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Fundamental Rights 

 
1. The right to equality includes equality before the law, the prohibition of 

discrimination on grounds of religion, race, caste, gender or place of birth, 

equality of opportunity in matters of employment, the abolition of 

untouchability and abolition of titles. 

2.  The right to freedom includes freedom of speech and expression, 

assembly, association or union or cooperatives, movement, residence, and 

right to practice any profession or occupation. 

3. The right against exploitation prohibits all forms of forced labour, child labour 

and trafficking of human beings. 

4. The right to freedom of religion includes freedom of conscience and free 

profession, practice, and propagation of religion, freedom to manage 

religious affairs, freedom from certain taxes and freedom from religious 

instructions in certain educational institutes. 

5. Cultural and educational rights preserve the right of any section of citizens 

to conserve their culture, language or script, and right of minorities to 

establish and administer educational institutions of their choice. 

6.  The right to constitutional remedies is present for enforcement of fundamental 

rights. 

The right to privacy is an intrinsic part of Article 21 (the Right to Freedom) 

that protects the life and liberty of the citizens. 

The right to privacy is the newest right assured by the Supreme Court of 

India. It assures the people's data and personal security 

Fundamental rights for Indians have also been aimed at overturning the 

inequalities of pre-independence social practices. Specifically, they have 

also been used to abolish untouchability and thus prohibit discrimination on 

the grounds of religion, race, caste, sex, or place of birth. 



Fundamental duties 
 

It shall be the duty of every citizen of India — 
 

1. To abide by the Constitution and respect its ideals and institutions, the 

National Flag and the National Anthem; 

2. To cherish and follow the noble ideals which inspired our national 

struggle for freedom; 

3. To uphold and protect the sovereignty, unity and integrity of India; 

4. To defend the country and render national service when called upon to  

do so; 

5. To promote harmony and the spirit of common brotherhood amongst all 

the people of India transcending religious, linguistic and regional or 

sectional diversities; to renounce practices derogatory to the dignity of 

women; 

6. To value and preserve the rich heritage of our composite  culture; 

7. To protect and improve the natural environment including forests, lakes, 

rivers, wildlife and to have compassion for living creatures; 

8. To develop the scientific temper, humanism and the spirit of inquiry and 

reform; 

9. To safeguard public property and to abjure violence; 

10. To strive towards excellence in all spheres of individual and collective 

activity so that the nation constantly rises to higher levels of Endeavour 

and achievement; 

11. Who is a parent or guardian, to provide opportunities for education to his 

child, or as the case may be, ward between the ages of six to fourteen 

years. 

 
 

 
 

 



Vigilance Pledge 

 

 
“I believe that Corruption has been one of the major obstacles to 

economic, political and social progress of our country. I believe that 

all stakeholders such as government, citizens and private sector 

need to work together to eradicate corruption. 

 
I realize that every citizen should be vigilant and commit to 

highest standards of honesty and integrity at all times and support 

the fight against corruption.” 

 
High, therefore, pledge; 

 To follow probity and rule of law in all walks of life; 
 

 To neither take nor offer bribe; 
 

 To perform al task in an honest and transparent manner; 
 

 To act in public interest; 
 

 To lead by example exhibiting integrity in personal behavior; 
 

 To report any incident or corruption to the appropriate agency. 



Code of ethical conduct 

 

 
INTRODUCTION 

 

This Hand book of Code of conduct indicates the standard procedures and 

practices of the Shri R N Deshpande government first grade college Mulgund for 

all the students, teaching, non-teaching faculty and stake holders.  All the stake 

holders must know that it is incumbent upon them to abide by t h i s  code of 

ethics, conduct, rights and responsibilities including the restrictions flowing 

from it. 

All the concerned stake holders are expected to maintain the highest ethical 

standards in all associations and activities with others on behalf of the college. 

The purpose of this code of conduct is to provide guidance to students, teaching, 

non-teaching and other stake holders of the college in performing their duties as 

a responsible citizen. 



