating the 

faculty. It also consists in doing something original. 

 

Committee conveners: There are number of committees for carrying out curricular and co-

curricular programmes. Faculty members are the conveners of these committees. These 

committees have five to six members. Conveners and members of committees share their 

thinking and draw the framework and execution of programmes. Extraction of talent and 

management of events in productive manner are something to be acquired by experience and the 

college provides the opportunity to gain experience and when there is no opportunity the 

institution creates one. 

 

Mentors of the class: Every teacher is a mentor of 50-60 students.  He or she is responsible for 

the all-round development of students. Since the role of mentor is quite sensitive and must be a 

model for the students, every mentor does enough homework before discharging his or her duty. 

 

Coordinators of cells & Skill Development Programme: Placement cell, Grievance redress 

cell, Women Empowerment cell and three skill development programmes provide added 

opportunities to guide, counsel and assist. These positions require application of mind, 

commitment, and more importantly, conscience propelled by the sense of social justice. Since 

these are leadership qualities, ample opportunities are created for teachers to harness leadership.  

The coordinators are also responsible to document and report the outcomes to the Principal and 

in some cases to the higher authorities. 

 

 Coordinators of Independent activity: Faculty members with proven track record of 

leadership qualities are selected by the Principal to take up vital jobs like NSS, Spoken tutors, 

RUSA, NAAC, IQAC etc. They play vital role in framing the action plan and transforming them 

into reality. 
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Leadership development among students:  The vision and mission of the college is to mould 

students as leaders. The college has created many opportunities to realise this objective which 

are listed below.  

 

Cultural Committee: The cultural committee is very much akin to students union. The 

committee consists of representatives of students from each class. The members are responsible 

for organising various cultural programmes. Students are given freedom to conduct the 

programmes. The role of teachers is restricted to that of supervisors. 

 

NSS, Red Cross and Scouts & Guides: Since these help the students to imbibe qualities such as 

discipline, mental strength, endurance and community service, such activities are fertile ground 

to nurture leadership quality. 

 

Students’ participation in committees: The magazine committee, reading room committee, 

purchase committee, CDC and IQAC has student representatives. Their participation in these 

meetings provides them an excellent opportunity to acquire knowledge of office procedure and 

maintenance which is very much essential in public service.  

 

6.1.7 How does the college delegate authority and provide operational autonomy 

to the departments / units of the institution and work towards decentralized governance 

system? 

 Faculty members enjoy considerable autonomy. Themes of activities are decided by 

teachers who are in charge of programmes. When resource persons have to be invited teachers only 

decide who the apt persons are. The Principal is informed of suggestions well in advance so that 

there will not be clash of programmes. Members of Office staff are not left out. Arrangements for 

the programmes release of fund are taken care by the support staff. Students figure at all levels. 

However, suggestions are solicited from all sources and angels. The work culture is an example for 

a healthy synthesis of democratic style of functioning where all suggestions are weighed ad no 

decision is dictated. 

 

 The heads of the departments have the responsibility to monitor the activities of the 

department. Allotment of classes is done after discussion with colleagues. Selection of books for 

the library is the prerogative of concerned departments.  

 

6.1.8 Does the college promote a culture of participative management? If ‘yes’, 

indicate the levels of participative management. 

 

 The college does promote a culture of participative management. Students and teachers 

are not just asked to carry out work after it was assigned to them. Decision-making is a collective 

phenomenon at all levels of functioning. Planning, implementation and evaluative aspects of the 

college receive top priority. Participative culture is due to the fact that at all stages they have a 

definitive role to play. Involvement is not forced, but voluntary. Voice – whether assent or 

dissent – is heard. Merit of proposal is highlighted; shortcomings are made clear. Ultimately 

choice is left for the decision of the committee. Opinion of majority is always considered. 
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 All are given equal opportunity in expressing and sharing their viewpoints on the 

development of the college in terms of financial, academic and administrative aspects. As an 

extension of participatory management, representatives of students, alumni and parents are 

involved in the functioning of all bodies of the college. Hence inclusive participation of all 

sections of stakeholders is guaranteed. 

 

 The college has CDC headed by local MLA and consists of members from different 

walks of life like educationalists, traders, industrialists, Women representatives, Gram 

Panchayat members etc. They guide the principal and faculty on developmental issues. Some of 

them have also instituted endowment funds for encouragement of meritorious students. 

 

6.2 Strategy Development and Deployment 

 

6.2.1 Does the Institution have a formally stated quality policy? How is it developed, 

driven, deployed and reviewed? 

 

 The quality policy of the institution is to bring about holistic development of student. 

This policy is reflected in the prospectus, magazine, website and displayed on notice boards at 

strategic points.  

 

 The quality policy is developed as a result of relentless efforts of the staff – both 

teaching and Office. The staff members work in accordance with the directions received from 

the DCE. Extension programme is one means of reaching the goal. Any shortfall is immediately 

addressed. The suggestions of the students on enrichment of quality are solicited through 

suggestion box, assembly speeches and feedback. These are discussed in detail and 

implemented depending upon the merit of the suggestion.  

 

6.2.2 Does the Institute have a perspective plan for development? If so, give the aspects 

considered for inclusion in the plan. 

 

The perspective for future college has several components which is is based on the projected 

growth of the college. They are listed below. 

 

 Obtaining permanent affiliation 

 Inclusion under 12 (f) 

 Commencement of PG Programmes & Add on Courses 

 Establishing smart classes 

 Plan for providing vocational programmes 

 Establishment of technology enabled class rooms 

 Construction of auditorium 

 Organisation of National level seminar/workshop 
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 Bringing out more publications 

 Strengthening of placement cell 

 Plan to provide mid-day meals 

 Expansion of outdoors sports facility 

 Arrangement of regular campus interviews  

 Partnering with industries and NGOs 

 

6.2.3 Describe the internal organizational structure and decision making processes. 

 

Policy decisions originate at the office of the Principal Secretary, Higher Education. 

Internal structure of the college is determined at this level.  The Commissioner of Collegiate 

Education is entrusted with the responsibility of organisation and management of the institutions. 

Procuring furniture, books for library, laboratory requirements, release of grants, etc. are decided 

at this level. The organisation-tree is provided below. The college level administration and 

decision making process is very transparent and suitable guidance is obtained from CDC. 

Various committees are formed to carry out the task of administration. The suggestions of the 

students are also ascertained before finalizing the decision. The Principal as head of the 

institution will consider all these aspects before implementing the recommendations.  
 

A brief view of the organization structure of the college is given below 
 

 

Principal

Administration

Superentendent

FDA

Typist

Academics

Humanities

Languages

History

Economics

Political Science

Geography

Sociology

Commerce Management Library Sports
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6.2.4 Give a broad description of the quality improvement strategies of the institution for 

each of the following 

 

 Teaching & Learning 

 

Participation in course revision work: The members of faculty participate in the deliberations 

of syllabus revision conducted by subject association. The proceedings are recorded and, in turn, 

submitted to the university for appropriate action. 

 

Result analysis: Result analysis is carried out to know where exactly students stand. The 

philosophy behind result analysis is the assessment of learning process. Indirectly, it also 

amounts to an assessment of teaching process. Consequently, student’s performance in the 

qualifying examination is taken as the baseline to decide whether or not there is progress. This 

method is followed till the student is through the course.  This is the mechanism followed to 

ascertain whether or not any student has made progress. If a student has failed to make any 

progress, then the mentor takes care to arrange remedial classes after required counseling. 

Parents are informed of the performance level to elicit information from them on the prevailing 

situation. 

 

Student’s feedback on Teaching & Learning: Feedback reinforces findings of result analysis. 

Also, it enables the departments to identify loopholes. IQAC plays pivotal role in this exercise. 

 

Learnings from in house and external best practices: Institution while adoption of best 

practices is prompted for achieving excellence in teaching and learning. IQAC evaluates best 

practices adopted within the college and suggest suitable changes. 

 

Technology enabled teaching: The members of faculty are motivated to use new method of 

teaching. Projectors and computers have come in handy to experiment with unconventional 

method of teaching. 

 

Tutorial/Remedial Classes: As mentioned earlier, remedial classes are arranged for those who 

fall short of expected level of performance.  

 

Promoting advanced learning: Subject - based forums have been constituted. Activities of the 

forum are designed to provide additional learning opportunities.  

 

Research & Development 

 

 Scope for research and development is very much limited. There is more than one reason 

for lack of scope. In the first place, the institution is an upcoming institution. Therefore 

infrastructure available does not match that of research standard.  Secondly, the college is located 

in a rural area. Therefore the members of faculty cannot access any research institution easily.  In 
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the third place, the institution has not yet found place in the UGC map and consequently, no 

financial grant is forthcoming. However, undaunted by these limitations, the members of faculty 

independently pursue research work.  

 

The faculty members are encouraged to attend orientation/ refresher courses, 

seminars/workshops, training programmes, etc. to update themselves. 

 

Community engagement 

 

 N. S. S. plays a very prominent role in community engagement. The special village 

camps organised by N. S. S. provide ample opportunity to interact with the community. Health 

awareness programmes, women empowerment programmes are other activities which link 

college with community. 

 

Human resource management 

 

 The recruitment of teaching and non-teaching staff is the prerogative of the government. 

The college can only make ad hoc arrangements. The Principal can recruit only guest faculty to 

the teaching line strictly in accordance with the guidelines issued by the DCE. Computer 

Operators and attenders can be appointed by CDC subject to financial permissibility. The 

Principal brings the vacancy position to the notice of the government as and when the vacancies 

arise. Till the posts are filled up only ad hoc arrangement can be of some help. The college 

initiates number of measures for effective management/development of human resource. Some 

of them are detailed below. 

 

 Invigorating ambience 

 Adequate potable water facility 

 Spacious and well-ventilated class rooms 

 Internet with Wi-Fi facility 

 EDUSAT for advanced learning 

 Skill development programmes for  making them employable 

 Community interaction with the help of N. S. S. 

 Good library and reading room for supportive learning 

 Co-curricular and extracurricular activities for holistic development 

 Sports facility for making them physically strong 

 Study tours, trips to extend horizon of knowledge 

 Furnished and spacious staff room and office  

 Deputation of administrative staff to training programme  

 Encouragement to participate in seminars and workshops 
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 Participation in teachers empowerment programmes, TQM and curriculum revision 

programmes 

 Library facility with e-resources 

 Leadership development  

Industry interaction 

 

 The location of the college has resulted in inherent difficulties to have interaction with 

industrialists. The college, however, strives hard to overcome these difficulties to the extent 

possible.  

 

 Some of the steps initiated are mentioned below. 

 

 Inclusion of industry representatives in IQAC. The college plans to include more 

number of industry-representatives in the IQAC. 

 Study Tour: Organise study tours to industries to get exposure to actual work situation 

 

6.2.5 How does the Head of the institution ensure that adequate information  (from 

feedback and personal contacts etc.) is available for the top management and the 

stakeholders, to review the activities of the institution? 

 

 The head of the institution takes the following measure to share information with top 

management and various stakeholders which helps the management to review the activities of 

the institution in the following way. 

 

Interaction with DCE:  The guidelines, circulars and all other information received by the 

Principal are discussed in the staff council. In the same way the progress of the college and other 

vital information are sent to the department for necessary action. 

 

Interaction with students: Students are representatives of various committees and cells. The 

meetings of the committees are conducted and all their information is shared with the members. 

Students’ representatives also participate in the proceedings. Minutes are recorded and signature 

of every member who is present is obtained. 

 

Interaction with CDC and CDF: The Principal is the member secretary of CDC. At the 

beginning of every year, a meeting of CDC is convened. All meetings of CDC are chaired by 

the sitting MLA or his representative. Development which took place in the previous year is 

brought to the notice of all those members who are present. The requirements for the current 

year and estimated expenditure are brought to the notice of the members who are present. CDF 

is another wing of the college. A representative of student, two senior teachers and Accounts 

Superintendent constitute the team which is chaired by the Principal. The Principal places before 

the committee the proposals for development. All queries are answered. After deliberations 

minutes are recorded and signature of every member is obtained.  
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Parents meet and alumni meet: This meeting is convened periodically so that all details 

pertaining to the available facilities, programmes plans for future are shared with them. 

 

6.2.6 How does the management encourage and support  involvement of the staff 

in improving the effectiveness and efficiency of the institutional processes? 

 

 The department extends full support for enhancing the quality of education. It 

encourages use of technology in administration and academic activity by providing the state-of-

the-art facilities. Financial grants are provided to the extent possible in addition to scholarship 

for the students. 

 

 At college level authority and responsibility are delegated. The committees and 

departments are given adequate authority to carry out their activities and they are free to make 

decisions within the limits of the structure of organisation. 

 

IQAC, which has been set up recently, takes care of quality improvement in academic matters. 

 

6.2.7 Enumerate the resolutions made by the Management Council in the last year and 

the status of implementation of such resolutions. 

 

The resolutions in the council meetings held last year and the result: 
 

Sl. No Resolution Implementation 

1 Introduce mentor system It is Carried out by IQAC 

2 Website for College DCE created a website for college 

3 Introduction of uniform to the students Implemented successfully 

4 Commencement of Assembly Implemented successfully 

5 Providing additional potable water facility Installed  

6 Establishment of Gandhian Study centre Established 

7 Organisation of state level seminar Organised successfully 

8 Bringing out a  journal In the pipe line 

9 Purchase of books 
Books are purchased as per the 

recommendations of HODs 

10 
Implementation of skill development 

programme 
Implemented successfully 

11 Formation of alumni association Formed  

12 Parents meeting Convened periodically 

13 Construction of auditorium Constructed 

14 Greening the campus Pots purchased and planted 

15 Library automation Progressing 

16 
Financial aid to economically backward 

students 
Implemented by SWF committee  
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6.2.8 Does the affiliating university make a provision for according the status of 

autonomy to an affiliated institution? If ‘yes’, what are the efforts made by the institution 

in obtaining autonomy? 

 

The affiliating university has made provision to accord autonomy in principle. However, 

the college has not yet come under the ambit of UGC and consequently, the college is not 

covered under sec.12 (b). Since this is the pre-requisite for according autonomy, the institution is 

working in this direction to satisfy the preliminary requirement. 

 

6.2.9 How does the Institution ensure that grievances / complaints are promptly 

attended to and resolved effectively? Is there a mechanism to analyze the nature of 

grievances for promoting better stakeholder relationship? 

 

Various committees to address grievances is as follows: 

 

 Anti ragging Committee 

 Discipline Committee 

 Cultural Committee 

 Students Welfare Committee 

 Library Committee 

 Time Table committee 

 Attendance Committee 

 Sports Committee 

 Purchase Committee 

 Student Welfare Committee 

 Teaching and Non-teaching grievance redress cell 

 

 If any problem remains unresolved by the committee, the same is referred to the IQAC. 

The Principal, IQAC coordinator and heads of the departments resolve the issue amicably. In 

case of teaching and non-teaching members grievances are of serious nature and not settled at 

the college level, such problems are referred to the Commissionarate of Collegiate Education.  

 

6.2.10 During the last four years, had there been any instances of court cases filed by and 

against the institute? Provide details on the issues and decisions of the courts on these? 

 

There has been no instance of court case filed against the college. 
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6.2.11 Does the Institution have a mechanism for analyzing student feedback on 

institutional performance? If ‘yes’, what was the outcome and response of the institution 

to such an effort? 

 

 The college has a well-defined procedure for obtaining and analysing the feedback from 

students on curricular, co-curricular and infrastructure. The IQAC collects feedback from the 

students and suggestions are noted. The recommendations are placed before the Staff Council. 

The Principal and Staff Council take the responsibility of initiating action based on the 

feedback.  

 

 Construction of rest room for ladies, additional potable water facility, open air 

auditorium, subscription to journals, and introduction of uniform to students and addition of 

furniture are the outcomes of students’ feedback.  

 

 All efforts are made to motivate teachers to become competent. They are encouraged to 

attend seminars and workshops. Easy accessibility to administrative staff and efforts to procure 

scholarship well in time are other initiatives on the part of the college which are based on 

students’ feedback. The commuting problems of students were addressed after contacting 

concerned authorities. The college hopes to add canteen facility in the near future. 

 

6.3 Faculty Empowerment Strategies 

 

6.3.1 What are the efforts made by the institution to enhance the professional 

development of its teaching and non teaching staff? 

 

 The college is committed to nurture professionalism among teachers. Research is the 

prime step to move towards professionalism. Direction in which the institution is heading is made 

clear below: 

 

 Motivate faculty to pursue Ph.D. and M.Phil. 

 Encourage faculty to participate in seminars/workshops and present research papers 

 Grant permission to undergo administrative and academic training 

 Encourage to participate in teacher’s empowerment programme, Orientation, Refresher 

course, etc. 

 Motivate them to become members of professional bodies 

 Interaction with NGOs  

 Depute Non-teaching staff members to administrative and ICT trainings 

 

6.3.2 What are the strategies adopted by the institution for faculty empowerment 

through training, retraining and motivating the employees for the roles and responsibility 

they perform? 
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 Teachers in particular are required to attend stipulated number and types of professional 

development programme. Increment or additional grade pay is granted to those who obtain their 

Ph. D and actively participated in three API’s namely teaching-learning, co-curricular, extension 

activity and research and consultancy. The college has organised the following programmes to 

encourage professional development of faculty members: 

 

 Organisation of seminars and workshops 

 Expert talk 

 Interaction with professional bodies 

 Active participation of faculty members in co-curricular and community oriented 

programmes 

 Performance and evaluation duties – One senior faculty member is nominated to BOE of 

the University of Mysore and also an autonomous college. 

The college plans to offer more and more in-house leadership and on job training programmes. 

 

6.3.3 Provide details on the performance appraisal system of the staff to evaluate and 

ensure that information on multiple activities is appropriately captured and 

considered for better appraisal. 

 

There are several means of collecting performance appraisal of the staff members. 

 

1) The faculty members submit their self-appraisal report at the end of the year. These 

reports are scrutinized by the Principal and submitted to the Commissioner of Collegiate 

Education which, in turn, is submitted to the Secretary, Department of Higher Education. 

This is the principal criterion to decide upon movement to higher AGP, placement and 

further promotion according to the norms laid down by the government. 

2) IQAC collects feedback from students on the performance of staff on curricular and co- 

curricular activities. 

3) Students have access to suggestion box to share their opinion on the performance of 

teachers.  

4) Faculty members maintain work diary and submit it to the head of the department once 

in a week and to the Principal once in a month. The head of the department is 

responsible for smooth and flawless functioning.  

 

The faculty members present, in a nutshell, academic and other activities in the staff meetings. 

The feedback captured is suitably addressed by the principal both  in formal and informal ways. 

 

6.3.4 What is the outcome of the review of the performance appraisal reports by the 

management and the major decisions taken? How are they communicated to the 

appropriate stakeholders? 
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 Self-appraisal report submitted by the faculty at the end of every year is the basic 

document for promotion. These reports are submitted to the Commissioner of Collegiate 

Education through the Regional Joint Director. The DCE directs the Principals of all the 

colleges to constitute a committee having a representative from the university, and a senior 

subject expert which has to be chaired by the Principal to verify the authenticity of the 

documents. Based on the recommendations the Commissioner initiates suitable action.  

 

6.3.5 What are the welfare schemes available for teaching and non teaching staff? 

What percentage of staff have availed the benefit of such schemes in the last four years? 

 

 

Sl. No Welfare Scheme 

Number of Beneficiaries 

(in/%) 

1 New Pension Scheme 7 

2 Pension/GPF 4 

3 Reimbursement of Medical Expenditure 3 

4 Maternity Leave 2 

5 Paternity Leave 3 

6 GPF Loan 2 

7 Festival Advance 4 

 

6.3.6 What are the measures taken by the Institution for attracting and retaining 

eminent faculty? 

 

 The college has no authority to attract or retain the faculty members. The authority to 

recruit and post a teacher is vested with the government. However the vacancy positions are 

duly informed to the concerned authority and they make necessary arrangement.  

 

6.4 Financial Management and Resource Mobilization 

 

6.4.1 What is the institutional mechanism to monitor effective and efficient use of 

available financial resources? 

 

 Since this is a government college, the mechanism to monitor effective and efficient use 

is governed by the canons of financial propriety. The DCE allocates grants for salary for the 

staff, purchase of books, furniture, repair and maintenance and scholarships. The purchase of 

books, furniture and equipment are made as per the provision of KTPP Act. The college has a 

purchase committee which follows the procedures laid down by the department for utilisation of 

grants. If the value put to tender exceeds Rs.5, 00,000 (Rs. Five lakh) then e-tender is invited. 

Otherwise, conventional method is followed to invite tender like publicizing in newspapers.  All 

payments are made either on cheques or by RTGS. 

 

 The payment for subscription for periodicals, newspapers, expenditure on cultural 

activity etc. is approved by concerned committee. Based on the recommendations of the 
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committee, the payment is made on cheques. 

 

 The college collects a fixed amount of fees under CDC and CDF. The funds of CDC are 

in the joint account of the Principal and the President of the CDC. Necessary approval is 

obtained in the CDC meeting for using the fund. In rare cases the ratification of expenses 

incurred is sought. 

 

 The fee for alumni association is in a separate account. The alumni meet authorises the 

Principal to use the fund for developmental activities after getting approval from executive 

committee meeting of alumni association.  

 

 Endowment funds received by philanthropists are deposited in respective FD account. 

The interest accrued on these deposits is utilised for the purpose desired by the donors. 

 

 Student welfare fund is used to provide financial assistance to the needy students. Merit 

is second criterion apart from financial difficulty. Student Welfare Committee selects the 

beneficiary after due survey. The financial aid is extended based on the recommendation of the 

committee. 

 

6.4.2 What are the institutional mechanisms for internal and external audit? When was 

the last audit done and what are the major audit objections? Provide the details on 

compliance. 

 

 The receipt and expenditure of the college are audited by the auditors deputed by the 

Commissioner of Collegiate Education. Generally, auditing is done once in two years or three 

years. Officials deputed by the Accountant General of India also conduct audit. Audit has been 

conducted till 2013-14. The auditors have not recorded any major objections. 

 

Internal audit is conducted by the superintendent of the office almost continuously.  

 

6.4.3 What are the major sources of institutional receipts/funding and how is the deficit 

managed? Provide audited income and expenditure statement of academic and 

administrative activities of the previous four years and the reserve fund/corpus 

available with Institutions, if any. 

 

 The college receives grants from the government periodically. The college has no 

authority to spend more than what is allotted by the government. Nor can the college transfer 

from one head of account to another. The accounts are audited by the auditors of the department. 

The fee collected is remitted to University and government as per the fees structure. Fees 

collected for Reading room, sports, magazine, cultural, identity card and IA are retained by the 

college and are spent for the purpose for which it is collected. This is based on the 

recommendations of the concerned committee. In no case deficiency arises.  
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6.4.4 Give details on the efforts made by the institution in securing additional funding 

and the utilization of the same (if any). 

 

The institution motivated several persons to contribute for the development of the college. The 

positive impact of our effort is given below. 

 

Smt. Bhavani Revanna, wife of Sri. H D Revanna MLA donated 50 desks in 2006-07. 

Prof. Prakash S G, the Principal donated RO system of drinking water unit worth Rs. 43,000 

(Forty three thousand) in 2012-13. 

 

The alumni association, Prof. Basavanthappa Gudgathiyavar and Prof. Vishakantaiaha J, 

donated second unit of RO drinking water facility worth Rs.10,000, Rs. 8000 and Rs. 5000 

respectively in 2015-16. 

 

Mr. M. Vijay Kumar, industrialist and member, IQAC donated Rs. 10000/ to organize state 

level seminar in 2014-15. 

 

Sri. Shivappa, contractor, donated Rs.5000 to beautify open air auditorium in 2014-15. 

Prof. M S Srinivas donated Rs. 5000 for the library of Department of Commerce in 2014-15. 

 

Memorial Endowment Fund:  

 Sri Premkumar Jain    -  Rs. 10,000  

 Smt. Jyothi Jayasena    – Rs. 10,000 

 Sri Nanjappa Shetty    – Rs. 5000 

 Sri Narasimha Shetty  –      - Rs 5000 

 Teaching & Non Teaching Staff  – Rs. 12,000 

 Faculty of Department of History  – Rs. 5000 

 Prof. M. S. Srinivas    – Rs. 10,000 

 Sri. Krishnamurthy    – Rs. 8000 

 Sri. Raghavendra     – RS. 5000 

 The students have donated fifty pots worth Rs. 16,000 for campus beautification. 

 

The college  raised more than one lakh rupees for development activity. 

Some faculty members extended their helping hand to the students who are in financial distress 

by paying admission fees, bus pass and charges of uniform at the time of admission. They have 

requested not to divulge their name.  

 

6.5 Internal Quality Assurance System (IQAS) 

 

6.5.1 Internal Quality Assurance Cell (IQAC) 

 

a. Has the institution established an Internal Quality Assurance Cell (IQAC)? 

If ‘yes’, what is the institutional policy with regard to quality assurance and how has it 

contributed in institutionalizing the quality assurance processes? 
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 The college has constituted IQAC as per the guidelines of UGC and DCE. The college 

is firmly committed to the objectives of IQAC and has adapted a quality enhancement policy 

aiming at excellence. A close watch on the performance of students in the examination, 

monitoring of contributions of the members of faculty in extracurricular and co-curricular 

programmes, their contributions in seminars and workshops, etc. ensure sustenance of quality.  

This is further reinforced by organising remedial classes for those who fall short of expected 

level of performance. Collection of feedback from students is another. These are the measures 

to institutionalize quality assurance process. Representation from industrialists, alumni, 

students and external education experts has strengthened further IQAC. These are all well 

documented and made available to all stakeholders.  

 

b. How many decisions of the IQAC have been approved by the management / 

authorities for implementation and how many of them were actually implemented? 

 

 So far, the recommendations of the IQAC has not been debated and are accepted by the 

heads of the departments unanimously and implemented in total in all earnestness. IQAC had 

made several recommendations for improvement of quality and students’ welfare. Some of them 

are listed below. 

 

 Use of e-resources 

 Subscriptions to journals of national repute 

 Organisation of seminars and workshops 

 Rest room facility for ladies 

 Gandhi Study Centre 

 Constituting Alumni association and Parents association 

 Introduction of assembly 

 

 Some recommendations to be implemented are installation of CCTV, publication of 

journal, organisation of job fair, MOU with NGOs, academic institutions and industries, 

provision for health care and medical checkup and canteen facility. The college hopes to 

implement them in a phased manner. 