Code of conduct for the students 

 

 
This Code shall apply to all kinds of conduct of students that occurs on 

the Institute premises including in University sponsored activities, functions 

hosted by other recognized student organizations and any off-campus conduct 

that has or may have serious consequences or adverse impact on the Institute’s 

Interests or reputation. 

1. At the time of admission, each student must sign a statement 

accepting this Code and by giving an undertaking that 

1.1) He/She shall be regular and must complete his/her studies in 

the Institute. 

1.2) In the event, a student is forced to discontinue studies for any 

legitimate reason, such a student may be relieved from the 

Institute subject to written consent of the Principal 

1.3) As a result of such relieving, the student shall be required to 

clear pending any dues and if a student had joined the Institute 

on a scholarship, the said grant shall be revoked. 

2. Institute believes in promoting a safe and efficient climate by enforcing 

behavioral standards. All students must uphold academic integrity, respect all 

persons and their rights and property and safety of others; etc. 

3. All students must deter from indulging in any and all forms of 

misconduct including partaking in any activity off-campus which can affect the 

Institute’s interests and reputation substantially. 

The various forms of misconduct include: 

Any act of discrimination (physical or verbal conduct) based on an 

individual’s gender, caste, race, religion or religious beliefs, colour, 

region, language, disability, or sexual orientation, marital or family 

status, physical or mental disability, gender identity, etc. 



4. Intentionally damaging or destroying Institute property or property of 

other students and/or faculty members. 

5 Any disruptive activity in a class room or in an event sponsored by the 

Institute. 

6. Unable to produce the identity card, issued by the Institute,  or 

refusing to produce it on demand by competent authorities. 

7. Participating in activities including; 

7.1) Organizing meetings and processions without permission from the 

Institute. 

7.2) Accepting membership of religious or terrorist groups banned by the 

Institute/Government of India 

7.3)  Unauthorized possession, carrying or use of any weapon, 

ammunition, explosives, or potential weapons, fireworks, contrary  

to law or policy. 

7.4) Unauthorized possession or use of harmful chemicals and banned 

drugs. 

7.5) Smoking in the campus of the Institute. 

7.6) Possessing, Consuming, distributing, selling of alcohol in the 

Institute and/or throwing empty bottles on the campus of the 

Institute. 

7.7) Parking a vehicle in a no parking zone or in area earmarked for 

parking other type of vehicles. 

7.8) Rash driving in the campus that may cause any inconvenience to 

others. 

7.9) Not disclosing a pre-existing health condition, either physical or 

psychological, to the Medical Officer which may cause hindrance to 

the academic progress. 

7.10) Theft or unauthorized access to others resources. 

7.11) Misbehavior at the time of student body elections or during any 

activity of the Institute. 



7.12) Engaging in disorderly, lewd or indecent conduct, including, but  not 

limited to, creating unreasonable noise; pushing and shoving; 

inciting or participating in a riot or group disruption at the  

Institute. 

8. Students are expected not to interact, on behalf of the Institute, with 

media representatives or invite media persons on to the  campus  

without the permission of the Institute authorities. 

9. Students are not permitted to either audio or video record lectures in 

class rooms or actions of other students, faculty, or staff without prior 

permission. 

10. Students are not permitted to provide audio and video clippings of any 

activity on the campus to media without prior permission. 

11. Students are expected to use the social media carefully and responsibly. 

They cannot post derogatory comments about other individuals from  

the Institute on the social media or indulging in any such related 

activities having grave ramifications on the reputation of the Institute. 

12. Theft or damaging of the Institute computers and any electronic 

resources such as computer and electronic communications facilities, 

systems, and services which includes unauthorized entry , use, tamper, 

etc. of Institute property or facilities, private residences of 

staff/professors etc. offices, classrooms,  computers  networks,  and 

other restricted facilities and interference with the work of others is 

punishable. 

13. Making a video/audio recording, taking photographs, or streaming 

audio/video of any person in a location where the person has a 

reasonable expectation of privacy. 

14. Indulging in any form of Harassment which is defined as a conduct that 

is severe and objectively, a conduct that is motivated on the basis of a 

person’s race, colour, national or ethnic origin, citizenship,  sex,  

religion, age, sexual orientation, gender, gender identity, marital status, 

ancestry, physical or mental disability, medical condition. 



CHEATING: 

Cheating includes, but is not limited to: 

a) Copying during examinations, and copying of homework assignments, term 

papers, theses or manuscripts. 

b) Allowing or facilitating copying, or writing a report or taking examination for 

someone else. 

c)  Using unauthorized material, copying, collaborating when not authorized, and 

purchasing or borrowing papers or material from various sources. 

d) Fabricating (making up) or falsifying (manipulating) data and reporting them in 

project and publications. 

e) Creating sources, or citations that do not exist. 

f) Altering previously evaluated and re-submitting the work for re-evaluation. 

g) Signing another student’s name on an assignment, report, research paper, and 

project or attendance sheet. 

 

ACTION AGAINST BREACHING OF THE CODE OF CONDUCT: 

 

If there is a case against a student for a possible breach of code of conduct, 

then a committee will be formed to recommend a suitable disciplinary action 

who shall inquire into the alleged violation and accordingly suggest the action to 

be taken against the said student. . The committee may meet with the student to 

ascertain the misconduct and suggest one or more of the following disciplinary 

actions based on the nature of misconduct. 

 
WARNING- Indicating that the action of the said delinquent student was in violation 

of the Code and any further acts of misconduct shall result in severe 

disciplinary action. 

RESTRICTIONS -Reprimanding and Restricting access to various facilities on the 

campus for a specified period of time. 

COMMUNITY SERVICE - For a specified period of time to be extended if need be. 

However, any future misconduct along with failure to comply with any 

conditions imposed may lead to severe disciplinary action, including 

suspension or expulsion. 



MONETARY PENALTY- May also include suspension or forfeiture of scholarship/ 

fellowship for a specific time period. 

 
SUSPENSION- A student may be suspended for a specified period of time which will 

entail prohibition on participating in student related activities, classes, 

programs etc. Suspension may also follow by possible dismissal, along 

with the following additional penalties. 

Ineligibility to reapply for admission to the Institute for a period of three 
years, and Withholding the grade card or certificate for the courses studied 
or work carried out. 

 
EXPULSION - Expulsion of a student from the Institute permanently. Indicating 

prohibition from entering the Institute premises or participating in any 

student related activities or campus residences etc. Additionally, the 

student will be forbidden to use various Institute facilities unless 

permission is obtained from the Competent Authority. 

 

Code of conduct for the principal 

 

 
The chair of the Principal of a college has got multifaceted roles to play and to 

shoulder multilateral responsibilities having characteristics of a patron, custodian, 

supervisor, administrator, adjudicator, protector, inspirer and so on. As the 

Academic and Administrative Head of the Institution the Principal remains liable to 

follow certain codes of ethics in his conduct as proclaimed by the University Grants 

Commission (UGC) and the set of rules enforced by the Government of Karnataka as 

in the Karnataka Civil Service Rules (KCSR). 

 
Specifics of the salient and significant codes applicable in the conduct of 

Principal, as perceived and enforced by Shri R N Deshpande Government First 

Grade College Mulgund Gadag district, are jotted underneath: 

1. To uphold and upkeep the ethos of inclusiveness in terms of imparting higher 

education in the institution. 

2. To protect the collective interest of different sections of the institution so that 

each and all can perform freely and give their highest for the institution. 

3. To institute, nourish and enforce meting equal treatment to all the stakeholders 

in the College so that there remains no scope of any discriminatory and disparate 

practice at any level within the stretch of the College. 

4. To uphold and maintain the essence of social justice for all the stakeholders 



irrespective of their caste, creed, race, sex, or religious identity as within the 

framework of Indian Constitution. 

5. To create and maintain an unbiased gender-free atmosphere within the 

periphery of the College so that all the stakeholders enjoy equal opportunities. 

6. To generate and maintain required alertness among all the stakeholder of the 

College so that the chances of incidents of sexual harassment  get  ever 

minimized and ultimately eradicated. 

7. To initiate and propagate the spirit of welfare within all the sections of human 

resources attached directly or indirectly with the College and hence to build 

mutual confidence amongst them. 