 

c. Does the IQAC have external members on its committee? If so, mention any 

significant contribution made by them. 

 

Industrialists and education experts are external members along with a member of alumni. Some 

of them are: 

 

Mr. Vijaykumar, industrialist, has donated Rs. 10,000 for organising state level seminar. Alumni 

association contributed Rs. 10,000 for improvement of potable water facility. 

 

Prof. Nandan M. R., Associate Professor of Philosophy (Retd.), Government College For 

Women, Mandya, rendered useful service in the preparation of SSR along with Prof. Basavanna 

and Prof. M. S. Srinivas. 
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d.   How do students and alumni contribute to the effective functioning of the IQAC? 

 

 The welfare of student is the primary concern of IQAC. IQAC consists of students’ 

representatives. They actively participate in all the meetings of IQAC. Suggestions made by the 

students are treated with genuine concern. The introduction of uniform is based on the 

suggestion of the students.  

 

 The alumni association is also active and the members share their experiences which are 

relevant in the IQAC meetings. They magnanimously donated for seminar, sports meet and 

potable water facility. 

 

e. How does the IQAC communicate and engage staff from different constituents of 

the institution? 

 

It has been stated earlier that all strategies of IQAC are formulated with consultation of 

other faculty members. Further, at the time of execution of plans, the staff members and students 

are involved. As they are with IQAC from the seeding, planting and cultivating process, this 

association contributes to the effective functioning of the college.  

 

6.5.2 Does the institution have an integrated framework for Quality assurance of the 

academic and administrative activities? If ‘yes’, give details on its operationalisation. 

 

 The quality policy of the college includes both academic and administrative functions of 

the college. The theme of quality policy is to develop a dynamic system propelled by 

conscientious spirit to improve the academic and administrative performance of the college. 

IQAC is entrusted with the responsibility of preparation and implementation of the quality 

policy. Initially, the measures, which are aimed at quality assurance, are discussed at two levels; 

first heads of the departments and then staff meeting. This is done in order to improve upon 

suggestions and implement the best possible policy.  Suggestions and feedback from students 

are solicited. This is the third stage. Finally, the quality policy is implemented in letter and 

spirit. The institution follows trial-and-error method. The policy is given a trial. When the result 

is out, after due analysis, suitable changes are made if there is need. Otherwise, the same is 

followed. 

 

 In the area of administrative matters the quality policy is to ensure discharge of office 

function to the satisfaction of everyone; in particular students. Priority is accorded to economy 

of time. A job card describing the duties and responsibilities of every employee is prepared by 

the IQAC after due discussion with administrative staff. The implementation is monitored 

frequently - both formally and informally.  

 

 All changes are not introduced simultaneously. IQAC has adapted piecemeal technique 

to introduce changes. The college hopes to computerize office management and arrange a 

training for office staff to acquaint with computerisation of office work. 
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6.5.3 Does the institution provide training to its staff for effective implementation of 

the Quality assurance procedures? If ‘yes’, give details enumerating its impact. 

 

 The government deputes members of faculty and administrative staff to the training 

institutions established by government and other leading institutions. The Administrative 

Training Institute and District Training Institute are specialised institutions to offer training to 

the faculty. Some of the staff members were deputed to Orientation course and training offered 

by CLHRD, Mangaluru. The DCE organised teachers’ empowerment training and induction 

training. The faculty members participated in all these trainings. The administrative staff had 

training on ICT, office procedures, financial management from District Training Institute. 

 

6.5.4 Does the institution undertake Academic Audit or other external review of the 

academic provisions? If ‘yes’, how are the outcomes used to improve the institutional 

activities? 

 

The Principal periodically reviews the performance of the members of faculty. The review is 

based on work diary, result analysis and feedback from students. The result of such review is 

communicated to the concerned teacher for necessary changes if there is need for improvement. 

 

6.5.5 How are the internal quality assurance mechanisms aligned with the requirements 

of the relevant external quality assurance agencies/regulatory authorities? 

 

 The IQAC of the college is constituted as per the UGC guidelines and the quality 

improvement measures initiated by it are in conformity with the prescriptions of NAAC, the 

University of Mysore and the DCE. 

 

6.5.6 What institutional mechanisms are in place to continuously review the teaching 

learning process? Give details of its structure, methodologies of operations and 

outcome? 

 

 Continuous review of teaching-learning process is the fall-out of following practices 

streamlined by IQAC. The principal formally and informally review the process in the staff 

meeting once in a month. 

 

Work diary: The teachers are required to write the work diary which involves not only work 

discharged but also teaching plan and innovative methods used for teaching. The head of the 

department reviews the work diary once in a week and submits report to the Principal. The 

Principal reviews the work once in a month. 

 

Result analysis: The results of the public examination are analysed by the staff and IQAC. The 

outcome is discussed within the departments and in council meeting and strategy for future 

course of action is decided based on the suggestions offered for improvement.  

 

Students’ feedback: This is a very important tool to ascertain the impact of teaching. The 

feedback from students is obtained at the end of each semester. The opinions and observations 
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made by the students are analysed and recorded. If there are any shortcomings, the same is 

brought to the notice of concerned teacher. 

 

Self-appraisal report submitted by the teacher at the end of the year is analysed by the IQAC and 

Principal. The contents of reports are scrutinized with reference to documents. This measure 

helps IQAC and the Principal to confirm innovative methods of teaching adopted by the teacher 

and his or her achievements during the given academic year. 

 

6.5.7 How does the institution communicate its quality assurance policies, mechanisms 

and outcomes to the various internal and external stakeholders? 

 

 The objectives assurance and mechanisms relating to quality are clearly spelt out in the 

Vision and Mission statement. It is communicated to the internal and external stakeholders in 

the following ways. 

 

Communication to internal stakeholders: The quality policy, as depicted in the Vision and 

Mission statements, is displayed at strategic points on the campus. The same is communicated 

in the orientation programme. The policy is communicated to the teachers in the staff council 

and IQAC meetings. It is proposed to bring out a faculty handbook which includes the policy on 

Quality. 

 

Communication to external stakeholders: The quality policy of the college is communicated 

to alumni and parents in the respective meetings.  

 

There is proposal to include a separate section on IQAC in the college website. 

 

Any other relevant information regarding Governance Leadership and 

Management which the college would like to include. 

 

 The college is fully committed to transparent and decentralized administration. 

Motivation of faculty for pursuing higher studies and adaption of innovative methods of 

teaching are other important priorities of governance. Adaption of best practices tried and 

trusted in other colleges is another approach of management. Inclusive and participatory 

management in decision making process is practiced with full vigor. Programmes and 

academic ambience are aimed at developing leadership quality among the students. The 

management strives hard to make the college a model by using all the potentials of human 

resource.  
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7.1 Environment Consciousness 

 

7.1.1 Does the Institute conduct a Green Audit of its campus and facilities? 

 

 Neither the college nor any external agency has conducted Green Audit. However, the 

college does not lag behind meeting the objectives of green audit. Identification and 

evaluation of opportunities to reduce energy consumption and making campus eco-friendly 

are given due consideration. The college has embarked upon a scheme of Pot and Plant 

Culture and has motivated the staff and students to enrich the campus.  

 

7.1.2 What are the initiatives taken by the college to make the campus eco-friendly? 

 

 The college has a very active eco club ‘Go Green” which regularly organises 

programmes such as film shows and special lectures which are aimed at creating and spreading 

awareness and encouraging students and staff to adopt eco-friendly attitude. Some of the 

initiatives accepted by the college are given below. 

 

Energy Conservation: The main focus is on adapting short term and long term measures for 

energy conservation. The following measures taken by the college promotes energy 

conservation. 

 

Phasing out incandescent bulbs: The college will progressively replace all the incandescent 

bulbs and, instead, use LED bulbs. 

 

Sticker Campaign: Enough publicity is given among students and staff to switch off lights and 

fans before leaving class rooms. To drive home the point sticker campaign was launched and 

stickers were pasted on all switch boards. 

 
 

Use of renewable energy: The college will switch over to renewable energy as and when funds 

are available for this purpose. 

 

Water harvesting & Check dam construction: The college has requested the Grampanchayati 

to fund rain water harvesting facility. The officials responded positively. There is no opportunity 

for creating check dam since there is not much of runoff of water from the college campus.  

 

Efforts for Carbon neutrality: The college has a limited carbon footprint. The college proposes 

to keep the environment green and  use alternative source of energy in course of time to achieve 

carbon neutrality.  

 

Plantation: N. S. S. units of the college have been regularly organising tree plantation drive in 

association with the Department of Forest. As a result, the campus is truly green. Students 

donated fifty pots. These are used for development of greenery inside the campus. 
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Hazardous & e-waste management: There is little opportunity to generate hazardous and e-

waste. Waste generated on the college campus is effectively managed.  

 

 

7.2 Innovations 

 

 

7.2.1 Give details of innovations introduced during the last four years which have created 

a positive impact on the functioning of the college. 

 

 Innovations are part and parcel of progress. The college works hard to introduce 

innovations regularly. The innovations introduced have very positive impact on the 

functioning of the college. Some of them are given below 

 

Use of technology based teaching methods: With the availability of the Wi-Fi based 

internet connectivity and projection system is very much in vogue. Teachers have begun to 

use web resources and educational videos downloaded from the internet. 

 

Curriculum implementation plan: Every teacher is required to prepare a detailed 

curriculum implementation plan in the beginning of the year. The plan is discussed within 

the department and then students are informed of the same. This practice helps the teacher  to 

complete the work within the time frame with ease. Both the teacher and student knows in 

advance the academic business of the day. 

 

Library Function: Library extends its service to alumni. Subscription to INFLIBNET is 

another positive measure which helps to access innumerable e-resources. 

 

Communication skill empowerment: In collaboration with NGO “SPANDANA”, a short term 

communication skill course was organised to enable students to face challenges of the 

competitive employment market.  

 

Culture of Wall Magazine: The students under the guidance of faculty bring out a wall 

magazine to commemorate the celebration of an event. This helps students to improve their 

creativity. 
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7.3 Best Practices 

 

7.3.1 Elaborate on any two best practices in the given format at page no. 98, which have 

contributed to the achievement of the Institutional Objectives and/or contributed to 

the Quality improvement of the core activities of the college. 

 

Best Practice: 1 

 

1. Title :  Mentor/Student advisor system 
 

2. Goal : 

 

 To establish a constant and systematic communication with individual students 

 To reduce the rate of dropout 

 To monitor the academic and other performance of students 

 To counsel to eliminate the stress of the students 

 To enlighten on the financial and other services available and helping them to 

secure such facilities 

 

3. Context: 

 Traditionally teaching is viewed as one way communication and not as learning process. 

The ability of students to comprehend the nuance of complex issues is, more often than not, 

questionable. Students enter the college as strangers, but they are not supposed to leave the 

college as strangers. The first step initiated by the college was to break the wall which, 

otherwise, would mutually eclipse students and teachers. The practice of mentors bridged the 

gap. It provided for continuous and careful management of students at times of crisis. Mentoring 

system resulted in the involvement of all teachers in moulding the personality and they could 

play positive role in creating the well-being of students. Further, the system paved the way for 

inclusive policy on education because all students could access the same quality of education 

irrespective of learning ability. Some students are slow learners. Mentor system came as assort of 

algorithm.  

 

4. Practice: 

 

 The practice begins soon after the commencement of the college. 35 to 40students are 

allotted to each teacher. Student profile is collected at the time of admission. The data gathered 

are shared with the mentor. The mentor establishes the data bank of his wards. 

 

 The mentor casually interacts with his students individually to understand his socio-

economic background. Such informal approach resulted in further narrowing the gap between 

mentor and students. 

 

 Mentors try to tap the potential of the student. He identifies the level of learning in the 

new environment. He maintains contact with parents. His performance in unit test, IA and 
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progress in public examination is closely monitored. He arranges additional classes if he is a 

slow learner.  

 

 He encourages his student to participate in N. S. S. and other community oriented 

activities. He motivates them to develop creative writing. 

 

 He helps him to obtain financial benefits available in the college and also Rajiv Gandhi 

Loan Scholarship Scheme from nationalised banks introduced by Government of Karnataka. 

 

 Throughout the journey of college he dons the role of friend, philosopher and guide. 

 

5. Evidence of success: 

 

The practice is immensely successful in passing the benefits of higher education to all. 

 

 Better result 

 Regularity in attending the class 

 Reduction in dropout 

 More involvement in curricular and co-curricular activities 

 

6. Problems: 

 

 Reluctance of parents to interact frequently. 

 Lack of adequate permanent frequently 

 

 

Practice No.2 

 

Student Feedback on curricular and co- curricular activities 

 

 Title of the practice 

 

Collection and Analysis of Student Feedback on curricular and co- curricular activities 

 

Goals 

 

 To make all activities student- centric 

 Encouraging students to express their mind on curricular aspects, teaching-learning 

process and co-curricular activities 

 Collecting and analysing feedback from student to identify the areas of improvement 

 Sharing the responses with other stakeholders 

 Providing feedback to the departments and teachers which help them to bring about 

quality improvement 
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The Context 

 

 Traditionally, the success of educational system is measured on the basis of result. This 

method may not bring out the full potential of students. There are many factors which contribute 

for good or bad result as the case may be. Personality development can neither be achieved nor 

assessed only on the basis of result. Use of innovative methods of teaching and arranging 

innovative co-curricular activities is the dire need of modern days. This can be done only if there 

is a mechanism to gauge the mind of students.  Against this backdrop, this practice becomes very 

significant. 