8. To maintain and promote academic activities in the College in all possible 

avenues already explored and thus encourage exploration of newer avenues for 

further academic pursuit. 

9. To create an environment conducive for research oriented academic parleys and 

thus promote research activities in the institution to add further to the 

knowledge pool. 

10. To uphold upkeep and enforce discipline in the behavioral manifestation of all 

the stakeholders of the institution and thus maintain campus-serenity required 

for academics. 

11. To promote and maintain the practice of extra-curricular activities amongst the 

students and other human resources of the institution and thus adds to the 

societal dynamism simile to essence-of-life. 

12. To Endeavour for the upkeep of tranquility of the region surrounding the College 

so that academic practices comes to gradual prevalence and only prevail, 

eventually. 

13. To promote and maintain harmonious relationships of the College with the 

adjoining society in order to ensure spontaneous flourish and prosperity of all 

the students of the institution. 

 
As the academic head of the institution, the Principal should ensure the existence of an 

academic environment within the College and should Endeavour for its enrichment by 

encouraging research activities. 

Thus, the Principal should put best efforts to bring in adequate infrastructural and 

financial support for the College. The Principal should encourage the faculty members 

of the Institution to take up research projects, publish research papers, arrange for 

regular seminars and participate in conference/symposium/workshop/seminars. 

 
 
 
 
 



Code of conduct for teachers 

  

This Code shall apply to all kinds of conduct of teachers that occurs on the 

Institute premises and any off-campus conduct that has or may have serious 

consequences or adverse impact on the Institute’s Interests or reputation. 

Responsibility and Accountability 

1. Teachers should handle the subjects assigned by the Head of the Department. 

2. Teachers should complete the syllabus in time. Teachers shall produce good 

results in the subjects handled by them and are accountable for the same. 

3. Tutor – Ward system must be effectively implemented. Teachers shall monitor 

the respective group of students who are attached to them. 

4. Assignment topics for each course are to be given to the  students within  a  

week of the beginning of the semester. 

5. Teachers should be good counselors and Facilitators. They should help, guide, 

encourage and assist the students to ensure that the Teaching-Learning  

Process is effective and successful. Value based education must be their motto. 

6. Teachers should maintain decorum both inside and outside the classroom and 

set a good example to the students. 

7. Teachers should carry out other academic, co-curricular and organizational 

activities that may be assigned to them from time to time. 

Punctuality and Attendance: 

 

1. Teachers must report in time to duty as per the working hours prescribed and 

should be available in the campus unless and otherwise they are assigned duties 

elsewhere. 

2. Prior written permission should be obtained for reporting late in the morning or 

leaving early in the evening without detriment to their duties. Permission for 

going out of the College shall not be given during the class hours. 

3. Teachers should sign the attendance register while reporting for duty and after 

the end of college hour. 

4. Teachers must be aware that their workload is 40 hours a week even though 

their maximum class hours are only 16 a week. 



5. Teachers are expected to be present in the college campus at least 10 minutes 

before the College beginning time. 

6. Teachers should remain in the campus till the end of the College hours. 

 
Publication of Research Papers & Books and Participation in Research Projects, Seminars, 

Conferences etc 

1. Staff members are encouraged to write text books, publish articles in reputed 

Journals and present papers in Seminars and Conferences. 

2. Staff members are encouraged to take up Research projects. 

3. Staff members should also attend Faculty Development Programmes, Quality 

Improvement Programmes etc to update their knowledge. 

4. Staff members are encouraged to undergo Practical Training in Industry and 

can take consultancy Work as part of Industry – Academia interaction. 

 
 

General Rules for Teachers: 

1. No teacher should involve himself/ herself in any act of moral turpitude on his 

/ her part which may cause impairment or bring discredit to the institution. 

2. Teachers  Associations  should  not  be  formed  without  the  permission  of   

the higher authorities. 

3. No teacher should involve himself or herself in any form of political activity 

inside or outside the campus. 

4. Teachers should not participate in any strikes or demonstrations either inside 

or outside the campus. 

5. Any instructions issued by the Competent Authority by way of Circulars from 

time to time must be complied with. 