 

 Well-designed feedback system has the potential to provide inputs which may help the 

faculty to identify points of weakness and address them suitably. 

 

The Practice 

 

 This initiative commenced with the drafting of questionnaire to be used with the help of 

Staff Council which was subsequently improved upon by the IQAC. 

The structure of bilingual feedback form is as follows: 

 

Components of Teaching-Learning: 

 Effectiveness of teaching 

 Time management 

 Quality of communication 

 Use of innovative teaching method  

 Interaction in the class 

 Transparency in awarding IA marks 

 Additional resources provided 

 Remedial classes 
 

Co-curricular activities 

 

 Quality of resource person 

 Time management 

 Impact on audience 

 Relevance of programme 

 Any other suggestions 
 

Collection and analysis of feedback involves the following steps: 

 

 Distribution of forms to all the students  

 Instructions for proper  feedback 

 Analysis by IQAC coordinator  

 Sharing of responses with teachers or event managers for necessary 

improvement 
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5. Evidence of success: 

 

 Feedback reflects the response of students to teaching-learning programmes and other 

activities. It surely fulfills the object of providing students- centered programmes. Main benefits 

accrued are: 
 

 Good result and progression to higher education 

 Improvement in quality of teaching 

 Effective use of all resources of the college 

 Leadership development among students 
 

6. Problems: 

 

 Sometimes students may be reluctant to honestly offer responses to the questions 

or may give ambiguous response.  

 

Other best practices: 

 

 Introduction of uniform dress  

 Use of Assembly of students for promoting leadership qualities and communication skills 

 Pro-active Placement cell for empowering students to secure jobs 

 Gandhian study centre to spread ethical values 

 Health awareness programmes 

 Environment protection campaign 

 Extension activities and community awareness programmes 

 Industrial visit, field study and project works 

 Faculty handbook 

 Cash award to meritorious students  

 Pot and plant culture – appeal to students and staff do donate pots and plants on the 

occasion of birth and wedding anniversaries 

 Awareness programmes on protection and preservation of heritage monuments through 

Heritage Club 
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Contact Details 

 

Name of the Principal: Prof. S. G. Prakash 

Name of the Institution: Government First Grade College 

City: Saligrama 

PinCode: 571604 

Work Phone: 08223 283388 

Website: http://gfgc.kar.nic.in/saligrama 

e-mail: gfgcsaligrama@rediffmail.com 

Mobile Number: Principal: 99809639350    NAAC Coordinator: 9845727385 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://gfgc.kar.nic.in/saligrama
mailto:gfgcsaligrama@rediffmail.com
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DEPARTMENT OF KANNADA 

 
 

1. Name of the department:    KANNADA 

2. Year of Establishment:     2006-07 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) 

Under Graduate programmes in BA, B.Com and BBM 

4. Names of Interdisciplinary courses and the departments/units involved 

 Language Kannada is a vernacular subject. A majority of students from all courses opt 

Kannada as a first language. As far as this language subject is concerned all courses are 

  Inter disciplinary. 

5. Annual/semester/choice based credit system (programme wise):  

 Unger Graduate - Semester 

6. Participation of the department in the courses offered by other departments: Nil 

7. Courses in collaboration with other universities, industries, foreign institutions, 

etc. :  Nil 

8. Details of courses/programmes discontinued (if any) with reasons: Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

 

Professors 

Nil Nil 

Associate Professors - 01 

Asst. Professors 02 01 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 
 

Name 
 

Qualification 
 

Designation 
 

Specialization 
 

No. of Years of 

Experience 

 

No. of Ph.D. 

Students 
guided for 

the 
last 4 

years 
Basavantha 

Gudagattiyavar 

M.A. 

B.Ed. 

Associate 

Professor 

Folklore &  

Literature 
26 Nil 
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Dr. D. Sathisha 

Chandra 

M.A. 

P.hd. 

Assistant 

Professor 

Cultural History 

of Karnataka & 

Epigraphy 

13 Nil 

Chandrashekar 

A 
M.A 

Guest 

Lecturer 
Criticism 2 Nil 

Raveesha H A M.A 
Guest 

Lecturer 

Vachana 

Sahithya 
2 Nil 

 

11. List of senior visiting faculty:     NIL 

12. Percentage of lectures delivered and practical classes handled (programme wise) 

by temporary faculty:       

31 % 

13. Student -Teacher Ratio (programme wise):  130:1     

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled: 

 Nil 
 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. 

 No. of Faculty  With P.G With M. Phil   With Ph.D. 

02 01 0 01 

Guest Faculty 

No. of Faculty  With P.G With M. Phil   With Ph.D. 

02 02 0 0 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received 

  Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received 

  Nil 

18. Research Centre /facility recognized by the University:   Nil 

19. Publications:  Nil 

20. Areas of consultancy and income generated:  Nil 

21. Faculty as members in 

 a) National committees b) International Committees c) Editorial Boards…. 

 Nil 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme 

 Nil 

b)   Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies 
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  Nil 

23. Awards / Recognitions received by faculty and students: Nil 

24. List of eminent academicians and scientists / visitors to the department 

Sl. No Resource Person Program 

1 Sri Yeshwanth, Journalist 
Role of College magazines and Wall Magazine in 

Developing Creative Writing 

2 

Hosa Odhu  (New Book 

Reading) 

Shivarathri, Dr. Chandra 

Shekara Kambaara 

Kumari. Devammanni M 

3 H.R.Siddegowda 
Development of Kannada Literature from the days of 

Pampa to Kuvempu 

4 SR Ramegowda. Influence of Folklore Kannada Literature on Films 

5 Dr.Madan Kumar.A.R Workshop on Kannada Writing Skills Devolopment. 

6 Prof, Morabada Mallikarjuna ‘Allama Ondu Chinthane’ 

7 

 

Prof.Varadaraj 

Dr.H.N.Manjuraj 

Dr.Latha Mysore 

 

Kuvempu-Bendre Sahithya Cinthane 

8 

Sri.ka.ta.chikkanna. 

Sri Horeyala Doreswamy 

Smt,Shanthala Vattam. 

Kanakadasa Sahitya: Upanyasa,Vachana,Gayana 

Rasagrahana Shibira. 

9 
Sri  T.S.Chayapathi 

Sri,G.K.Ravindrakumar. 
Dr.G.S.Shivarudrappa Ondu Nenapu. 

10 
Dr.Chikkamagalore Ganesha 

 
‘Karantha-Tejasvi Prayogasheelate’ 

11 Dr.Nandeesh Hanche Dr. Shivarama  Karantha & Kadambari Prapancha 

12 
Smt,B.H.Nagaratnamma 

Sri,Kru.Pa.Manjunatha. 
Gamaka-Sowrabha 
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25.  Seminars/ Conferences/Workshops organized & the source of funding  

 a) National b) International 

   Nil 

26. Student profile programme/course wise: 2014-15 

Name of the 

Course/programme 

(refer question no. 4) Applications received 

  Enrolled   

Selected *M *F Pass 

percentage 

BA   

Optional Kannada  

2014-15 

I 36 36 3 33 92.5 

II 50 50 11 39 87.2 

III 52 52 16 36 92.15 

BA   

Optional Kannada  

2013-14 

I 56 56 11 45 98.03 

II 54 54 20 34 88.4 

III 57 57 29 28 83.07 

BA   

Optional Kannada  

2012-13 

I 71 71 23 48 96.04 

II 61 61 29 32 75.38 

III 45 45 16 29 80.74 

BA   

Optional Kannada  

2011-12 

I 65 65 28 37 91.6 

II 52 52 32 20 70.8 

III 25 25 7 18 93.7 

  *M = Male   *F = Female 

27. Diversity of Students speech 

Name of the 

Course 

% of 

students 

from the 

same state 

% of students 

from other 

States 

% of 

students 

from 

abroad 

BA 100 Nil Nil 

B.Com 100 Nil Nil 

BBM 100 Nil Nil 

 

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defense services, etc.? 

 Not Applicable 

 

29. Student progression 

Student progression Against % enrolled 
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UG to PG 7.69 % 

PG to M.Phil. Not Applicable 

PG to Ph.D. Not Applicable 

Ph.D. to Post-Doctoral Not Applicable 

Employed• Campus selection 

• Other than campus recruitment 

 

Nil 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities  

 a)  Library: Provided 

b)   Internet facilities for Staff & Students: Available  
c)  Class rooms with ICT facility: 01 

d)  Laboratories: Nil 

31. Number of students receiving financial assistance from college, university, 

Government or other agencies 

All the students receive scholarship from department of backward classes and social welfare 

32. Details on student enrichment programmes (special lectures / workshops / 

seminar) with external experts 
 

Sl. No 
Resource Person Program 

1 Sri Yeshwanth, Journalist 
Role of College magazines and Wall Magazine in 

developing Creative Writing 

2 

Hosa Odhu  (New Book 

Reading) 

Shivarathri, Dr. Chandra 

Shekara Kambaara 

Kumari. Devammanni M 

3 H.R.Siddegowda 
Development of Kannada Literature from the days of 

Pampa to Kuvempu 

4 SR Ramegowda. Influence of Folklore Kannada Literature on Films 

5 Dr.Madan Kumar.A.R Workshop on Kannada Writing Skills Devolopment. 

6 Prof, Morabada Mallikarjuna ‘Allama Ondu Chinthane’ 
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7 

 

Prof.Varadaraj 

Dr.H.N.Manjuraj 

Dr.Latha Mysore 

 

Kuvempu-Bendre Sahithya Cinthane 

8 

Sri.ka.ta.chikkanna. 

Sri Horeyala Doreswamy 

Smt,Shanthala Vattam. 

Kanakadasa Sahitya: Upanyasa,Vachana,Gayana 

Rasagrahana Shibira. 

9 
Sri  T.S.Chayapathi 

Sri,G.K.Ravindrakumar. 
Dr.G.S.Shivarudrappa ondu Nenapu. 

10 
Dr.Chikkamagalore Ganesha 

 
‘Karantha-Tejasvi prayogasheelate’ 

11 Dr.Nandeesh Hanche Dr. Shivarama  Karantha & Kadambari Prapancha 

12 
Smt,B.H.Nagaratnamma 

Sri,Kru.Pa.Manjunatha. 
Gamaka-Sowrabha 

 

33. Teaching methods adopted to improve student learning 
 Traditional teaching method, Seminars, Group Discussions, Assignments, Interactions, 

Question Probing method 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

Student participate in NSS, Red Cross and co curricular activities 

35. SWOC analysis of the department and Future plans 

Strength:      

 Department has qualified faculty .They encourage students to participate in 

curricular and co curricular activities. 

 Consistent, Impressive results. 

 Faculty involved in research activities 

 Innovative ideas of students and faculty members are displayed in wall magazines 

 Leaders in arranging expert talk seminars /workshops 

Weakness:          

 Lack of department library 

 Inadequate permanent faculty 

 Less motivation of students to opt for Kannada 

 

Opportunities:    

 Opportunity to open PG in Kannada 

 Opportunity to introduce add-on course in Kannada 
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 Opportunity to publish Kannada journal 

Challenges:    

 Attracting more students to Kannada options 

 Limited use of ICT in class room teaching 

Future plan:    

 To start a research centre.  

 Develop departmental library 

 Organize Seminar/Conference/Workshops 

 To establish folklore museum 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
157 

 

DEPARTMENT OF ENGLISH 

 
1. Name of the department: English 

2. Year of Establishment: 2006 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) 
  Under Graduate program in BA  

4. Names of Interdisciplinary courses and the departments/units involved 

All courses are interdisciplinary involving English as a subject 

5. Annual/ semester/choice based credit system (programme wise) 

Semester Scheme 

6. Participation of the department in the courses offered by other departments 

 English is offered as a Compulsory language paper with all the departments of 

Humanities, Commerce & Management 

7. Courses in collaboration with other universities, industries, foreign institutions, 

etc. Nil 

8. Details of courses/programmes discontinued (if any) with reasons: Nil 

9. Number of teaching posts 

 Sanctioned Filled 

Professors Nil Nil 

Associate Professors Nil Nil 

Asst. Professors 01 01 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 

 

Name 

 

Qualificat

ion 

 

Designati

on 

 

Specialization 

 
No. of Years 

of 

Experience 

 

No. of Ph.D. 

Students 
guided for the 

last 4 years 

Manjunath M S MA 
Assistant 

Professor 
Commonwealth 06 Nil 

Sathish M S MA 
Guest 

Faculty 
Commonwealth 03 Nil 

Rajesh MA 
Guest 

Faculty 
Commonwealth 02 Nil 

Vasanth Kumar K MA 
Guest 

Faculty 
Commonwealth 02 Nil 
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11. List of senior visiting faculty: Nil 

12. Percentage of lectures delivered and practical classes handled (programme wise) 

by temporary faculty:  

75 % of lecturers are delivered by Guest faculty. 

13. Student -Teacher Ratio (programme wise): 162:1 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled 

 Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. 

No. of Faculty  With P.G With M. Phil   With Ph.D. 