6. No teacher shall send circulars / distribute handbills to the staff, organize 

meetings in the campus without permission from the Principal. 

7. Teachers are barred from using cell phones while taking classes. 

8. Heads of Departments must submit the Department’s time table and individual 

teacher’s time tables to the Principal within the stipulated time. Any change 

must also be reported to the Principal in writing. 

9. Teachers are encouraged to conduct research on their topic of interest. 



10. Each Department Association must conduct time to time meetings in each 

semester. 

11. Teachers are expected to attend Department academic association meetings, 

seminars etc and also college functions like Sports, cultural activities, College 

Day and National Festivals celebrations without fail. 

12. Teachers are expected to Volunteer, to take up extra classes. 

13. All teaching faculties are collectively responsible for college properties. 

14. All department meetings of Teachers shall be held only after 3.00 p.m. and not 

during class hours. No department staff meeting should be held at the cost of 

class hours. 

 
 
 



Code of conduct for non-teaching staff 
1. Non-Teaching staff working in the College office should remain on Duty 

during College office hours (9.15 a.m. to 4.30 p.m.). 

2. Non-Teaching Staff assigned to Computer Lab should keep the Lab clean. 

3. Any Loss or damage to any article in the Lab or Class Room should be 

reported to the Principal in writing immediately. 

4. Non-teaching staff will carry out their duties as instructed by the 

authorities. 

5. Non-Teaching staff shall not leave the College premises without 

permission before 5.00 p.m. 

 
 
 
 
 
 

Besides the Above mentioned code of conduct, the permanent employees of the college are 

governed by KARNATAKA CIVIL SERVICE RULES 1957, KARNATAKA CIVIL 

SERVICE (Conduct) RULES 1966. Rules and 

Regulations as framed and amended by the UGC, Rules framed by the department of 

collegiate education, Govt. of Karnataka. 
 

 

 

 



Library Rules and Regulations 

1. All library users are required to enter their names and sign the register provided  

at the entrance. 

2. Students can borrow certain number of books, periodicals (other than the current 

issue), CDs for a certain period of time as stipulated and communicated by the 

Librarian. 

3. Students can borrow one book for internal use, subject to the condition that they 

return the book on the same day of issue. 

4. Library books are required to be returned by the student on or before the due date. 

A fine will be levied after the expiry of the due date. All issued books must be 

returned and library fines (if any) must be settled on time. 

5. Borrowers shall replace lost or damaged library materials with new versions of the 

same. 

6. Renewal of library book and of the educational materials is generally allowed if no 

reservation has been made for the same. 

7. Personal items, for example books, folders, files, blazer, jerkins, overcoats, etc. are 

not allowed in the library. 

8. Case studies and project reports will not be issued to students and are for library 

reference purpose only. 

9. Library users are expected to maintain silence at all times in the library. Cell 

phones and their use prohibited. 

10. Library users should present their identity card for the borrowing or renewal of 

library material. The Librarian reserves the right to deny the issuance  or 

renewal of library materials where the identity card is not presented by the 

student. 

11. Marking of any kind, underlining, writing on books, and defacing any publication 

are strictly prohibited and if defaced, the item must be replaced with a new one. 

12. Smoking anywhere inside the library premises is prohibited as is the 

consumption of food and refreshments. 

13. The membership of the library is not transferable. 
 

14. Books or journals removed from the shelves should not be replaced on the 

shelves but should be left on the table. 



15. All library users are expected to read the notice board or browse the library 

website for library timings and other services. 

16. The librarian reserves the right to refuse admission to any student violating the 

rules and regulations of the library. 

17. Students are requested to maintain the dress code of the Institution while they 

are in the library. 

18. Students should return all the borrowed items from the library clear all fines and 

return the library ID card before leaving the Institution. 

 
 



 

 

 

 

 

Seven Sins 

1. Wealth Without Work 

2. Pleasure Without Conscience 
3. Knowledge Without Character 
4. Commerce (Business) Without Morality 

(Ethics) 
5. Science Without Humanity 

6. Religion Without Sacrifice 
7. Politics Without Principle 
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