Guest Faculty 

01 03 01 Nil 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received 

 Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received 

 Nil 

18. Research Centre /facility recognized by the University: Nil 

19. Publications: 

∗ a) Publication per faculty: Nil 
 

∗ Number of papers published in peer reviewed journals (national / 

international) by faculty and students: 01 

∗ Number of publications listed in International Database (For Eg: Web  of 

Science, Scopus, Humanities International Complete, Dare  Database - 

International Social Sciences Directory, EBSCO host, etc.): Nil 
 

∗ Monographs: Nil 
 

∗ Chapter in Books: Nil 
 

∗ Books Edited: Nil 
 

∗ Books with ISBN/ISSN numbers with details of publishers: Nil 
 

∗ Citation Index: Nil 
 

∗ SNIP: Nil 
 

∗ SJR: Nil 
 

∗ Impact factor: Nil 
 

∗ h-index: Nil 
 

20. Areas of consultancy and income generated: Nil 
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21. Faculty as members in 

 a)  National committees: Nil 

 b)  International Committees:Nil  

 c)  Editorial Boards: Nil 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme 

Nil 

b)   Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies 

Nil 

23. Awards / Recognitions received by faculty and students: Nil 

24. List of eminent academicians and scientists / visitors to the department 

159 

Sl 

No Resource Person Programme 

1 
Pavan Kumar, PSI, 

Saligrama 
Inauguration of Literary Club 

2 

SPANDANA Englsih 

Training Academy, 

Ramanathapura 

Competency Training in English Communicative 

Skills 

3 Manjunath M S Special Talk on MACBETH & Screening Movie  

4 Dept. of English Screening the Movie MALGUDI DAYS  

5 Dept. of English Screening the Movie THE MERCHANT OF VENICE  

 

25.  Seminars/ Conferences/Workshops organized & the source of funding  

 a)  National: Nil 

 b) International: Nil 
 

26. Student profile programme/course wise: 

Name of the 

Course/programme 

(refer question no. 4) Applications received 

  Enrolled   

Selected *M *F Pass 

percentage 

BA 2014-15 

I 155 155 53 102 19.15 

II 144 144 45 99 36.15 

      

B.Com 2014-15 I 80 80 37 43 64.85 
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II 56 56 21 35 78.3 

      

BBM 2014-15 

I 43 43 18 25 42.4 

II 45 45 24 21 59.25 

      

BA 2013-14 

I 176 176 57 119 30.65  

II 122 122 47 75  38.68 

       

B.Com 2013-14 

I 60 60 21 39 74 

II 24 24 10 14 75.5 

      

BBM 2013-14 

I 52 52 29 23 33 

II 27 27 15 12 98.5 

      

BA 2012-13 

I 170 170 72 98 27.04  

II 139 139 65 74  34.07 

       

B.Com 2012-13 

I 25 25 10 15 56.5 

II -- -- -- -- -- 

      

BBM 2012-13 

I 25 25 10 15 34.6 

II 26 26 11 15 75.8 

      

BA 2011-12 

I 177 177 78 99 55.66  

II 160 160 71 89  17.71 

       

 
I 46 46 17 29 41.79 

BBM 2011-12 II 30 30 10 20 42.5 

 
      

*M = Male   *F = Female 

27. Diversity of Students 

Name of the 

Course 

% of 

students 

from the 

same state 

% of students 

from other 

States 

% of 

students 

from 

abroad 

BA 100 % Nil Nil 

 

28. How many students have cleared national and state competitive examinations such as 
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NET, SLET, GATE, Civil services, Defense services, etc.? 

 Nil 

29. Student progression 

Student progression Against % enrolled 

UG to PG Nil 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

Campus selection 

• Other than campus recruitment 

 

 

Nil 

Nil 

Entrepreneurship/Self-employment 5 % 

 

30. Details of Infrastructural facilities  

 a)  Library: Provided 

b)   Internet facilities for Staff & Students: Provided 

 

c)  Class rooms with ICT facility: 01 

d)  Laboratories: 01 

 

31. Number of students receiving financial assistance from college, university, 

government or other agencies 

 All the students receive scholarships from Department of Backward Classes and Social 

Welfare 

32. Details on student enrichment programmes (special lectures / workshops / 

seminar) with external experts 

 

Sl 

No Date Resource Person Programme 

1 20-08-2011 
Pavan Kumar, PSI, 

Saligrama 
Inauguration of Literary Club 

2 01-08-2012  

SPANDANA Englsih 

Training Academy, 

Ramanathapura 

Competency Training in English Communicative 

Skills 

3 26-04-2013 Manjunath M S Special Talk on MACBETH & Screening Movie  
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4 28-10-2014 Dept. of English Screening the Movie MALGUDI DAYS  

5 06-04-2015 Dept. of English Screening the Movie THE MERCHANT OF VENICE  

 

33. Teaching methods adopted to improve student learning 

 Traditional class room teaching, conducts class level seminars, group discussion, 

unit tests, use of EDUSAT programmes and limited use of ICT for class room teaching. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

The department extends its continuous support and guidance to the all curricular and 

extracurricular activities organized in the college. Students participate in NSS, Red Cross and co 

curricular activities 

35. SWOC analysis of the department and Future plans 

Strength 

 The willingness of teachers to help students to learn communication skills in all 

possible ways. 

Weakness 

 Most of the students are first generation learners with socially and Economically 

backward background with low aptitude in communicative skills. 

 Students lack enthusiasm to learn the English language 

 Opportunities 

 Scope for strengthening the department 

 Special coaching for Communication skills in English for Kannada medium students 

Challenges 

 Achieving the stability between course completion and student performance in 

examinations 

Future Plans 

 Plan to organize workshops on communication skills and spoken class tutorials. 

 Plan to provide coaching for competitive examinations 

 To establish a language lab 

 The Department can introduce Optional English Course 
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DEPARTMENT OF HISTORY 

 
 

1. Name of the department:   HISTORY 

 

2. Year of Establishment:   2006-07 

 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) 

 

UG programme in BA 

Combinations: HEP, HES, HEK, HEG, HPS, HPK 

 

4. Names of Interdisciplinary courses and the departments/units involved: 

 

 Involved in other disciplines of Humanities 

 

5. Annual/ semester/choice based credit system (programme wise):  

 

 Semester scheme 

 

6. Participation of the department in the courses offered by other departments 

 

 Nil 

 

7. Courses in collaboration with other universities, industries, foreign institutions, 

etc. 

 

 Nil 
 

8. Details of courses/programmes discontinued (if any) with reasons 

 

 Nil 

 

9. Number of teaching posts 
 

  
Sanctioned 

 
Filled 

 

Professors Nil Nil 
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Associate Professors 01 02 

 

Asst. Professors 01 00 

 

 

 
10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 

 

 

Name 

 

 

Qualification 

 

 

Designation 

 

 

Special

ization 

 

No. of 

Years 

of 

Exper

ience 

 

No. of Ph.D. 

Students 
guided for the 

last 4 years 

Shivakumar Swamy B 
(Deputation to Panadavapura) 

M A Associate 

Professor 

History 20 Nil 

Mruthunjaya M K M A Associate 

Professor 

History 26 Nil 

Damodhara M S M A, M Phil Guest lecturer History 03 Nil 

Divakara M A ,M Phil, P G D I 

E 
Guest lecturer History 14 Nil 

Manjunatha K S M A, M Phil Guest lecturer History 03 Nil 

Manjunatha P M A Guest Lecturer History 03 Nil 

 

 

11. List of senior visiting faculty: Nil 

 

12. Percentage of lectures delivered and practical classes handled(programme wise) 

by temporary faculty 

 

  63.63 % 

 

13. Student -Teacher Ratio (programme wise):  81:1 
 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled 

 

   Nil 
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15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. 

 

No. of Faculty  With P.G With M. Phil   With Ph.D. 

02 02 0 0 

Guest Faculty 

04 03 01 0 

 
 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received 

  

   No 
 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received 

  

    No 

 
 

18. Research Centre /facility recognized by the University:  No 

 

19. Publications: 
 

∗ a) Publication per faculty 
 

∗ Number of papers published in peer reviewed journals (national / 

international) by faculty and students 

∗  Number of publications listed in International Database (For Eg: Web  of 

Science, Scopus, Humanities International Complete, Dare  Database - 

International Social Sciences Directory, EBSCO host, etc.) 
 

∗ Monographs 
 

∗ Chapter in Books 
 

∗ Books Edited 
 

∗ Books with ISBN/ISSN numbers with details of publishers:  

 

 

 05 Books 
 

∗ Citation Index 
 

∗ SNIP 
 

∗ SJR 
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∗ Impact factor 
 

∗ h-index 
 

20. Areas of consultancy and income generated 

 No 
 

21. Faculty as members in 
 

a) National committees b) International Committees c) Editorial 

Boards 

 

No 
 

22. Student projects 
 

a) Percentage of students who have done in-house projects 

including inter departmental/programme 

 

No 
 

b)   Percentage of students placed for projects in organizations 

outside the institution i.e.in Research laboratories/Industry/ 

other agencies 

 

No 
 

23. Awards / Recognitions received by faculty and students 

 

Sri.  Mruthyunjata M K, Associate Professor received two awards from NGOs Shikshana 

Rathna and Shisyaru Mecchida Guru  
 

24. List of eminent academicians and scientists / visitors to the 

department 

 

Sl. 

NO 
Resource Person Program 

1 Ningaraju,  GFGC, K R Pet Special Talk on Historical Sources 

2 Prof. Indrani, Mahajana College 

Mysore 

Special talk on IInd  World War with Special 

reference to Hiroshima & Nagasaki 

3 
Dr.Vidya G FGC Hassan Special talk on Mao Tse Tung 

4 
Dr S G Ramadas Reddy Seminar on Vijayanagara Empire 
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5 Basavaraj. H M Special Lecture on National Movement 

6 Prof. Rathnavathi 

GFGC, Alur 
Subhash Chandra Bose Jayanthi 

 

25.  Seminars/ Conferences/Workshops organized & the source of funding  

Organized One day State level seminar on Wonders of Gandhian World, funded by the 

College. 

 

26. Student profile programme/course wise: 

 

 

Name of the 

Course/programme 

(refer question no. 4) Applications received 

  Enrolled   

Selected *M *F Pass 

percentage 

BA 2014-15 

I 155 155 53 102 64.25 

II 144 144 45 99 72.25 

III 111 111 40 71 95.7 

BA 2013-14 

I 176 176 57 119 66.45 

II 122 122 47 75 87.2 

III 118 118 54 64 89.6 

BA 2012-13 

I 170 170 72 98 68.95 

II 139 139 65 74 80.4 

III 139 139 56 77 82.7 

BA 2011-12 

I 177 177 78 99 70.35 

II 160 160 71 89 70.8 

III 109 109 53 56  91.3 

 
 

 

*M = Male   *F = Female 

 

27. Diversity of Students 

 
 

 

Name of the 

Course 

 

% of 

students 

from the 

same state 

 

% of students 

from other 

States 

 

% of 

students 

from 

abroad 

BA 100 % Nil Nil 
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28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defense services, etc.? 

  NO 

 

29. Student progression 
 

 

Student progression 
 

Against % enrolled 

UG to PG 3 % 

PG to M.Phil. NA 

PG to Ph.D. NA 

Ph.D. to Post-Doctoral NA 

Employed 

• Campus selection 

• Other than campus recruitment 

 

 

No 

4 % (Informal collection of information) 

Entrepreneurship/Self-employment 15 % (Informal collection of information) 

 

30. Details of Infrastructural facilities 

  a)  Library: Provided 

b)   Internet facilities for Staff & Students: Available 
 

c)  Class rooms with ICT facility 

: 01 

d)  Laboratories: Not Applicable 

31. Number of students receiving financial assistance from college, university, 

government or other agencies 

 

All the students receive scholarships from Department of Backward Classes and Social 

Welfare 

 

32. Details on student enrichment programmes (special lectures / workshops / 

seminar) with external experts 

 

Sl. No. 
Date 

Resource 

Person 

Name of the 

Programme 
Participants 

1 

25-03-2009 

Divakara 

GFGC    

K R Nagar 

Orientation to All 

History students 

about the college 

I Year IIY ear& Final 

year students 
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2  

15-09-2010 

 

Ningaraju 

GFGC    

K R Pet 

Special Talk on 

Historical Sources All the year students 

3 

22-03-2010 
Dr Sathish 

chandra 

Orientation to All 

History students 

about the college 

All the year students 

4 

11-08-2011 

Prof. 

Indrani 

Mahajana 

College 

Mysore 

Special talk on IInd  

World War with 

Special reference to 

Hiroshima & 

Nagasaki 

Final year students 

5 

17-10-2011 

Dr.vidya 

G A F G 

College 

Hassan 

Special talk on Mao 

Tse Tung 
All the year students 

6 

19-10-2012 

Dr S G 

Ramadas 

Reddy 

Seminar on 

Vijayanagara 

Empire 

All the year students                  

7 
17-03-2013 

Basavaraj

H M 

Special Lecture on 

National Movement 
All the year Students 

8 

07-09-2013 

Dr S G 

Ramadas 

Reddy 

Orientation All 

History students 

about the college 

I Year II Year &Final 

Year students 

9 

12-09-2014 

Dr E 

Manjunath  

 

Orientation All 

History students 

about the college 

Final Year students 

10  

10-03-2014 

 

 

Divakara 

GWFGC 

K R Nagar 

Orientation All 

History students 

about the college 

II Year students 

11 

27-03-2015  

Gandhi and Peasant 

Movement –A 

review of 

Champaranya 

Sathyagraha(1917) 

All the college Student 

12 

28-09-2015 

Prof.Rath

navathi 

GFGC 

Alur 

Subhash Chandra 

Bose Jayanthi 
II Year students 

 
 

33. Teaching methods adopted to improve student learning 

 

Traditional teaching method followed by seminars, group discussions and visit to 

historical places, exhibitions of coins. ICT Support is obtained whenever necessary. 
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34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

 

Student participate in NSS, Red Cross and co curricular activities 

 

 

35. SWOC analysis of the department and Future plans 

Strength: Good number of students 

Mix of experienced and young faculty 

Increasing strength of students 

Good Library 
Weakness 

Inadequate permanent faculty 

Lack of competency in English 

Limited financial resource 

 

Opportunities 

Open PG course, Add On Course  

Challenges 

Less progression to PG and employment 

Future Plans 

Establishing Departmental Library 

Opening of PG courses 

Additional support to students by organizing classes for developing communication skills and job 

skills 

To establish heritage club 
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DEPARTMENT OF ECONOMICS 

 
The Self-evaluation of every department may be provided separately in about 

3-4 pages, avoiding the repetition of the data. 
 

1. Name of the department:  Economics 

 

2. Year of Establishment:  2006 

 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) 

 

UG programme in BA 

 

4. Names of Interdisciplinary courses and the departments/units involved 

 

   BBM and B.Com 

 

5. Annual/ semester/choice based credit system (programme wise) 

  

   Semester scheme 

 

6. Participation of the department in the courses offered by other departments 

 

   Involved in other disciplines of Humanities 

 

7. Courses in collaboration with other universities, industries, foreign institutions, 

etc. 

  

    No 
 

8. Details of courses/programmes discontinued (if any) with reasons 

 

   No 

 

9. Number of Teaching posts 
 

  
Sanctioned 

 
Filled 

 

Professors 

Nil Nil 
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Associate Professors 
01 01 

 

Asst. Professors 

01 01 

 
10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 

 

 

Name 

 

 

Qualification 

 

 

Designation 

 

 

Specialization 

 

No. of Years 

of 

Experience 

 

No. of Ph.D. 

Students 
guided for the 

last 4 years 

SRINIVAS.  H S MA Associate professor Industry and Labour 25 Nil 

BHAVANI.L MA 
Assistant professor 

 
Money and Banking 06 NIL 

JNANESH BABU MA Guest Faculty Micro Economics 02 Nil 

 

 

11. List of senior visiting faculty: Nil 

 

12. Percentage of lectures delivered and practical classes handled(programme wise) 

by temporary faculty 

 

27 % 

 

13. Student -Teacher Ratio (programme wise): 93:1 
 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled 

 

 Nil 
 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. 

 

No. of Faculty  With P.G With M. Phil   With Ph.D. 

02 01 01 0 

Guest Faculty 

01 01 0 0 
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16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received 

 

 Nil 
 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received 

 

 Nil 
 

18. Research Centre /facility recognized by the University: No 

 

19. Publications: 
 

∗ a) Publication per faculty 
 

∗ Number of papers published in peer reviewed journals (national / 

International) by faculty and students: 02 

 

∗ Number of publications listed in International Database (For 

Eg: Web of Science, Scopus, Humanities International 

Complete, Dare  Database - International Social Sciences 

Directory, EBSCO host, etc.): Nil 
 

∗ Monographs: Nil 
 

∗ Chapter in Books: Nil 
 

∗ Books Edited: Nil 
 

∗ Books with ISBN/ISSN numbers with details of publishers: Nil 
 

∗ Citation Index: Nil 
 

∗ SNIP: Nil 
 

∗ SJR: Nil 
 

∗ Impact factor: Nil 
 

∗ h-index: Nil 
 

20. Areas of consultancy and income generated: Nil 
 

21. Faculty as members in 
 

a) National committees b) International Committees c) Editorial 

Boards….: Nil 
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22. Student projects: Nil 
 

a) Percentage of students who have done in-house projects 

including inter departmental/programme 

 

Nil 
 

b)   Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies 

 

NIl 
 

23. Awards / Recognitions received by faculty and students: Nil 
 

24. List of eminent academicians and scientists / visitors to the department 

 

Sl. 

NO 
Resource Person Program 

1 
Sri. Venkateshappa 

Career Guidance & Exhibition on Career 

Literature 

2 
Prof. Basavaraju K C Globalization & Indian Agriculture 

3 
Prof. Krishnegowda Study of Economics: A Discussion 

4 
Prof. Srinivas  H S 

Workshop on Methods of Studying 

Economics as a  Subject 

5 
 

Celebration of  World Information Literacy 

Day 

6 
Smt. Bhavani L Seminar on Economic Thought 

 

25.  Seminars/ Conferences/Workshops organized & the source of funding 

 a)  National: Nil 

b) InternationalL: 

Nil 

 

26. Student profile programme/course wise: 

 

 

Name of the 

Course/programme 

(refer question no. 4) Applications received 

  Enrolled   

Selected *M *F Pass 

percentage 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
175 

 

BA 2014-15 

I 109 109 33 76 64 

II 101 101 34 67 80 

III 81 81 30 51 89 

BA 2013-14 

I 125 125  44 81 51 

II  73 73 37 36 65 

III 90  90 40 50 65 

BA 2012-13 

I 130  130 58 72  57.5 

II 109  109 51 58  76 

III  135 135 57 78  81.6 

BA 2011-12 

I 142 142 63 79 55  

II 163 163 64 89  71.45 

III 95 95 52 43  87 

 

*M = Male   *F = Female 

 

27. Diversity of Students 

 
 

 

Name of the 

Course 

 

% of 

students 

from the 

same state 

 

% of students 

from other 

States 

 

% of 

students 

from 

abroad 

BA 100 % Nil Nil 

BBM 100 % Nil Nil 

 

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defense services, etc.? 

 

 Not Applicable 

 

 

29. Student progression 
 

 

Student progression 
 

Against % enrolled 

UG to PG 0.01 % 

PG to M.Phil. NA 

PG to Ph.D. NA 

Ph.D. to Post-Doctoral NA 
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Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

3 % (Informal interaction) 

Entrepreneurship/Self-employment 3 % (Informal interaction) 

 

30. Details of Infrastructural facilities  

  a)  Library:  Provided 

b)   Internet facilities for Staff & Students: Provided 
 

c)  Class rooms with ICT 

facility: 01 

d)  Laboratories: Nil 

31. Number of students receiving financial assistance from college, university, 

government or other agencies:  

 

All the students receive scholarships from Department of Backward Classes and Social 

Welfare 

 

 

32. Details on student enrichment programmes (special lectures / workshops / 

seminar) with external experts 

 

Sl. No. 
Date 

Resource 

Person 

Name of the 

Programme 
Participants 

1 

20-08-2011 

Sri. 

Venkatesh

appa 

Career Guidance & 

Exhibition on Career 

Literature 
All Final year Students 

2 

10-03-2012 

Prof. 

Basavaraj

u K C 

Globalization & 

Indian Agriculture 
All Final year Students 

3 

01-09-2012 

Prof. 

Krishnego

wda 

Study of 

Economics: A 

Discussion 

First Year BA & BBM 

Students 

4 

05-08-2013 

Prof. 

Srinivas  

H S 

Workshop on 

Methods of 

Studying 

Economics as a  

Subject 

All Students 

5 

08-09-2014  

Celebration of  

International 

Literacy Day 

All Students 
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6 
19-10-2015 

Smt. 

Bhavani L 

Seminar on 

Economic Thought 
Final Year BA Students 

 
 

33. Teaching methods adopted to improve student learning 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

 

Computers and internet facility are frequently used for comprehensive teaching. Lecture method 

is normally followed. Apart from this procedure, tutorial classes at regular intervals and home 

assignments are also arranged by the faculty. 

 

35. SWOC analysis of the department and Future plans 

 

Strength 

 Qualified and experienced faculty 

 Good general library 

 

Weakness 

 Lack of department library 

 Relatively low result 

Opportunities 

 Open PG centre 

 Add on course 

 

Challenges 

Gradual reduction rate of admission  

 

Future Plans 

Opening of PG Course and Add on course 

Establishment of departmental library  

Orientation at Junior colleges to pursue Economics in UG programmes 

Programmes for empowering job skills and communication skills 
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DEPARTMENT OF POLITICAL SCIENCE 

 
The Self-evaluation of every department may be provided separately in about 

3-4 pages, avoiding the repetition of the data. 
 

1. Name of the department: Political Science 

 

 

2. Year of Establishment: 2006 

 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) 

     UG BA- HEP, HPK & HPS 

4. Names of Interdisciplinary courses and the departments/units involved 

   

  B.Com and BBM- Indian Constitution 

 

5. Annual/ semester/choice based credit system (programme wise) 

   SEMESTER Scheme 

 

6. Participation of the department in the courses offered by other departments 

   

  Almost all the departments of Humanities 

 

 

7. Courses in collaboration with other universities, industries, foreign institutions, 

etc. 

 Nil 

8. Details of courses/programmes discontinued (if any) with reasons 

   NIL 

9. Number of Teaching posts 
 

  
Sanctioned 

 
Filled 

 

Professors 

   NIL   NIL 

 

Associate Professors 
  NIL   NIL 

 

Asst. Professors 

  01   NIl 
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    Guest Faculty   -    04 

 
10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 

 

 

Name 

 

 

Qualification 

 

 

Designation 

 

 

Specialization 

 

No. of Years 

of 

Experience 

 

No. of Ph.D. 

Students 
guided for the 

last 4 years 

Kumara Swamy.S.N. M.A.  Guest 

Lecturer 

  06   Nil 

Lokesh I D MA Guest 

Lecturer 

 02  Nil 

Panchakshari S S MA Guest 

Lecturer 

 01  Nil 

Chaluvaraju  B R MA Guest 

Lecturer 

 01  Nil 

 

 

11. List of senior visiting faculty: No 

 

12. Percentage of lectures delivered and practical classes handled(programme wise) 

by temporary faculty 

100 % 

 

13. Student -Teacher Ratio (programme wise): 54:1 
 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled 

 Nil 
 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. 

 

No. of Faculty  With P.G With M. Phil   With Ph.D. 

Guest Faculty 

04 04 0 0 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received 

 

 Nil 
 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
180 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received 

 

 Nil 
 

18. Research Centre /facility recognized by the University: Nil 

 

19. Publications: 
 

∗ a) Publication per faculty: Nil 
 

∗ Number of papers published in peer reviewed journals (national / 

international) by faculty and students 

∗ Number of publications listed in International Database (For 

Eg: Web  of Science, Scopus, Humanities International 

Complete, Dare  Database - International Social Sciences 

Directory, EBSCO host, etc.) 
 

∗ Monographs: Nil 
 

∗ Chapter in Books: Nil 
 

∗ Books Edited: Nil 
 

∗ Books with ISBN/ISSN numbers with details of publishers: Nil 
 

∗ Citation Index: Nil 
 

∗ SNIP: Nil 
 

∗ SJR: Nil 
 

∗ Impact factor: Nil 
 

 ∗ h-index: Nil 
 

20. Areas of consultancy and income generated: No 
 

21. Faculty as members in 
 

a) National committees b) International Committees c) Editorial 

Boards…. 
No 

22. Student projects 
 

a) Percentage of students who have done in-house projects 

including inter departmental/programme 

Nil 
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b)   Percentage of students placed for projects in organizations 

outside the institution i.e.in Research laboratories/Industry/ 

other agencies 

Nil 
 

23. Awards / Recognitions received by faculty and students: Nil 
 

24. List of eminent academicians and scientists / visitors to the 

department 

 

Sl 

No Resource Person Programme 

1 Dr. Balasubramanyam R Power of Citizens 

2 Manjunath E Awareness of Right to Information Act 

3 
Sri. Natesh D T, 

Thasildhar 
Voters' Power to cleanlise the Political System 

4 Dr. Balasubramanyam R Empowering Democracy 

5 Sri. Lokesh Relevance of Dr. Ambedkar 

6 Dr. Jahanavi S S Empowerment of Women Through Laws 

7 Sri. Manjunath, PDO Farmer Suicide and Respnsibility of the Government 

 

 

25.  Seminars/ Conferences/Workshops organized & the source of funding  

  a)  National: Nil 

b) I nternational: Nil 
 

 

26. Student profile programme/course wise: 

 

Name of the 

Course/programme 

(refer question no. 4) Applications received 

  Enrolled   

Selected *M *F Pass 

percentage 

BA 2014-15 

I 82 82 24 58 89 

II 78 78 18 60 93 

III 54 54 17 37 95 
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BA 2013-14 

I 88 88 21 67 89 

II 55 55 18 37 89 

III 51 51 20 30 96 

BA 2012-13 

I 70 70 23 47 96 

II 54 54 22 32 91 

III 34 34 13 21 95 

BA 2011-12 

I 71 71 26 45 93 

II 37 37 14 23 93 

III 36 36 20 16 97 

 
 

*M = Male   *F = Female 

 

27. Diversity of Students 

 
 

 

Name of the 

Course 

 

% of 

students 

from the 

same state 

 

% of students 

from other 

States 

 

% of 

students 

from 

abroad 

BA 100 % Nil Nil 

    

 

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defense services, etc.? 

 Nil 

 

29. Student progression 
 

 

Student progression 
 

Against % enrolled 

UG to PG 4 % 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

 

3 % 
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Entrepreneurship/Self-employment 15 % (Information 

Through Informal 

Interaction) 

 

30. Details of Infrastructural facilities  

 a)  Library: Provided 

b)   Internet facilities for Staff & Students: Provided 
 

c)  Class rooms with ICT 

facility: 01 

d)  Laboratories: Nil 

31. Number of students receiving financial assistance from college, university, 

government or other agencies 

 

All the students receive scholarships from Department of Backward Classes and Social 

Welfare 

32. Details on student enrichment programmes (special lectures / workshops / 

seminar) with external experts 

 

Sl 

No Date Resource Person Programme 

1 11-1-2011 
Dr. Balasubramanyam 

R 
Power of Citizens 

2 8-9-2012 Manjunath E Awareness of Right to Information Act 

3 23-01-2013 
Sri. Natesh D T, 

Thasildhar 
Voters' Power to cleanlise the Political System 

4 15-04-2013 
Dr. Balasubramanyam 

R 
Empowering Democracy 

5 14-04-2014 Sri. Lokesh Relevance of Dr. Ambedkar 

6 13-02-2015 Dr. Jahanavi S S Empowerment of Women Through Laws 

7 24-09-2015 Sri. Manjunath, PDO Farmer Suicide and Respnsibility of the Government 

 

 

33. Teaching methods adopted to improve student learning 

 

 Class Room lecture, seminars, visit to Grama Saba, group discussion 

 Limited use of ICT 
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34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

 

 Some students are members of NSS, Red Cross and Scouts & Guides. They 

participate in all the programmes of the above units. Swatch Kaaleju ABhiyana(A 

cleanliness drive of the college) is initiative of all the students. Creating awareness of the 

rights and responsibility of representatives of the people is one of the programmes of the 

department. 

 

35. SWOC analysis of the department and Future plans 
 

 Strength 

 Increasing trend in admission 

 Good general library 

 Good results 

Weakness 

 Inadequate permanent faculty 

 Inadequate ICT 

Opportunity 

 Opportunity to open PG and Add on course 

 

Challenges 

 Limited financial resources 

Future Plans 

 Organizing seminar and workshops 

 Visit to Parliament and Vidhana Soudha 

 Opening of PG Studies in MA and Public Administration 
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DEPARTMENT OF SOCIOLOGY 

 
The Self-evaluation of every department may be provided separately in about 

3-4 pages, avoiding the repetition of the data. 
 

1. Name of the department:   Sociology 

 

2. Year of Establishment:   2006 
 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) 

 

UG BA- HEP, HPK & HPS 

 

 

4. Names of Interdisciplinary courses and the departments/units involved 

 

 B.Com and BBM- Environmental Studies 
 

5. Annual/ semester/choice based credit system (programme wise) 

 

 Semester Wise 
 

6. Participation of the department in the courses offered by other departments 

 

All the departments of Humanities 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc. 

 

 Nil 
 

8. Details of courses/programmes discontinued (if any) with reasons 

 

 Nil 

 

9. Number of Teaching posts 
 

  
Sanctioned 

 
Filled 

 

Professors 
Nil Nil 
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Associate Professors Nil Nil 

 

Asst. Professors 
01 01 

 
10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 
 

 

Name 

 

 

Qualification 

 

 

Designation 

 

 

Specialization 

 
No. of Years of 

Experience 

 

No. of Ph.D. 

Students 
guided for the 

last 4 years 

DR. 

MANJU

NATHA 

E 

MA., Ph.D., 

 

ASSISTANT 

PROFESSOR 

MEDICAL  

SOCIOLOGY 

 

20 
Nil 

SHYLAJ

A B S 
M.A., M.Phil., 

GUEST 

FACULTY 
Rural Sociology 09 Nil 

 

 

11. List of senior visiting faculty: Nil 
 

12. Percentage of lectures delivered and practical classes handled(programme wise) 

by temporary faculty: 23% 
 

13. Student -Teacher Ratio (programme wise): 75 
 

14. Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: Nil 
 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. 

 

No. of Faculty  With P.G With M. Phil   With Ph.D. 

02     --         1         1 

 
 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received 

Nil 
 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants 

received 

Nil 
 

18. Research Centre /facility recognized by the University:Nil 
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19. Publications: 
 

∗a) Publication per faculty 
 

∗Number of papers published in peer reviewed journals (national / 

international) by faculty and students 

∗Number of publications listed in International Database (For Eg: Web  of Science, 

Scopus, Humanities International Complete, Dare  Database - International 

Social Sciences Directory, EBSCO host, etc.) 
 

∗Monographs 
 

∗Chapter in Books: 02 
 

∗Books Edited 
 

∗Books with ISBN/ISSN numbers with details of publishers 
 

∗Citation Index 
 

∗SNIP 
 

∗SJR 
 

∗Impact factor 
 

∗h-index 
 

20. Areas of consultancy and income generated 
 

21. Faculty as members in 
 

a) National committees b) International Committees c) Editorial 

Boards…. 
 

22. Student projects 
 

a) Percentage of students who have done in-house projects 

including inter departmental/programme 
 

b)   Percentage of students placed for projects in organizations 

outside the institution i.e.in Research laboratories/Industry/ other 

agencies 
 

23. Awards / Recognitions received by faculty and students 
 

24. List of eminent academicians and scientists / visitors to the 

department 

25.  Seminars/ Conferences/Workshops organized & the source of funding a)  

National 
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b) International 
 

26. Student profile programme/course wise: 

 

Name of the 

Course/programme 

(refer question no. 4) Applications received 

  Enrolled   

Selected *M *F Pass 

percentage 

BA 2014-15 

I 60 60 30 40 84.5 

II 47 47 17 30 97 

III 21 21 06 15 100 

BA 2013-14 

I 61 61 25 36 93  

II 25 25 19 16  95.5 

III 27 27 09 18  100 

BA 2012-13 

I 35 35 13 22  79.5 

II 37 37 14 23 97  

III 36 36 20 16 98  

BA 2011-12 

I 53 53 20 33 89.5  

II 51 51 28 23 87  

III 34 34 13 21  98.5 

 

 
 

 

*M = Male   *F = Female 
 

27. Diversity of Students 

 
 

 

Name of the 

Course 

 

% of 

students 

from the 

same state 

 

% of students 

from other 

States 

 

% of 

students 

from 

abroad 

BA 100 % Nil Nil 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.? 

 
29. Student progression 

 

 

Student progression 
 

Against % enrolled 
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UG to PG 1 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

 

5 % 

Entrepreneurship/Self-employment  5 % 

 

30. Details of Infrastructural facilities  

  a)  Library: Provided 

b)   Internet facilities for Staff & Students: Available 
 

c)  Class rooms with ICT facility : 

01 

d)  Laboratories: Not Applicable 

31. Number of students receiving financial assistance from college, university, 

government or other agencies 
 

32. Details on student enrichment programmes (special lectures / workshops / 

seminar) with external experts 
 

33. Teaching methods adopted to improve student learning 

 

The department conducts class level seminars, group discussions, Conducts unit tests, EDUSAT 

programmes, Assign projects. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

 

The department extends its constant support and guidance to the all academic and 

extracurricular activities conducted in the college like NSS, Sports, Scouts & Guides. 

 
 

35. SWOC analysis of the department and Future plans 
 

Strength:              

 Experienced and well qualified  and dedicated teaching faculty. 

 Good result (100% in every final year) 

 Personnel attention is given to all the students. 

 Good infrastructure facility is available in the college 

Weakness:  



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
190 

 

 Department didn’t have library. 

 Department strength is very less 

Opportunities: 

 The college can fulfill all the requirements of the department in future. 

 In future strength can be improved  

Challenges: 

 An immediate challenge before the department is to increase the 

student’s strength as per the intake.   

 

Future:  

 To start post graduate and research center  
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DEPARTMENT OF GEOGRAPHY 

 
The Self-evaluation of every department may be provided separately in about 

3-4 pages, avoiding the repetition of the data. 
 

1. Name of the department: GEOGRAPHY 

 

2. Year of Establishment: 2009 

 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) 

  UG program in BA - HEG 

4. Names of Interdisciplinary courses and the departments/units involved 

B.Com. & BBM 

5. Annual/ semester/choice based credit system (programme wise) 

Semester Scheme 

6. Participation of the department in the courses offered by other departments 

 Almost all the departments of Humanities 

 

7. Courses in collaboration with other universities, industries, foreign institutions, 

etc. 

 Nil 
 

8. Details of courses/programmes discontinued (if any) with reasons: Nil 

 

9. Number of Teaching posts 
 

  
Sanctioned 

 
Filled 

 

Professors Nil Nil 

 

Associate Professors Nil Nil 

 

Asst. Professors 01 Nil 
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10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 
 

 

Name 

 

 

Qualifica

tion 

 

 

Designation 

 

 

Specialization 

 
No. of Years 

of 

Experience 

 

No. of Ph.D. 

Students 
guided for the 

last 4 years 

Arpitha H G MA Guest 

Faculty 

GIS 02 -- 

Chethan S MA Guest 

Faculty 

Indian 

Geography 

05 --- 

 

 

11. List of senior visiting faculty: Nil 

 

12. Percentage of lectures delivered and practical classes handled(programme wise) 

by temporary faculty: 100 % 

 

13. Student -Teacher Ratio (programme wise): 24:1 
 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled 

 Nil 
 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. 

 

No. of Faculty  With P.G With M. Phil   With Ph.D. 

Guest Faculty 

02 02 -- -- 

 
 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received 

 Nil 
 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received 

 

 Nil 
 

18. Research Centre /facility recognized by the University: Nil 



GFGC, SALIGRAMA                                                                                                        SSR 2016   

 
193 

 

 

19. Publications: 
 

∗ a) Publication per faculty: Nil 
 

∗ Number of papers published in peer reviewed journals (national / 

international) by faculty and students: Nil 

∗ Number of publications listed in International Database (For 

Eg: Web  of Science, Scopus, Humanities International 

Complete, Dare  Database - International Social Sciences 

Directory, EBSCO host, etc.): Nil 
 

∗ Monographs: Nil 
 

∗ Chapter in Books: Nil 
 

∗ Books Edited: Nil 
 

∗ Books with ISBN/ISSN numbers with details of publishers: Nil 
 

∗ Citation Index: Nil 
 

∗ SNIP: Nil 
 

∗ SJR: Nil 
 

∗ Impact factor: Nil 
 

∗ h-index: Nil 
 

20. Areas of consultancy and income generated: Nil 
 

21. Faculty as members in 
 

a)  National committees: Nil 

b)  International Committees:Nil  

c)  Editorial Boards: Nil 

 

22. Student projects 
 

a) Percentage of students who have done in-house projects 

including inter departmental/programme 

Nil 
 

b)   Percentage of students placed for projects in organizations 

outside the institution i.e.in Research laboratories/Industry/ 

other agencies 

Nil 
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23. Awards / Recognitions received by faculty and students: Nil 
 

24. List of eminent academicians and scientists / visitors to the 

department 

 

25.  Seminars/ Conferences/Workshops organized & the source of funding  

 a)  National: Nil 

 b) International: Nil 
 

26. Student profile programme/course wise: 

 

 

 

  

Name of the 

Course/programme 

(refer question no. 4) Applications received 

  Enrolled   

Selected *M *F Pass 

percentage 

BA 2014-15 

I 20 20 14 06 64 

II 14 14 10 04 80 

III 14 14 11 03 89 

BA 2013-14 

I   23  23  09 14  51 

II  17  17 08  09  65 

III  11 11 09  02 65 

BA 2012-13 

I 34   34 25  09   57.5 

II 17   17 14  03   76 

III  18  18  08 10   81.6 

BA 2011-12 

I  23  23  19 04  55  

II  20  20 09  11   71.45 

III 22  22   14 08   87 

 
 

 

*M = Male   *F = Female 

 

27. Diversity of Students 

 
 

 

Name of the 

Course 

 

% of 

students 

from the 

same state 

 

% of students 

from other 

States 

 

% of 

students 

from 

abroad 
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BA 100 % Nil Nil 

 
 

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defense services, etc.? 

 

 Nil 

 

29. Student progression 
 

 

Student progression 
 

Against % enrolled 

UG to PG Nil 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

 

Nil 

Nil 

Entrepreneurship/Self-employment 5 % 

 

30. Details of Infrastructural facilities  

 a)  Library: Provided 

b)   Internet facilities for Staff & Students: Provided 
 

c)  Class rooms with ICT facility: 01 

d)  Laboratories: 01 

31. Number of students receiving financial assistance from college, university, 

government or other agencies 

 

 All the students receive scholarships from Department of Backward Classes and Social 

Welfare 

 

 

32. Details on student enrichment programmes (special lectures / workshops / 

seminar) with external experts 
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Sl 

No Date Resource Person Programme 

1 16-09-2011 

Dr. Somashekar, 

Principal, MAACW, 

Mysore and Dr 

Rangnath, Asso Prof, 

MAACW, Mysore 

International Ozone Day 

2 28-09-2012 

Sri. Hemachandra, 

Asst. Prof, GFGC, 

Hunsur 

Enrichment of Nature 

3 22-03-2013 

Sri. Surendra G V, 

AEE, Research Centre, 

KRS 

World Water Day 

 

33. Teaching methods adopted to improve student learning 

 

 Traditional class room teaching, field work, practical’s (lab), limited use of ICT 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

 

 Student participate in NSS, Red Cross and co curricular activities 

 

 

35. SWOC analysis of the department and Future plans 

 

Strength 

 Limited Strength 

 Less progression to PG 

 Lack of permanent faculty 

 

 Opportunities 

 

 Scope for strengthening the department 

 

Challenges 

 

 Very Less admission to Geography combination at junior college level 

 

Future Plans 

 

 Plan to popularize Geography subject at junior college level. 

 Plan to provide coaching for competitive examinations 
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DEPARTMENT OF COMMERCE & MANAGEMENT 
 

1. Name of the department:  Commerce & Management 

 

2. Year of Establishment:  BBM – 2007, B.Com – 2012-13 

 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) 

UG programmes in BBM and B.Com 

 

4. Names of Interdisciplinary courses and the departments/units involved 

 Economics 

 

5. Annual/ semester/choice based credit system (programme wise): Semester scheme 

6. Participation of the department in the courses offered by other departments 

 Involved in other disciplines of Humanities 

7. Courses in collaboration with other universities, industries, foreign institutions, 

etc.:   No 

8. Details of courses/programmes discontinued (if any) with reasons:  No 

9. Number of Teaching posts 

 Sanctioned Filled 

Professors Nil Nil 

Associate Professors 00 00 

Asst. Professors 02 01 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

 
S.No Name Qualification Designation 

 

Specializatio

n 

 

No. Of Years 

Of 

Experience 

No. Of Phd 

Students Guided 

1 Prakash M.Com, LLB, 

PGDHRM   
Assistant 

Professor 

 19 Nil 

2 Madhu Kumar B.L M.Com Guest 

Lecturer 

Taxation 5 Nil 

3 Shreekanth C.V M.Com   Guest 

Lecturer 

Taxation 3 Nil 

4 Kishore K.R 

 

M.Com Guest 

Lecturer 
Taxation 02 Nil 

5 Shivmurthy M.Com Guest 

Lecturer 
Taxation 02 Nil 

6 Pavithra K.R M.Com Guest Finance 02 Nil 
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Lecturer 

7 Pallavi SP MBA Guest 

Lecturer 
Finance 01 Nil 

8 Ravi B.D M.Com Guest 

Lecturer 
Accounts 02 Nil 

9 Manu T.S M.Com, M.Phil Guest 

Lecturer 
Taxation 02 Nil 

10 Pallavi B.K M.Com Guest 

Lecturer 
Accounts 02 Nil 

11 Veerabhadhra M.Com Guest 

Lecturer 
Taxation 01 Nil 

12 Narayana M.Com Guest 

Lecturer 
Accounts 01 Nil 

13 Shruthi C.S M.Com Guest 

Lecturer 
Taxation 01 Nil 

14 Manja S M.Com, B Ed Guest 

Lecturer 
Taxation 01 Nil 

 

11. List of senior visiting faculty: Nil 

12. Percentage of lectures delivered and practical classes handled(programme wise) 

by temporary faculty 

88.48 % 

13. Student -Teacher Ratio (programme wise): B.Com – 1-31 & BBM – 1:18 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled 

 Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. 

No. of Faculty  With P.G With M. Phil   With Ph.D. 

01 01 00 0 

Guest Faculty 

13 12 01 0 

 

16. Number of faculty with ongoing projects from a) National b) International funding 

agencies and grants received 

 Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 

grants received 

 Nil 
 

18. Research Centre /facility recognized by the University: No 

19. Publications: 

a) Publication per faculty 

Number of papers published in peer reviewed journals (national/international) 

by faculty and students Number of publications listed in International Database (For Eg: 

Web  of Science, Scopus, Humanities International Complete, Dare  Database - 

International Social Sciences Directory, EBSCO host, etc.) 
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∗ Monographs: Nil 
 

∗ Chapter in Books: Nil 

 

∗ Books Edited: Nil 
 

∗ Books with ISBN/ISSN numbers with details of publishers: Nil 
 

∗ Citation Index: Nil 

 

∗ SNIP: Nil 
 

∗ SJR: Nil 
 

∗ Impact factor: Nil 

 

∗ h-index: Nil 

 

20. Areas of consultancy and income generated 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards….: No 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental/programme 

Nil 

b)   Percentage of students placed for projects in organizations outside the institution 

i.e.in Research laboratories/Industry/ other agencies 

NIl 

23. Awards / Recognitions received by faculty and students: Nil 

24. List of eminent academicians and scientists / visitors to the department 

Sl. 

No 

Resource Person Program 

1 

Dr. G H Eshwarappa, Prof. of 
Commerce, MACW, Mysore 

Inuaguarationof  C K Prahalada 
Commerce & Management Forum 

2 

B V Mahesh, Chartered Acnt. Mysore Awareness Programme on CA, ICWA & 
ACS 

3 

Trinesh & Arunesh, Asst. Prof, GFGC, 
H N pura 

Programme on Capital Investment & tax 
Benefits 

4 
R P Ramaswamy, LIC, K R Nagara Working on Investment Planning for 

Young Investors 
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5 

Parashivamurthy, Asst Prof, GFGC, 
Kuderu 

Workshop on Competitive Examination 

6 

R M Chinthamani, Prof. of Commerce, 
JSS College , Mysore 

Budget Analysis 

7 

Vinay Gudagathiyavar, MD, Insight 
India 

Awareness on Civil Service Examinations 

8 

Manju, Aso Prof, MACW, 
Mysore/Ravishankar, Asst. Prof, 
MACW, Mysore & Sham, Tax 
Consultant 

Programme on Mind Managaement, 
Personality Development and Tax 
Awareness  

 

 

25.  Seminars/ Conferences/Workshops organized & the source of funding 

 a)  National: Nil 

b) InternationalL: Nil 

26. Student profile programme/course wise: 

Name of the 

Course/programme 

(refer question no. 4) Applications received 

  Enrolled   

Selected *M *F Pass 

percentage 

B.Com 2014-15 

I 80 80 37 43 61.06 

II 56 56 21 35 70.2 

III 17 17 04 13 65.6 

BBM 2014-15 

I  43 43 18 25 33.3 

II 45  45 24 21 43 

III  17 17 08 09 82.3 

B.Com 2013-14 

I 60  60 21 39 53.6 

II 24  24 10 14 54.7 

III -- -- -- -- -- 

BBM 2013-14 

I 52  52 29 23 39.2 

II  27 27 15 12 74.5 

III 41  41 21 20 87 

 
I 25 25 10 15 71.9 

B.Com 2012-13 II -- -- -- -- -- 

 
III -- -- -- -- -- 
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I 26 26 11 15 33.1 

BBM 2012-13 II 43 43 18 25 60.7 

 
III 26 26 08 18 54.8 

 
I -- -- -- -- -- 

B.Com 2011-12 II -- -- -- -- -- 

 
III -- -- -- -- -- 

 
I 27 27 11 16 50.1 

BBM 2011-12 II 19 19 12 07 60.7 

 
III 19 19 12 07 74.5 

*M = Male   *F = Female 

27. Diversity of Students 

Name of the 

Course 

% of 

students 

from the 

same state 

% of students 

from other 

States 

% of 

students 

from 

abroad 

BBM 100 % Nil Nil 

B.Com 100 % Nil Nil 

 

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defense services, etc.? 

 Not Applicable 

29. Student progression 

Student progression Against % enrolled 

UG to PG 0.05 % 

PG to M.Phil. NA 

PG to Ph.D. NA 

Ph.D. to Post-Doctoral NA 

Employed 

     Campus selection 

• Other than campus recruitment 

 

Nil 

5 % (Informal interaction) 

Entrepreneurship/Self-employment 5 % (Informal interaction) 

30. Details of Infrastructural facilities  

  a)  Library:  Provided 

b)   Internet facilities for Staff & Students: Provided 
c)  Class rooms with ICT facility: 01 
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d)  Laboratories: Nil 

31. Number of students receiving financial assistance from college, university, 

government or other agencies:  

All the students receive scholarships from Department of Backward Classes and Social Welfare 

32. Details on student enrichment programmes (special lectures / workshops / 

seminar) with external experts 

 

Sl. 

No 

Resource Person Program 
Date 

1 

Dr. G H Eshwarappa, Prof. 
of Commerce, MACW, 
Mysore 

Inuaguarationof  C K Prahalada 
Commerce & Management Forum 27-07-2011 

2 

B V Mahesh, Chartered 
Acnt. Mysore 

Awareness Programme on CA, ICWA & 
ACS 18-08-2012 

3 

Trinesh & Arunesh, Asst. 
Prof, GFGC, H N pura 

Programme on Capital Investment & tax 
Benefits 3/9/2013 

4 
R P Ramaswamy, LIC, K R 
Nagara 

Working on Investment Planning for 
Young Investors 29-09-2013 

5 

Parashivamurthy, Asst 
Prof, GFGC, Kuderu 

Workshop on Competitive Examination 

12/3/2014 

6 

R M Chinthamani, Prof. of 
Commerce, JSS College , 
Mysore 

Budget Analysis 

15-09-2014 

7 

Vinay Gudagathiyavar, 
MD, Insight India 

Awareness on Civil Service 
Examinations 14-03-2015 

8 

Manju, Aso Prof, MACW, 
Mysore/Ravishankar, 
Asst. Prof, MACW, 
Mysore & Sham, Tax 
Consultant 

Programme on Mind Managaement, 
Personality Development and Tax 
Awareness  

12-092015 

 

33. Teaching methods adopted to improve student learning 
ICT enabled techniques like PPT, Seminars, Group Discussion, and Case study analysis  

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

Students and teachers participation in Community Development Programmes like NSS, Red 

Cross, Nature and Adventure Club, Innovative clubs, Social Awareness Programmes through 

Jatha, Street play etc.  
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35. SWOC analysis of the department and Future plans 

Strength 

 Most potential department as there has been an increase in enrolment of student’s 

year after year 

 Students are the real strength as they are ambitious, obedient and hard working 

 Availability of Book Bank facility 

 

Weakness 

 

 Inadequate permanent teaching faculty 

Opportunities 

 Growing demand for commerce and management education  

 

Challenges 
 Keeping the tempo of demand for commerce & management education  

 Equipping our students to meet global challenges  

 Provision of ICT facilities to all students and staff  

 

Future Plans 

 Opening of PG Course and Add on course 

 Improve the progression of students for Higher Education 

 Have more seminars, special lectures and workshops with external experts 
 To encourage faculty members to pursue research programmes  

To start Add on courses on Taxation, Marketing, Accounting and Finance for the benefit of the 

students  
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Declaration by the Head of the Institution 

 

 
I certify that the data included in this Self Study Report (SSR) are true to the best of my 

knowledge. 

This SSR is prepared by the institution after internal discussions and no part there of has been 

outsourced. 

I am aware that the Peer team will validate the information provided in this SSR during the peer 

team visit. 

 

 

Sd/- 

Signature of the Head of the Institution 

With Seal 

 

 

 

 

Place: Saligrama 

Date: 22.02.2016 
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UNIVERSITY OF MYSORE 

No.CDC/2/10/2015-16                                                               University Karyasoudha, 

                                                                                                             Crawford Hall, 

                                                                                                            Mysore-570005 

    Dated 06-05-2015 

Order for Continuation of affiliation 

              Sub: Continuation of affiliation for 2015-16 

                                Ref: 1. Date of visit of local inspection committee 23-01-15 

                                         2. Decision of Academic Council meeting held on 27-3-2015 

                                         3. Decision of Syndicate meeting held on 23-3-2015 

------- 

       In accordance with Karnataka State University Act, 2000, Section 59 (17), subject to the 

conditions laid down by L.I.C and its fulfillment, affiliation is continued for the academic year 

2015-16 to the under mentioned college for the courses and combinations shown in the following 

statement. 

Name of the college: Government First Grade College, Saligrama 

Course Languages Optionals Combinatio

ns 

Sections Total intake 

B.A 

 

Kannada 

English 

 

History, Economics, 

Political science, 

Sociology,  

Kannada 

Geography, Journalism 

HEP/HES/ 

HEK/HEG/ 

HEJ/KHP/ 

HGK/HPS 

01/01/01/01 

01/01/01/01 

60/60/60/60/ 

30/60/60/60 

B.Sc., Physics, 

Chemistry, Mathmatics 

PCM 01 30 

B.Com., As per university 

regulations 

-- 01 99 

B.B.M As per university 

regulations 

-- 01 60 
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Special Note 

 

1. Admission shall be made only to the courses/subjects/combinations sanctioned by order of the 

affiliation.  Admissions shall not be made to the courses/ subjects/combinations/intake of 

students that are not recommended by L.I.C to which affiliation is not granted 

2. Even though L.I.C has recommended/ Government accorded permission, admissions shall not 

be made to the courses/subjects/combination/intake of students without obtaining order of 

affiliation. Principal is directly held responsible in such situation 

              Conditions laid down by L.I.C 

1. Full time Lecturer are to be appointed for Commerce Course 

2. Computer lab and Internet facilities have to be established immediately 

3. Play ground shall be provided 

4. Remedial coaching for English language has to be extended to BA students 

 

The report of LIC is enclosed 

 Admission are to be made as per the academic time table of the university, and the conditions 

laid by the Government for the academic year 2015-16 should be implemented at the time of 

commencement of the academic year  and compliance report should be submitted to the CDC 

within one month. The examination /admission rules and reservation rules should be followed 

strictly. 

 

        

 

 

    By order  

 

                                                                                                  Register 

 


